
The computer resources** of The City
University of New York must be used in a
manner that is consistent with the
University’s educational purposes and envi-
ronment. All users of computer resources are
expected to act in a spirit of mutual respect
and cooperation, and to adhere to the regu-
lations for their use set forth in this docu-
ment. As a user of CUNY computer
resources:

• You must have a valid authorized account
to use computer resources that require one
and may use only those computer resources
that are specifically authorized. You may use
your account only in accordance with its
authorized purposes and may not use an
unauthorized account for any purpose.

• You are responsible for the safeguarding of
your computer account. For  a mainframe
computer account, you should change your
password frequently and should not disclose
it to anyone. You should take all necessary
precautions in protecting the account, no
matter what type of computer resources you
are using.

• You may not circumvent system protection
facilities.

• You may not knowingly use any system to
produce system failure of degraded perfor-
mance.

• You may not engage in unauthorized
duplication, alteration or destruction of
data, programs or software. You may not
transmit or disclose data, programs or soft-
ware belonging to others and may not dupli-
cate copyrighted material.

• You may not engage in abusive or improp-
er use of computer hardware. This includes,
but is not limited to, tampering with equip-
ment, unauthorized attempts at repairing
equipment and unauthorized removal of
equipment components.

• You may not use computer resources for
private pruposes, including, but not limited
to, the use of computer resources for profit-
making or illegal purposes.

• You may not use computer resources to
engage in abuse of computer personnnel or
other users. Such abuse includes the sending
of abusive, anonymous, or unsolicited mes-
sages within CUNY or beyond via network
facilities.

• The use of computer resources may be sub-
ject to college regulations, and you are
expected to be familiar with those regula-
tions.

• These regulations and college regulations
are subject to revision. You are expected to
be familiar with any revisions in regulations.

The University reserves the right to monitor,
under appropriate conditions, all data con-
tained in the system to protect the integrity
of the system and to insure compliance with
regulations.

Any user who is found to be in violation of
these rules shall be subject to the following:

• Suspension and/or termination of com-
puter privileges;

• Disciplinary action by appropriate college
and/or University officials;

• Referral to law enforcement authorities for
criminal prosecution;

• other legal action, including action to
recover civil damages and penalties.

** “Computer Resources” is an inclusive
term referring to any and all
computing/information technology; hard-
ware, software and access. Hardware
includes, but is not limited to, terminals,
personal computers, workstations, printers,
mice, monitors, cabling, peripheral devices.
Siftware includes, but is not limted to, main-
frame shared software, networked software,
and stand-alone software residing on per-
sonal computers. Access includes, but is not
limited to, accounts on timesharing systems
as well as access to stand-alone personal
computing systems and other relevant tech-
nology.
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This statement is also available on

CUNYVM as a file: ETHIC POLICY  Y.

If you have any questins about the state-

ment, please contact the CUNY Help Desk

at 212–541–0981 or via e-mail at: 

ctrcu@cunyvm.cuny.edu.

THE CITY UNIVERSITY OF NEW

YORK W0RKPLACE VIOLENCE

POLICY AND PROCEDURES 

The City University of New York has a long-
standing commitment to pormoting a safe
and secure academic and work enviroment
that promotes the achievement of its mis-
sion of teaching, research, scholarship and
service. All members oft he university com-
munity—students, faculty and staff—arew-
expected to maintain a  working and learn-
ing environment free from violence, threats
of harassment, violence, intimidation or
coercion. While these behaviors are not
prevalent at the University, no organization
is immune.

The purpose of this policy is to address the
isuse of potential workplace violence in our
community, prevent workplace violence
from occurring to the fullest extent possible,
and set forth procedures to be followed
when such violence has occurred.

Policy

The City University of New York prohibits
workplace violence. Violence, threats of vio-
lence, intimidation, harassment, coercion,
or other threatening behavior towards peo-
ple or property will not be tolerated.
Complaints involving workplace violence
will not be ignored and will be given the
serious attention they deserve. Individuals
who violate this policy may be removed
from University ptoprerty and are subject to
disciplinary action and/or personnel action
up to and including termination, consistent
with University policies, rules and collective
bargaining agreements, and/or referral to
law enforcement authorities for criminal
prosecution. Complaints of sexual harass-
ment are covered under the University’s
Policy Against Sexual Harassment.

The University, at the request of an employ-
ee or student, or at its own discretion, may
prohibit members of the public, including
family members, from seeing an employee
or student on University property unless
necessary to transact University-based busi-
ness. This policy particularly applies in cases
where an empl;yee or student suspects that

an act of violence will result from an
encounter with said individual(s).

Scope

All faculty, staff, students, vendors, cotrac-
tors, consultants, and others who do busi-
ness with the University, whetehr in a
University facility or off-campus location
where University business is c onducted, are
covered by this policy. This policy also
applies to other persons not affiliated with
the University, such as former employees,
former students, and visitors. When stu-
dents have complaints about other students,
they should contact the Office of Student
Affairs at their campus.

Definitions

Workplace violence is any behavior that is
violent, threatens violence, coerces, harasses
or intimidates others, interferes with an
individual’s rights of movement or expres-
sion, or disrupts the workplace, the academ-
ic environment, or the University’s ability to
provide services  to the public. Examples of
workplace violence include, but are not lim-
ited to:

1. Disruptive behavior intended to disturb,
interfere with or prevent normal work activ-
ities  (such as yellimng, using profanity, ver-
bally aabujsing otehrs, or waving arms and
fists).

2. Intentional physical contact for the pur-
pose of causing harm (such as slapping, stab-
bing, punching, striking, shoving, or other
physical attack).

3. Menacing or threatening behavior (such
as throwing objects, pounding on a desk or
door, damaging property, stalking, or other-
wise acting aggressively; or making oral or
written statement specifically intended to
frighten, coerce, or threaten) where a rea-
sonable person would interpet such behavior
as constituting evidence or intent to cause
harm to individuals or property.

4. Possessing firearms, imitation firearms,
knives or other dangerous weapons, instru-
ments or materials. No one within the
University community shall have in their
possession a firearm or other dangerous
weapon, instrument or material that can be
used to inflict bodily harm on an individual
or damage to University property without
specific written authorization from the
Chancellor or the college President regard-
less of whether the individual possesses a
valid permit to carry the firearm or weapon.

Reporting of Incidents

1. General Reporting Responsibilities.
Incidents of workplace violence, threats of
workplace violence, or observations of work-
place violence are not to be ignored by any
member of the University community.
Workplace viol,ence should promptly be
reported to the appropriate University offi-
cial (see below). Additionally, faculty, staff
and students are encouraged to report
behavior that they reasonably believe poses a
potentital for workplace violence as defined
above. It is important that all members of
the University community take this respon-
sibility seriously to effectively maintain a safe
working and learning environment.

2. Imminent or Actual Violence. Any person
experiencing or witnessing imminent danger
or actual violence involving weapons or per-
sonal injury should call the Campus Public
Safety Office immediately, or call 911.
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