
Incapacitation
Resident staff members will contact the

proper medical emergency officials for
residents who become incapacitated as a
result of drinking, drug usage or a medical
condition. Residents will be financially
responsible for the costs of this medical care
including ambulance and/or hospitalization
costs. According to North Dakota Century

Code #5-01-05.1, “If a person is
hospitalized for detox purposes, law
enforcement or campus security
personnel must notify the parent(s).”
Incapacitated students who are in violation
of local, state or federal laws concerning
alcohol and other drugs are subject to
university adjudication, citation and/or
arrest for relevant violation of law.

Referrals/Intervention/Treatment
The Student Health nurse is available for

preliminary referral pertaining to alcohol
and substance use and abuse. The health
office will assist the student with referrals
for professional evaluation and treatment
along with the Office of Residential Life.

Campus Violence/Sexual Harassment Policy
Dickinson State University

Dickinson State University prohibits
discrimination and/or harassment against
any person on the basis of race, color,
national origin, religion, age, gender,
marital status or disability.  The University
is committed to provide educational
programming to prevent any such
harassment, and will take positive steps, as
outlined below, to discipline offenders and
support victims.

Sexual Harassment
In order to maintain a working and

learning environment free from sexual
harassment, Dickinson State University
prohibits any attempt by any person to
coerce a member of the campus community
into a sexual relationship, subject a person
to unwanted sexual attention, or punish a
refusal to comply with sexual demands.
Sexual harassment may consist of requests
or demands for sexual favors, unwelcomed
physical advances, or conduct (verbal or
physical) of a sexual nature that creates an
atmosphere perceived by any reasonable
person to be demeaning, intimidating,
hostile, or offensive.

Sexual Assault (Sexual Imposition,
Acquaintance Rape)

Sexual assault is defined as any unlawful
sexual act directed against another person,
forcibly or against that person’s will; or not
forcibly or against the person’s will where
the victim is incapable of giving consent.

Victims of sexual harassment or assault
will be encouraged to release information
for the protection and safety of others;
however, their wishes regarding the amount
of detail to be released will be honored
whenever possible and every effort will be
made to protect their anonymity.  

Dickinson State University is obligated to
investigate reports of unlawful conduct and
take appropriate corrective action, and it
will do so when necessary and appropriate
whether or not a victim makes that request.

Dickinson State Disciplinary Policy on
Sexual Assault

Consistent with federal statutes
prohibiting sex discrimination in educational
programs and employment, Dickinson State
University will take preventative and
corrective action against any member of the
University community who commits sexual
assault, threatens sexual violence, or engages
in sexual harassment.  Individuals found to
have violated Dickinson State University
policies against sexual violence will be subject
to legal, disciplinary and/or educational
intervention, including counseling,
mediation, or separation from the University
where appropriate.  To pursue disciplinary
action against an alleged offender, student
complaints should be filed with the Vice
President for Student Development.

Record Keeping and Public Awareness
The Vice President for Student

Development is in charge of collecting,
analyzing, and publicizing accounts of
sexual assault and other acts of violence in
the campus community.  Summary statistics
will be published annually and distributed
to all current students and employees, and,
upon request, to applicants for enrollment
or employment.

Educational Programming
Dickinson State University is committed

to providing on-going educational
programming to alert the campus
community to the prevalence, penalties,
and prevention of personal harassment, and
the support available to victims.

Procedures for Reporting Sexual Assault or Harassment
If a student has been sexually assaulted or harassed, there are several different

numbers to call for assistance. Confidentiality will be protected, and support for
victims will be provided in every possible manner.  The incident should be reported
immediately, to assure preservation of evidence as well as effective treatment, legal
assistance or counseling; however, victims are encouraged to seek support at any time,
even weeks, months, or years after the incident.

Domestic Violence and Rape Crisis Center (225-4506) 

• 24-hour/day confidential crisis intervention services

• referral for legal and medical assistance and/or counseling if desired

• shelter facilities

• personal advocacy services

Dickinson State University Student Support Services (483-2999)

• referral for legal and medical assistance if desired 

• open during regular business hours   

Campus Security (290-1068)

• on-call protection and emergency service

• referral for police and medical assistance

• required to report incident to campus authorities

• phone answered evenings throughout the week

Dickinson Police Department (911 or 456-7759)

• immediate protection and emergency services

• charges will be filed if victim is a minor

St. Joseph’s Hospital Emergency Room (456-4259)

• emergency medical treatment

• required to report incident to police if victim is a minor
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Dickinson State University

Student Grievance Procedures – Affirmative Action Complaints
Grievances Concerning:Discrimination (handicap, sex, age, race), Sexual Harassment, or Unacceptable Learning Environment.

