
 
 

 
 
 

 

  

Introduction 

The student life program at Bryn Athyn College looks to students’ spiritual, social, and residentia
strives to build a healthy sense of student identity and campus community. 

Social Life and Events 
 
Social Council and Planning Events 

Two student social managers are responsible for organizing, coordinating, scheduling, and adver
events. The Social Council, made up of the social managers, the student leaders of the Outing Cl
student sports representatives, meet regularly with the social director and the Outing Club advis
social, cultural, and recreational events throughout the year.  

All students, however, are encouraged to take an active role in planning social events. Students 
each event that they successfully plan and organize under the guidance of either the social direc
Club advisor. 
 
Student Social Life Policy 

A policy for student social life exists to promote an orderly and caring environment for our social
based on spiritual principles. While the policy protects both students and faculty, the College reco
personal responsibility of all members of a community for ensuring the health and safety of the w
 
On-Campus Social Events 

Small Events: Small, on-campus social events (e.g. coffee evenings, movie nights, etc.) are und
supervision of a student organizer. Each student organizer receives both a written procedural gu
organizing an event and a guide to emergency procedures with a list of contact numbers from th
director, Hilary Bryntesson. An institutional representative (see below) will be on call for each so
Although their presence is not required, it is always welcome. It should be noted that for any eve
place in the residence halls, a residence hall staff member is also on duty in the building.  

Large Events: An institutional represen-tative will attend large events. (e.g. band or dance partie
organizer is responsible for inviting the institutional representative and relaying his/her name to 
director and/or Outing Club advisor. If secondary school students are invited, Academy secondar
approved chaperones must be provided. The institutional representative should be confirmed at 
in advance of the event so that the building permit can be issued. 

Off-Campus Trips 

Small or Short Trips: An institutional representative will attend all college-sponsored off campus 
events organized by the College, using college vans or funds, or featured on the college social ca
institutional representative must be a college-approved driver (see below). The student organize
institutional representative will be given a cell phone in case of emergency. All college-sponsored
sanctioned by the Outing Club advisor and/or the social director. 

Large or Extended Trips: A male and a female (ideally married) will serve as institutional represe
co-ed trips. 
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Institutional Representatives 

Any member of the college faculty or staff may serve as an institutional representative. Those w
members of the faculty should receive training and guidance as to their responsibilities and must
by the Associate Dean of Student Affairs. Resident assistants (R.A.s) interested in serving as inst
representatives for small or short off-campus events will receive additional guidance as part of th
the outset of the academic year. 
 
Van Drivers 

Any institutional representative or student who wishes to drive on a college-sponsored trip must
approval from the Associate Dean of Student Affairs. This approval is at the discretion of the ass
be considered for approval, a driver must: 

- Be 21 years of age or older 
- Submit a copy of his/her driving license to the Academy Business Office (located in Pitcairn Hal
purposes 
- Provide proof of his/her clean driving record 
 

Student Activities, Clubs, and Organizations 

Opportunities for a variety of activities –recreational, social, cultural and service –exist both on a
Students are encouraged to show initiative and participate in developing a variety of group activ
campus and in the community. 
 
Athletics 

The College provides opportunities for both men and women to participate in athletics through va
programs, depending on availability of facilities, coaching personnel, and on student interest. Pre
sports for men include soccer in the fall, ice hockey and indoor soccer in the winter, and lacrosse
Varsity sports for women include volleyball in the fall, badminton in the winter, and lacrosse in th
College also provides a program in various club athletic activities. Athletic Director: Hilary Brynte
 
Sports Council 

Two student sports representatives, one man and one woman, are chosen each year by the Athle
These students meet regularly with the Athletic Director and as part of the Social Council to plan
activities and to give counsel on the varsity sports , club, and recreational programs.  

Outing Club 

The Outing Club consists of students who are interested in outdoor recreation such as camping, 
and bike trips. Student leaders of the Outing Club meet regularly as part of the Social Council to
recreational activities and trips. Faculty advisor: Dr. Allen Bedford 
 
C.A.R.E. (Community Service) 

C.A.R.E. is the college’s student-led community service organization. Students involved in C.A.R.
sponsored a variety of both on- and off-campus activities in recent years, including working with
Philadelphia, organizing local service projects, and taking part in service trips to several New Chu
New Church com-munities. Faculty advisor: Brian L. Schnarr 
 
International Council 

The student-led International Students Organization consists of individuals interested in cultural 
general and issues affecting international students in particular. Advisor: Brenna Synnestvedt 
 
Cultural Events 

The College sponsors several cultural activities, such as trips to museums, each year in cooperat
Museum. Glencairn Museum also offers museum education internships as well as volunteer posit
museum guides. All students are invited to use Glencairn's cultural and research facilities. 

