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eQUal oPPoRTUnITY, non-DIsCRIMInaTIon, anD DIsCRIMInaToRY 
HaRassMenT PolICIes
A.  Statement of Principles

1. Bryn Mawr College is firmly committed to a policy of equal opportunity for all members 
of its faculty, staff and student body. Bryn Mawr College does not discriminate on 
the basis of race, color, religion, national or ethnic origin, sexual orientation, age, 
or disability in the administration of its educational policies, scholarship and loan 
programs, and athletic and other College-administered programs, or in its employment 
practices. In conformity with the Civil Rights Act of 1964, as amended, and Title IX of 
the Education Amendments of 1972, it is also the policy of Bryn Mawr College not to 
discriminate on the basis of sex in its employment practices, educational programs or 
activities. The admission of only women to the Undergraduate College is in conformity 
with a provision of the Civil Rights Act. The provisions of Title IX protect students 
and employees from all forms of illegal sex discrimination, which includes sexual 
harassment and sexual violence, in College programs and activities.

2.  The College is firmly committed to academic and professional excellence and to 
freedom of inquiry and expression for all members of the College community. In order 
to preserve an atmosphere in which these goals can be pursued, certain norms of civility, 
based on mutual respect and appreciation of differences, recognition of the rights of 
others and sensitivity to their feelings, must govern the interactions of all members of 
the community. The pursuit of these goals and the preservation of this civil atmosphere 
depend on the active commitment of all community members to making the College’s 
programs and resources as inclusive as possible.

B.  The College’s Efforts to Address Discrimination, Discriminatory Conduct and 
Harassment

 To foster and preserve equality of academic and professional opportunity, freedom of inquiry 
and expression, and equality of access to its resources and programs for all members of 
the community, the College has established several offices and committees and supports 
a number of groups dedicated to specific aspects of this goal. In this way the College sup-
ports educational efforts, such as workshops, professional training and development, and 
information sessions intended to encourage awareness of and sensitivity to the problem of 
discrimination and discriminatory conduct and to inform all members of the community of 
their right to equality of opportunity. The College also makes resource persons available for 
discussion and advice about possible complaints and the informal and formal procedures 
for resolving them. The following list is not exhaustive.
1. The Diversity Leadership Group is composed of the President of the College, the 

Assistant Dean and Director of Leadership and Community Development, a Faculty 
Diversity Officer, the Equal Opportunity Officer, a Staff Issues Liaison, the Dean of 
the Undergraduate College, the Dean of Admissions and the Executive Director of the 
Alumnae Association. The Group meets frequently to discuss how to move diversity 
initiatives at the College forward in constructive ways.
•	 The	Assistant	Dean	and	Director	of	Leadership	and	Community	Development	 is	

responsible for leading the Pensby Center and for the development of programs and 
activities addressing issues of diversity for the students, faculty and staff of the College.

•	 The	Faculty	Diversity	Officer	carries	dedicated	responsibility	for	faculty	 issues	
such as attention to diversity in faculty searches and collaborating with faculty on 
programs to advance diversity on campus.

•	 The	Equal	Opportunity	Officer	monitors	campus	programs	to	assure	compliance	
with local, state, and federal rules, regulations, and laws and recommends, 
coordinates, and assists in the implementation of long range diversity plans. The 
EOO is available to any member of the Bryn Mawr community for confidential 
consultation about possible incidences of discrimination or harassment.
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•	 The	Staff	Issues	Liaison	is	available	to	members	of	the	Bryn	Mawr	community	who	
would like to discuss workplace diversity issues in a confidential, “off-the-record” 
environment. She/he will assist in the interpretation and application of policy and 
help members of the community find the appropriate resources and forums for 
resolving their concerns.

•	 The	Dean	of	the	Undergraduate	College	has	special	responsibility	for	undergraduate	
academic programs, curricular development, academic advising, and other matters 
related to student well-being, including diversity. She is responsible for the offices 
that provide support to students regarding College life both inside and outside of 
the classroom.

•	 The	Dean	of	Admissions	is	responsible	for	collaboratively	implementing	a	strategy	
to recruit, support and retain a diverse undergraduate student body of outstanding 
intellectual ability and is interested in all activities that relate to supporting diversity 
on campus.

•	 The	Executive	Director	 of	 the	Alumnae	Association	 represents	 the	 needs	 and	
interests of the College’s diverse and engaged alumnae and ensures that their 
connection to Bryn Mawr is maintained and strengthened through the various 
activities and programs of the Alumnae Association.

