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6.0 Legal Compliance

6.1 Violation of Student Rights 

Student organizations, their officers, and members may not violate, interfere with, or abridge 

the rights of students granted by Federal and State law, expressed in either institution’s 

policies, rules or guidelines, or inherit in an academic community.  Student organizations that 

engage directly or indirectly in such activities are subject to termination of the organization’s 

registration and non-academic misconduct charges. 

6.2  Organizational and Personal Liability 

Officers and advisors should be aware of liability when planning a project.  Sponsoring 

members, officers, and advisors are subject to all criminal statutes including those pertaining 

to criminal liability.  Any event that creates an unreasonable risk of injury may result in a 

liability situation.  Groups are encouraged to know the laws, especially regarding alcohol and 

vehicle operation, and to resist activities that are potentially harmful. 

Officers and groups may limit some liability by using “waiver of liability” statements.  

Whenever a campus group travels off-campus to an event or to participate in an event, 

individual students must complete the appropriate institution’s specific form. 

Whenever possible, student groups should attempt to contract for services with a professional 

vendor.  Legitimate companies such as caterers, travel services, hotels, and amusement 

establishments normally are better insured and knowledgeable on liability issues. 

6.3 Sexual Harassment Policy 

1. Sexual contact of any nature which is not freely and mutually agreeable to both 

parties; or 

2. Communications of sexual nature, whether physical, verbal, written, or pictorial 

which are made for the purpose of threatening, intimidating, or humiliating the person 

receiving such communications. 

Sexual harassment by students or actions by registered student groups directed to other 

students, to staff members or to faculty on campus premises is a violation and subject to 

disciplinary action.  There are two types of grievance procedures that may be utilized: 

informal and formal.  Complete details are available from the Student Services/Affairs 

Administrator from the appropriate institution. 