The City of Philadelphia and its surrounding area offer extensive cultural and recreational opport
Students are encouraged to organize trips to theaters, museums, concerts and other cultural act
such events can be subsidized by the Kerry Woodworth Fund. Faculty contact: Dean Henderson 
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Drama 

The College sponsors an annual dramatic or musical production, usually during the Winter term. 
may also be available at the Mitchell Performing Arts Center for students particularly interested i
management. Faculty contact: Suzanne Bernhardt 
 
Bryn Athyn Community 

In addition to college-sponsored activities, the Bryn Athyn Society provides many opportunities f
service. These include Friday Supper and doctrinal class, the church choir, chancel guild, ushers,
school, and many evangelization efforts. The community theater, BACT, provides an outlet for th
in drama. Students can also participate in community organizations such as the Bryn Athyn Orch
Bryn Athyn Fire Company and Ambulance Squad. 
 

Student Government 

Students are encouraged to participate in the decision-making process on campus through stude
government. The Student Government Association represents students and exists to serve the st
addressing issues within the college that pertain to students and the quality of student life, and b
communication between students, faculty, and admin-istration. Faculty Advisor: Associate Dean 
Affairs, Dean Henderson 

The Student Government Association consists of up to twelve members and is led by a student c
who is responsible for determining the group’s agenda. Nominations and elections for the sophom
and senior representatives are held during the first week of May for the following academic year.
and elections for the freshman representative and two members-at-large are held during the thir
academic year. All students may nominate up to three full-time students as candidates (including
in both the spring and fall elections. All students then vote for three candidates from among thos
Student government also includes one student representative from each of the following: social m
Outing Club, C.A.R.E., International Students Organization, and sports representatives. The Stud
Government Association has the option to appoint one additional member-at-large at their discre

Representative members of the Student Government Association attend and/or serve on the follo
represent college students’ views: 

Board Student Life and Board Education Committees: These committees review student life prog
policies and academic programs and policies respectively. 

Faculty Meetings: Address academic and college-wide issues.  

Judicial Hearing Committee: Hears evidence and recommends actions in disciplinary cases.  

Outcomes Committee: Conducts and reviews surveys of current and former students to assess th
the college and its programs. 
 

Student Employment  

A limited number of paid jobs are available on campus through the Student Employment Program
regarding these jobs and applications are mailed during the summer. After arriving on campus, s
interested in employment opportunities must interview at job locations with appropriate supervis
secure jobs. Campus employment is not guaranteed, but every effort is made to provide job opp
students. Students who are employed are expected to be responsible and reliable in these jobs, 
released from them for poor performance. Student Employment Coordinator: Jennifer Beiswenge

All international students who desire employment must bring an original birth certificate to this c
is required for obtaining a Social Security Number. 
 

International Students 

An International Student Advisor, Brenna Synnestvedt, is responsible for assisting interna-tional
making adjustments to life in this country. The Associate Dean of Student Affairs, Brian D. Hende
available as a resource. 

International students seeking support or personal counseling are encouraged to meet with Dean
regularly or whenever necessary. The Dean may refer students to other services for support dep
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needs. 
 

Personal Counseling and Health Services 

Personal Counseling 

A variety of confidential personal counselors are available to students, including all faculty minist
the College Chaplain. The following professional, off-campus counselors are also available for stu
confidentially when needed: 

Jacob Stone and Associates: professional counselors for students experiencing personal problems
6339) 

Mark Carlson: New Church minister and professional counselor. (215-355-3550)  

Nita Holmes: life coach. (215-914-1126) 

Peter Rhodes: addictions counselor. (215-947-3087) 

Initial consultations are free of charge to college students; referrals are at the student's own exp
Counseling service information is posted in the Student Lounge and outside Dean Henderson’s of

Peer Advisory Council 

The Peer Advisory Council (PAC) consists of students interested in supporting all students in acad
personal matters, and especially in assisting new students during their first year of adjustment to
Interested students should speak directly to Dean Henderson. Faculty Advisor: Dean Henderson.
 