2. The College’s Equal Opportunity Advisory Committee meets regularly to review campus 
concerns, complaints, or grievances particularly as they affect issues of discrimination 
and harassment. The Equal Opportunity Advisory Committee works in concert with the 
Accessibility Advisory Committee (see below) and other campus offices and committees 
charged with maintaining the quality of the Bryn Mawr experience.

3. Department Chairpersons, Administrative Heads, Deans and Directors. All chairpersons 
of academic departments, heads of administrative offices, deans, assistant and associate 
deans, and directors of services or divisions are available for discussion of possible 
complaints or problems.

4. The Diversity Council supports the mission of the Diversity Leadership Group (DLG) and 
that of the College as both a ‘think tank’ and as ‘outreach facilitators’ who attend to the 
curriculum; campus climate; and College programs that foster inclusiveness and diversity. 
The Council is convened and chaired by The Pensby Center’s Director of Diversity, Social 
Justice and Inclusion. The membership of the Diversity Council consists of 3 members 
of the faculty, 2 staff members, and 4 students selected in consultation with the chair of 
the council, the Diversity Leadership Group, the Chair of the Faculty, the deans of the 
Graduate School of Arts and Sciences and Graduate School of Social Work and Social 
Research, and the Self-Government Association of the Undergraduate School.

5. The Accessibility Advisory Committee is convened by the coordinator of Access Services 
and composed of administrators, faculty, staff and students. The committee meets once a 
semester to monitor the College’s efforts to provide equal access for individuals with dis-
abilities in compliance with Section 504 of the Rehabilitation Act of 1973 and the Americans 
with Disabilities Act of 1990. The committee works to promote the full participation of 
individuals with disabilities in the College’s programs, services and activities.

6. The Honor Board of the Undergraduate College has the responsibility of administering 
the academic and social honor codes governing undergraduate student life on campus.

7. The Office of Campus Safety is responsible for maintaining a safe and secure environ-
ment for all members of the community by protecting life, safety and property on 
campus. Any member of the community whose personal safety is jeopardized or who 
is threatened, verbally or physically, by any act of discrimination or discriminatory 
conduct should report this to the Director of Campus Safety, who can offer advice about 
personal safety and preventing victimization.
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8. Anonymous harassment can also be reported to the Director of Campus Safety, and the 
director is consulted by those who receive reports of anonymous harassment about the 
options for investigation of these complaints by the College. If necessary, the Director 
of Campus Safety will consult law-enforcement agencies during the investigation.

9. Resource Persons. All members of the community are individually and personally 
responsible for refraining from discrimination and discriminatory conduct, for 
contributing to the creation and preservation of an atmosphere free of discrimination 
and discriminatory conduct, and for making the life and the programs of the College 
as inclusive as possible. However, certain persons are institutionally responsible for 
monitoring and improving the climate for members or officers of specific groups and 
for responding to complaints related to their areas of responsibility.
•	 The	staff	members	 in	 the	Office	of	 International	Programs	handle	 immigration	

matters and questions of adjustment or re-entry to the United States. They work with 
various campus organizations on programming for the entire community to increase 
awareness of the world’s many cultures and to address issues of cross- cultural 
communication and interaction.

•	 Religious	Advisers	are	campus	ministers	and	advisers	representing	various	religious	
denominations who are assigned to the College. They conduct religious services and 
advise study groups and campus organizations such as the Jewish Student Union, 
Catholic Students and the Muslim Students Association. They are avail- able for 
consultation about concerns or problems related to discrimination on the basis of 
religious belief or practice, and for advice and counseling about interfaith com-
munication and interaction.

10.  Resource Groups. The College community supports a number of special groups, includ- 
ing the Staff Association; the Graduate Students’ Association; the Student Association 
and the Doctoral Students’ Association of the Graduate School of Social Work and 
Social Research; the Bryn Mawr Chapter of the National Association of Black Social 
Workers; the undergraduate Self-Government Association; BACaSO; the International 
Students Association; Mixed Company; Mujeres; the Asian Students Association; the 
Muslim Students Association; the Bryn Mawr chapter of the NAACP; the Sisterhood; 
and South Asian Women. These groups serve an important function in the community, 
providing a forum for discussion of common concerns, education and outreach to the 
community as a whole, and advocacy for appropriate institutional change.

C.  Statement of Procedures Concerning Sexual Harassment and Other Forms of  
Harassment And Discrimination

 It is the policy of Bryn Mawr College to maintain a work and academic environment free 
from discrimination and offensive or degrading remarks or conduct. Unlawful discrimina- 
tion, including sexual harassment and sexual violence, will not be tolerated.

