
 
Student Rights and Responsibilities 
 
ANTI-DISCRIMINATION/ ETHNIC INTIMIDATION POLICY 

All students are encouraged to participate in College activities without regard to sex, race, color, creed, national origin, 
religion, sexual orientation, handicap, social affiliation or age. York College does not tolerate and takes a firm position 
against all forms of discrimination as noted. Any student who feels he or she is a victim of discrimination or ethnic 
intimidation, or such harassment, may initiate a complaint through the student grievance procedure and legal channels. 
Contact: Student Affairs, Administration Building, Ext. 1460 or Multicultural Affairs, Student Union, Ext. 1916. 

SEXUAL MISCONDUCT POLICY AND PROCEDURES 

The York College of Pennsylvania Survivor's Bill of Rights Policy has been developed to ensure that consistent 
procedures and coordination of College and community resources are available to students affected by sexual 
misconduct. This publication is in compliance with The Higher Education Amendments of 1992 and 1998, which requires 
colleges to take initiatives to prevent, report, and investigate sex offenses that allegedly occur on campus. According to 
The Higher Education Amendments of 1992 and 1998, a sex offense is defined as "either a forcible or nonforcible sexual 
act directed against another person, against that person's will, or where the survivor is incapable of giving consent, and 
may include rape or acquaintance rape." The following policy and procedures have been established and are in concert 
with the standards advanced by The American College Personnel Association and The Association of Student Judicial 
Affairs. 

Sexual misconduct is a serious violation of the College's code of conduct. Sexual misconduct includes any sex crime 
including but not limited to sexual assault, rape/acquaintance rape, sexual harassment, sexual exploitation, sexual 
coercion, and sexual exposure. SEXUAL MISCONDUCT is defined by York College of Pennsylvania as threats of or 
deliberate physical contact of a sexual nature, which is against another person's will or without consent. Effective 
CONSENT is informed, freely and actively given, mutually understandable words or actions which indicate a willingness to 
participate in mutually agreed upon sexual activity. Consent is not effective if it results from incapacitation, the use of 
physical force, threats, intimidation, or coercion. To have sex with someone who you know to be or should know to be 
incapable of making a rational, reasonable decision about a sexual situation is INCAPACITATED sex. Even if an 
incapacitated person says, "yes," by word or action, valid consent for sexual conduct has not been given. Incapacitation 
can apply to someone who has been drinking, consuming legal or illegal drugs, has been drugged, or is mentally or 
physically impaired. COERCION exists when a sexual initiator engages in sexually pressuring and/or oppressive behavior 
beyond reason that causes the victim of the behavior to engage in unwanted sexual behavior. SEXUAL HARASSMENT 
can be verbal, nonverbal, and/or physical and is defined as unwelcome sexual advances, requests for sexual favors, 
and/or other conduct of a sexual nature. If a student reports sexual misconduct the College can file a disciplinary referral, 
resulting in an investigation and hearing coordinated by the College disciplinary system. The College recognizes that in 
cases of sexual misconduct, physical and/or emotional consequences may occur for the survivor. Medical and mental 
health resources and preventive education are available free of charge to provide assistance. 

Any person becoming aware of sexual misconduct should: 

1. Encourage the survivor to seek medical attention. The survivor should be referred to York Hospital (717-851-
2311) if an alleged sexual assault occurred within the last seventy-two hours. The hospital has facilities and 
expertise to conduct medical-legal examinations at no charge. This step is important so that he/she receives 
proper assessment and treatment of any physical injuries sustained in the assault. Furthermore, it is important to 
determine the survivor's risk of sexually transmitted diseases or pregnancy and take preventive measures. This 
step is also necessary to gather information pertaining to the case even if the survivor prefers not to prosecute. 
The survivor can change her/his mind any time.  

2. Inform the survivor that confidential advocates are available on campus. On campus advocates are faculty/staff 
that are trained in the process of facilitating a survivor through possible treatment and disciplinary processes. To 
reach the advocate coordinator and obtain an on campus advocate, call 717-815-1468 and request an advocate.  

3. Encourage the survivor to seek emotional support services. Counseling Services at York College can be reached 
at 717-815-6437. Health Services at York College can be reached at 717-815-1615. Clergy at York College can 
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be reached at 717-815-1446. The Victim Assistance Center is located off campus and can be reached at 717-854-
3131. These resources are available at no charge for confidential intervention and guidance. Please be advised 
that counselors, medical professionals, and clergy are NOT mandated by the Jeanne Clery Act to report a sexual 
misconduct incident. All other college personnel must report sexual misconduct. Ask the survivor if there is 
someone he/she would like to contact or would like for you to contact, a close friend or someone he/she trusts can 
provide support during this traumatic time.  