Health Clinic 

Bryn Athyn College maintains a clinic with a registered nurse, Allyn Simons, RN, MSN. The Healt
handles resident students' health problems during the week and a nurse is on call on weekends.
Dr. Bruce Morrison, is present in the clinic twice during the week. The clinic is closed during colle
breaks, and students are responsible for their own health care during those times if they remain
Lists of local medical professionals are posted in both residence halls. Consultation with a physici
the school doctor will be at the student's own expense. The Health Clinic hours and Dr. Morrison’
clinic are:  

Allyn Simons, RN, MSN

Health Clinic office: 7:30 am – 9:30 am (M-F)
Available on campus: 7:30 am – 3:00 pm (M-F)
Cell phone: 267-679-6253

Dr. Morrison

Health Clinic office: 7:45 – 8:00 a.m. (Mon and Thurs)

Sexual Harassment  

Bryn Athyn College provides people who are trained to provide confidential support and help for 
concerned about possible sexual harassment (as defined on p.31 under Probation and Suspensio
a student has a serious concern about possible sexual harassment, it is important to talk to one 
member of the Human Resource Department, or Dr. Sonia Werner or Edith van Zyverden, both o
the Human Resource Department in this area. These individuals can coach students on how to ha
situations so they will stop or help students with a formal reporting process if they choose. It is o
promote a hostile-free environment, and an environment respectful to both genders, in which pe
respect each other as colleagues. 

For complete information on Bryn Athyn College’s Sexual Harassment Policy or to obtain the curr
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members of the Sexual Harassment Committee, students may contact Dr. Sonia Werner, Dean B
Henderson, Edith van Zyverden, or the Human Resource Department 

Further Information 

Additional information on mental health services, addiction issues, physical health, and/or person
is available from Allyn Simons, the Associate Deans, Jacob Stone, Mark Carlson, Peter Rhodes, N
Soni Werner and the Residence Hall Directors. Students should feel free to contact any of the ab
time if they are experiencing difficulties, which seem beyond their ability to cope. Getting help fo
before it becomes a bigger problem is one way students can be active in their own health. 
 

Student Conduct 

Introduction 

The College’s regulations regarding student conduct provide a framework to maintain order and 
uphold the spirit of the institution. Affirmation of this spirit gives life and meaning to policies and
and makes the College’s work a cooperative undertaking. 

The College reserves the right to remove at any time students whose conduct it regards as detrim
institution. Neither the College, the Academy, nor any of its officers or directors shall be under a
such removal. 

Disciplinary Action 

Disciplinary action for a breach of principles or rules will be carried out by the appropriate admin
infractions or misdemeanors will be handled by the residence hall directors or the Associate Dean
Affairs. Major offenses, such as those involving violation of moral principles, repeated infractions
defiance of authority, or acts bringing the College into disrepute, will be brought before the Judic
Committee (see below) and may result in disciplinary warning, probation or suspension.  

Disciplinary Warning is a stated period of time during which further violation of College rules and
may lead to further action by the College with more serious consequences.  

Disciplinary Probation is a stated period of time during which further violation of College principle
lead to suspension.  

Disciplinary Suspension is the separation of a student from the College for a stated period of tim

Judicial Hearing Committee 

The Judicial Hearing Committee consists of the Associate Dean of Student Affairs, one of the othe
faculty member appointed by the Dean of the College, and three student government representa
by the student body at the beginning of the school year from among interested Student Governm
Association members. This committee is charged with meeting for specific cases involving possib
warning, probation or suspension. 

The following procedure is followed in Judicial Hearing Committee meetings: 

a. One of the members of the Committee opens the meeting with a prayer. 

b. The Associate Dean of Student Affairs calls the meeting to order, reviews the procedure for al
stresses the importance of confidentiality in order to protect the student involved. 

c. The appropriate administrator involved with the disciplinary incident (e.g. residence hall direct
member) will present the facts of the case for all Committee members. 

d. The student then speaks on his/her behalf, or has his/her representative do so. 

e. Questions can then be asked by Committee members for clarification.  

f. After questions, those involved in the case leave the room and Committee members discuss an
recommend action. 
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g. After hearing the recommendation of the students on the Judicial Hearing Committee, the Col
make a final decision about disciplinary action, which is then communicated to the student throu
Associate Dean of Student Affairs. 

h. All recommendations from the Judicial Hearing Committee for a student’s suspension may be 
the Dean of the College or the President of the Academy.  