 The College is committed to maintaining an environment in which all members of the 
community, staff, students and faculty, are treated with respect and dignity. It is the policy 
of the College not to discriminate on the basis of sex, including sexual harassment, in any 
of its programs, activities or employment practices. Unwelcome sexual advances, requests 
for sexual favors, and other verbal or physical conduct constitute sexual harassment when:
1. Submission to such conduct is made either explicitly or implicitly a term or condition 

of an individual’s employment or academic treatment, or is accompanied by implied 
or overt threats concerning one’s job, grades, letters of recommendation, etc.;

2.  Submission to or rejection of such conduct by an individual is used as a basis of 
employment or academic decisions affecting such individual; or

3. Such conduct has the purpose or effect of interfering with an individual’s work performance 
or academic performance or creating an intimidating, hostile or offensive environment.

 The College also prohibits this type of behavior when it is based on race, color, age, 
national origin and religion or on any other basis prohibited by law. Harassment on the 
basis of one’s sexual orientation can also constitute discrimination on the basis of sex.
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 Sexual harassment can include verbal behavior such as unwanted sexual comments, sug- 
gestions, jokes or pressure for sexual favors; nonverbal behavior such as suggestive looks 
or leering; and physical behavior such as pats, where such behaviors are severe, offensive, 
and occur repeatedly unless a single instance is so severe that it warrants immediate action.

 Some specific examples of behavior that are inappropriate include:
•		Continuous	and	repeated	sexual	slurs	or	sexual	innuendoes.
•		Offensive	and	repeated	risqué	jokes	or	kidding	about	sex	or	gender-specific	traits.
•		Repeated	unsolicited	propositions	for	dates	and/or	sexual	relations.

Definition of Discrimination
Discrimination is unequal or disparate treatment of groups or individuals, including their exclusion 
from any of the College’s programs or activities, or any attempt to hinder access to the College’s 
resources on the basis of race, religion, color, age, national origin, physical ability, sex or sexual 
orientation. Prohibited sex discrimination includes both sexual harassment and sexual violence. 
Further information regarding sexual violence is found in the Sexual Assault Policy on page 151 of 
this Handbook. It is important to recognize that not all conduct that might be offensive to an indi-
vidual or a group necessarily constitutes discriminatory conduct. Whether a specific act constitutes 
discrimination must be determined on a case-by-case basis in light of all relevant circumstances.
Individuals Covered Under This Policy
This policy covers all staff members and faculty members as well as students. The College will 
not tolerate, condone or allow harassment or discrimination, whether engaged in by fellow staff 
members, students, faculty members or non-employees who conduct business with the College.
Reporting a Complaint of Harassment or Discrimination
If College community members believe they are being harassed or discriminated against by staff 
members, students or faculty members or any other person in connection with a community 
member’s obligations at the College, or if a community member is aware that another member 
has been harassed or discriminated against, it is the community member’s responsibility to 
take the following steps:
•	 Staff	or	faculty	members	should	take	action	immediately	by	discussing	their	concerns	with	

their supervisor, the Director of Human Resources, the Equal Opportunity Officer or the 
Title IX Coordinator.

•	 Students	should	take	action	immediately	by	discussing	their	concerns	with	their	dean	or	
the Title IX Coordinator.

If community members are uncomfortable for any reason in discussing this issue with these 
individuals, community members may contact the President of the College, who will help 
community members to find appropriate College officials with whom to discuss their concern.
The College encourages prompt reporting of complaints so that a rapid response and appropriate 
action may be taken. No retaliation against employees or students who make a good-faith report 
of a violation of this policy will be tolerated.
Investigating the Complaint
The College will investigate promptly all complaints of violations of this policy. The investiga-
tion will include interviews with the parties who are directly involved and possibly with others. 
These interviews may be conducted by the Equal Opportunity Officer, the Title IX Coordinator, 
deans, Staff Issues Liaison, Campus Safety officers or others as the circumstances warrant. Both 
parties will have an opportunity to present any information that they have to those investigating 
a complaint, and both will be kept informed in a timely manner of information used in the 
investigation to the extent possible, consistent with FERPA and confidentiality constraints. Both 
parties will be updated periodically regarding the status of the investigation. In its investigation, 
the College will find that harassment/discrimination has occurred if the information collected 
indicates that it is more likely than not that sexual harassment or sexual violence occurred. The 
College will complete its investigation within 60 days after its receipt of a complaint, unless 
circumstances not within the reasonable control of the College require additional time, in which 
case both parties will be informed of the delay and the reason therefor. Each situation will be 
responded to promptly and handled as expeditiously and discreetly as possible


