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Harassment Policy

Sexual harassment is contrary to the values of this College and is prohibited by law.

Every member of the College community (faculty, staff, and students) should refrain 

from visual, verbal and physical conduct of a sexual abuse nature that is unwelcome or 

offensive.  Unsolicited and unwelcome verbal comments, gestures, or physical contact of 

a sexual nature constitute grounds for disciplinary action.

The law prohibits two types of sexual harassment.  The first prohibited type occurs when 

submission to, or rejection of, unwelcome sexual advances or conduct is used as a basis 

for employment or academic decisions.  Another type of prohibited sexual harassment is 

the “hostile environment” category.  Here the harassment is not linked to the grant or 

denial of a job or academic benefit.  Rather, the harassment often takes the form of off-

color remarks or jokes, physical conduct (patting, fondling) and the display of 

objectionable pictures.  If an offensive work or academic environment is created, or if the 

individual’s work or academic progress suffer significantly as a result of the conduct, 

sexual harassment can be found to have occurred.

Incidents of sexual harassment should be reported to the College administration.  Persons 

harassed by an employee or witnessing an incident should report the incident to the 

harasser’s supervisor.  If it is not appropriate or feasible to contact the supervisor, the 

offensive conduct should be reported to the Vice President of Academic Affairs 

(complaints against faculty), or Vice President for Business and Financial Affairs 

(complaints against staff and outside contract personnel), or Vice President of Student 

Affairs and Institutional Support (complaints against students).  If these people are 

unavailable, or not preferred, contact the Director of Human Resources.  If you have any 

questions, please direct them to either the Human Resource Office or your Division Vice 

President.  The College encourages anyone subjected to or aware of sexual harassment 

occurring at the College, or between members of the College community, to bring the 

matter to the attention of the College Administration.

The College will investigate complaints concerning College employees and students and 

will notify the complainant of the results of the investigation.  Normally, the person 

against whom a complaint is made will be notified of the complaint.  The College will 

maintain, to the extent legally possible, the confidentiality of the complaint and 

investigation.