Probation or Suspension Offenses 

Violation of the following policies shall result in disciplinary action, which may lead to probation o

1. Academic Dishonesty: Plagiarism and Cheating. When an instructor suspects a student of a
academic dishonesty, the instructor should immediately consult the Associate Dean of Academic 
Together they will formulate a means for dealing with the situation. 

a. Plagiarism is the presentation of published material, including material from the World Wide W
own. All work and ideas that are not the student's own must be placed in quotation marks and/o
the proper source. 

b. Cheating involves receiving or giving help on examinations or tests, or using any outside assis
personal or textual – that the instructor has not approved. 

c. Submitting work in one course that has or will be submitted for credit in another course in this
other school, will be considered cheating. 

2. Sexual Misconduct: Bryn Athyn College strives to uphold the ideals set forth in the teaching
Heavenly Doctrines of the New Church regarding preparation for and protection of marriage. For
serious sexual activity outside of marriage (conduct that reflects a disregard for either the civil la
sexual conduct, or the moral and spiritual principles of the doctrines of the New Church) will resu
disciplinary action. 

3. Sexual Harassment or Sexual Assault:  

a. Sexual harassment is prohibited by law and Bryn Athyn College considers it to be opposed to o
regarding marriage. Sexual harassment is defined as any obscene remarks, sexually inappropria
messages, or touching which make students and other employees feel so uncomfortable that it is
focus on studying and work. When these incidents occur in a pattern over time, they lead to a ho
environment. Another category of sexual harassment is more severe, and is defined as unwanted
unwelcome sexual or gender-based behavior that occurs when one person has formal or informa
another person. This form of harassment is called "quid pro quo," which means that a person in 
another person requests the subordinate to conduct inappropriate sexual behaviors in exchange 
grades or work evaluations. This is against our code of conduct, on both legal and spiritual groun
be tolerated in this institution. 

b. Sexual assault is defined as any sexual advance, including date rape or attempted date rape, 
physical harm of any kind. Sexual assault in any form is illegal and is not tolerated by Bryn Athy

4. Theft and Vandalism: Any act involving the taking of, or unauthorized usage of, property be
another student, faculty/staff or to the Academy, and/or willful destruction of Academy, public, o
property. 

5. Use of Drugs: Any use or possession of any unauthorized or illegal drugs during the school y

6. Use of Alcohol: The law of the Commonwealth of Pennsylvania reads: "It shall be unlawful fo
than 21 years of age to attempt to purchase, consume, possess or transport any alcoholic liquor
brewed beverages within the Commonwealth."  
Students who are convict-ed of purchasing, consuming, possessing, or transporting alcohol will h
driving privilege suspended. They will also be subject to a fine of up to $500. Adults who buy alc
persons under 21 will receive a mandatory fine of $1,000 for the first offense and $2,500 for sec
subsequent offenses. 

In addition to the explicit statement of the law, you should note the following College policies on

a. Alcoholic beverages may not be possessed or consumed on campus by students of any age. 
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b. Students may not be on campus under the influence of alcohol. Students may not cause or co
disturbance on campus, whether or not they are under the influence of alcohol. Those who do so
to disciplinary action. 

6. Responsibility for Younger Students: College students who host high school or college stu
off-campus social functions, must ensure that all students abide by ANC high school, Bryn Athyn
civil regulations. Failure to do so may result in disciplinary action against the college student. 

7. Neglect of Residence Hall Student Work: Persistent neglect of residence hall student work
a serious offense, for it is a failure to provide contracted services on which Bryn Athyn College re
upkeep of its facilities. Students will be fined for hours missed. Flagrant instances of neglect may
increase in the amount of the fine, or to disciplinary action. 

8. Computer Network Use/Misuse: The campus network has been provided for the education
personal use of students, faculty and staff. When students are given a campus account, they sig
agreement to abide by certain rules in the use of the network. Any violation of that agreement w
student to disciplinary action. Additionally, any behavior that compromises campus network use 
to disciplinary action, specifically:  

a. Any attempt to break into or illegally access other networks. 

b. Any attempt to access the private files or e-mail of any other user of the ANC network. 

c. Uploading to a website or other Internet resource any material that is offensive to the New Ch
community. 

d. Accessing or downloading any material that is offensive to the New Church community. 

9. Other: In addition to the above major offenses, disciplinary action involving possible probatio
suspension may be taken against a student for any other offense involving: 

a. Repeated infractions that reflect a general disregard or defiance of moral or civil principles, Br
College policies, or residence hall policies.  

b. Off-campus conduct that brings the College into disrepute. This includes conduct that reflects 
College or results in legal charges (or the possibility of such) being brought against a student. 
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