
Board of Trustees SUNY Maintenance of Public Order Statutory Authority Education Law 6450

1.   Statement of Purpose:  The following rules are adopted in compliance with section 6450 of the
Education Law and should be filed with the Commissioner of Education and the Board of Regents
on or before July 20, 1969, as required by that section. Said rules shall be subject to amendment or
revision and any amendments or revisions thereof shall b e filed with the Commissioner of
Education and Board of Regents within 10 days after adoption. Nothing herein is intended nor shall
it be construed, to limit or restrict the freedom of speech or peaceful assembly. Free inquiry and
free expression are indispensable to the objectives of a higher education institution. Similarly,
experience has demonstrated that the traditional autonomy of the educational institution (and the
accompanying institutional responsibility for the maintenance of order) is best suited to achieve
these objectives. These rules shall not be construed to prevent or limit communication between and
among faculty, students, and administration, or to relieve the institution of its special responsibility
for self-regulation in the preservation of public order. Their purpose is not to prevent or restrain
controversy and dissent, but to prevent abuse of rights of others and to maintain that public order
appropriate to a college or university campus without which there can be no intellectual freedom
and they shall be interpreted and applied to that end.

2. Application of rules”  These rules shall apply to all State operated institutions of the State University
except as provided in Part 550 as applicable to the State University Maritime College. These rules
may be supplemented by additional rules for the maintenance of public order heretofore or hereafter
adopted for any individual institution, approved and adopted by the State University Trustees and
filed with the Commissioner of Education and Board of Regents, but only to the extent that such
additional rules are not inconsistent herewith. The rules hereby adopted shall govern the conduct of
student, faculty and other, licensees, invitees and all other persons, whether or not their presence is
authorized, upon the campus of any institution to which such rules are applicable and also upon or
with respect to any other premises or property, under the control of such institution, used in its
teaching, research, administrative, service, cultural, recreational, athletic and other programs and
activities; provided, however, that charges against any student for violation of these rules on the
premises of any such institution other than the one at which he/she is in attendance shall be heard and
determined at the institution in which he/she is enrolled as a student.

Affirmative Action Policy/Equal Employment Opportunities

The State University of New York at Farmingdale (Farmingdale State) does not discriminate on the
basis of race, color, creed, age, national origin, marital status, or status as a disabled veteran, or
veteran, in the recruitment of students, the recruitment and employment of faculty or staff, or the
operation of any of its programs and activities as specified in federal and state laws and regulations
The designated office for Affirmative Action is the Director for Equity and Diversity/Affirmative
Action, Dionne Walker-Belgrave.  She can be located during regular business hours in Horton Hall,
telephone 631-420-2299.

Policy on Sexual Harassment

The President and the College community will not tolerate sexual harassment or sexual assault nor
condone it in any form, and are committed to providing and preserving an atmosphere free from
harassment of any manner.  Sexual harassment is a form of conduct which undermines the integrity
of educational pursuits and of employment.  Sexual harassment is unwelcome and unwanted sexual



advances, inferences, or actions which interferes with an individual’s ability to perform her/his
educational pursuits or employment.

No one should be subjected to unsolicited and unwelcome sexual overtures or conduct, whether
verbal or physical.  A university is a community of scholars where strong emphasis is placed on
self awareness and consideration for the lives and feelings of others.

While there exists an atmosphere of freedom of expression, it must always be I conjunction with a
responsibility to observe the rights of one and another.  In such a setting, there is no place for
conduct that diminishes, uses, or abuses another person.  For these reasons, harassment of any kind
is unacceptable at the College.

A document on Policy and Procedures may be obtained at New Student and Transfer Orientations,
or from the Department Chairpersons, Directors, Deans, Counselors or the Affirmative Action
office in Horton Hall.

Campus Safety Report

In compliance with federal law, Title 11 “Campus Crime Awareness and Campus Security Act”,
Farmingdale State University of New York provides reports and statistics about campus safety and
security programs, incidents of crime on campus, and information regarding registered sex
offenders.  Copies of the campus safety and crime reports are available on-line at the
Farmingdale.edu Home Page (Quick Links) at the University Police Headquarters.

Bias Crimes Prevention

Hate Crimes and the Law
It is a State University of New York at Farmingdale Police mandate to protect all members of the
Farmingdale State community by preventing and prosecuting bias of hate crimes that occur within
the campus’s jurisdiction.
Hate crimes, also called bias crimes or bias related crimes, are criminal activity motivated by the
perpetrator’s bias or attitude against an individual victim or group based on perceived or actual
personal characteristics, such as their race, religion, ethnicity, gender, sexual orientation, or
disability.  Hate/bias crimes have received renewed attention in recent years, particularly since the
passage of the federal Hate/Bias Crime Reporting Act of 1990 and the New York State Hate
Crimes Act of 2000 (Penal Law Article 485).  Copies of the New York law are available from
University Police headquarters.

Penalties for bias-related crimes are very serious and range from fines to imprisonment for lengthy
periods, depending on the nature of the underlying criminal offense, the use of violence or previous
convictions of the offender.  Perpetrators who are students will also be subject to campus
disciplinary procedures where sanctions including dismissal are possible.

In addition to preventing and prosecuting hate/bias crimes, State University of New York at
Farmingdale Police also assist in addressing bias-related activities that do not rise to the level of a
crime.  These activities, referred to as bias incidents and defined by the University as acts of
bigotry, harassment, or intimidation directed at a member or group within the Farmingdale
community based on national origin, ethnicity, race, age, religion, gender, sexual orientation,
disability, veteran status, color, creed, or marital status, may be addressed through the State