STEP I - Complainant shall discuss the alleged grievance with the Vice President for Student Development.  That office is located on the main
floor of the Student Center.  All relevant discussions together with remedies, if any, shall be reported to the DSU Affirmative Action Officer.

STEP II - If a mutually agreeable resolution cannot be reached by the opposing parties, the complainants may discuss, either in person or
in writing, the alleged grievance/discrimination with the Affirmative Action Officer who shall prepare a written summary of the complaint
and resolution, if any.

STEP III - If the complainant is dissatisfied with the Affirmative Action Officer’s response, or if he or she has received no response within
thirty calendar days after first contacting the Affirmative Action Officer in regard to the matter, the complainant may request, in writing to
the Affirmative Action Officer, the formation of an Appeal Board to conduct a hearing, make findings of fact, and make recommendations
to the University President.

Such written request for the formation of an Appeal Board shall include the name of the person the complainant designates to serve on the
Appeal Board.  The President of the college shall, within ten days of the submission of the written request for the Appeal Board to the
Affirmative Action Officer, name a second member to the Appeal Board.  The two members thus designated shall have ten calendar days in
which to jointly name a third member from within the institution, who shall serve as the chairperson of the Appeal Board.

STEP IV - The Appeal Board shall meet within ten calendar days of the selection of its chairperson to review the complainant’s written
allegations and the Affirmative Action Officer’s report; set a date for a pre-hearing meeting, if any; set a date for the formal hearing to begin,
not more than twenty calendar days after the Appeal Board’s first meeting unless the complainant and administration both agree to a later date;
and agree upon the format for the formal hearing.  These decisions shall be communicated in writing to the complainant and administration
within four calendar days.

The Appeal Board may, with the consent of the complainant and a representative of the university named by the President and hereafter
referred to as the administration, hold a joint pre-hearing meeting with these parties in order to simplify the issues, effect stipulations of fact,
provide for the exchange of documentary or other information, and achieve such other appropriate pre-hearing objectives as will make the
hearing fair, effective, and expeditious.

During the proceedings, the administration shall be entitled to have counsel, and the complainant will be entitled to have an advisor or
counsel of his or her own choice and at his or her own expense.

A record of the hearing or hearings shall be made, and the administration and complainant shall have access to it and shall be provided a
copy upon request, with costs of making the record and any copies to be charged to the institution.  The findings of fact and decision shall
be based solely on the hearing record.

The Appeal Board shall not be bound by strict rules of legal evidence, and may admit any evidence which is of probative value in determining
the issues involved.  Every reasonable effort shall be made to obtain the most reliable evidence available.  The Appeal Board shall grant
adjournment to enable either party to investigate evidence as to which a valid claim of surprise is made.

The complainant shall be afforded an opportunity to obtain necessary witnesses and documentary evidence.  The administration shall
cooperate with the Appeal Board in securing witnesses and making available documentary and other evidence.  The complainant and the
administration shall have the right to confront and cross-examine all witnesses.  Where a witness cannot or will not appear, but the Board
determines that the interests of justice require admission of his or her statements, the Board shall identify the witness, disclose the statements,
and if possible, provide for interrogatories.

The Appeal Board shall conclude their formal hearings within sixty calendar days following the beginning date of the formal proceedings.

STEP V - The Appeal Board shall within ten calendar days of the conclusion of the hearing submit a written report to the President with copies
to the Affirmative Action Officer and the complainant.  The report shall contain the Appeal Board’s findings of fact, conclusions, and recommen-
dations.  The complainant may then submit, within ten (10) calendar days, any additional written comment he or she may desire to the President.

STEP VI -The President shall, within thirty calendar days of receiving the Appeal Board’s report, issue his or her written decision either
accepting, modifying, or rejecting the Appeal Board’s report including reasons for any modification or  rejection.  Copies of this decision
will be sent to the complainant, the Affirmative Action Officer, and the persons who served  on the Appeal Board.

OBTAINING FORMS
Persons wanting to file a discrimination/grievance complaint may obtain a complaint form from the Affirmative
Action Officer, Room 111 May Hall, or call 701-483-2331.  If necessary, the Affirmative Action Officer will assist
the complainant in completing the form.