4. Encourage the reporter to contact the Office of Student Affairs and/or Campus Safety and Security at 717-815-
1461 or 717-815-1314. These offices will assist the student in reporting the misconduct and refer him/her to the 
appropriate offices for follow-up regarding the College disciplinary system and/or legal system. In cases requiring 
urgent measures, survivors should contact the local emergency operating center at 911. Make sure the survivor is 
in a safe and secure environment. Encourage the survivor to preserve all physical evidence. 

CHANGING ACADEMIC OR LIVING ARRANGEMENTS 

1.  Academic Schedules – Any student who has been affected by sexual misconduct who wishes to change his/her 
classroom or academic situation may discuss various options with the Office of Academic Affairs at 717-815-1231 
or the Office of Academic Advising at 717-815-1531. Options include total College withdrawal, discrete course 
withdrawal, or change of section.  

2.  Campus Room or Apartment – Any student who has been affected by sexual misconduct has the option of 
changing his/her on campus housing assignment by contacting the Director of Housing Services at 717-815-1222.  

INVESTIGATION AND DISCIPLINARY PROCEDURES 

1. On-Campus Disciplinary Procedures and Sanctions 
OFFICIAL REPORTS SHOULD BE MADE TO THE OFFICE OF STUDENT AFFAIRS AND/OR CAMPUS 
SAFETY AND SECURITY. When a student reports sexual misconduct and wishes to have disciplinary action 
taken, the College can file a disciplinary referral. Students may choose to report the misconduct: on campus only, 
off campus only, both, or not at all. Officials will encourage the reporter/survivor to actively participate in both 
campus disciplinary action and through the legal system off-campus. 
   

2. On-Campus Investigation 
Campus Safety and Security will investigate the allegations of sexual misconduct. This may also include 
information obtained from local police. An informational report will be compiled by the Office of Campus Safety 
and Security and passed on to the disciplinary board. In a situation where a nonstudent is accused of sexual 
misconduct, the reporter is only able to pursue charges through the legal system (off-campus police). 
   

3. On-Campus Disciplinary Board 
A disciplinary hearing board of a minimum of three faculty/staff members will hear cases of sexual misconduct. 
The reporter is encouraged to take the role as the witness in the disciplinary proceedings, but also reserves the 
right to not be present at the time of the hearing. The reporter may bring an advocate to serve as support during 
any disciplinary proceeding. The board members must determine, by a majority vote, whether they have 
substantial information to make a reasonable conclusion that the accused student violated the sexual misconduct 
policy. The board will report with recommendations to the Dean of Student Affairs who will present the sanction 
along with the board. Information concerning the sanction outcome of any such proceeding shall be available to 
the survivor. Once the case is completed, the accused student has the right to appeal the board's decision. The 
appeal decision is the final step in the College disciplinary proceeding. Possible disciplinary sanctions for sexual 
misconduct include, but are not limited to, removal from College housing, suspension and/or expulsion from the 
College. For more information regarding this or any policy, call the Housing Services/Disciplinary Services Office 
at 717-815-1222 or the Office of the Dean of Student Affairs at 717-815-1461. 
   

4. Educational Programming 
The College is committed to providing programming to students to increase awareness and encourage behaviors 
that reduce the risk of sexual misconduct. The following offices work collaboratively to offer educational 
programming to the College community: The Office of Campus Safety and Security and the Office of Student 
Affairs which includes: Counseling Services, Residential Programs and Campus Wellness, Housing Services, 
Student Activities, and Health Services. York College is committed to complying with regulations and guidelines 
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established under Act 1988-73, the College and University Security Information Act, and the Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act of 1998. Students or employees who wish 
to file questions or complaints related to institutional compliance with the acts should address them to the Director 
of Campus Safety and Security, York College of Pennsylvania, Country Club Road, York, PA 17405-7199.  

AN ADDITIONAL NOTE REGARDING SEXUAL HARASSMENT 

York College of Pennsylvania is an equal opportunity employer and institution of higher education. We support legislation 
that protects College personnel and students against unlawful discrimination of any kind, including sexual harassment, 
and affirm the commitment of York College to ensure a fair, humane, and respectful environment for all employees and 
students. 

Sexual harassment is a violation of Title VII of the Civil Rights Act of 1964 and is illegal, sex-based discrimination under 
Title IX of the Education Amendments Act of 1972. It is against the policy of York College of Pennsylvania for any person 
(faculty, administrator, staff member, or student), male or female, to engage in sexual harassment of another person 
(faculty, administrator, staff member, or student). Sexual harassment is defined as unwelcome sexual advances, requests 
for sexual favors, and/or other conduct of a sexual nature. Sexual harassment can be verbal (sexual innuendos, 
suggestive comments, jokes of a sexual nature, sexual propositions, threats), nonverbal (sexually suggestive objects or 
pictures, graphic commentaries, suggestive or insulting sounds, leering, whistling, obscene gestures) and/or physical 
(unwanted physical contact including touching, pinching, brushing the body, coerced sexual intercourse, assault). This 
conduct constitutes sexual harassment in the following circumstances: 

1. When it is made either explicitly or implicitly a condition of an employee's employment, or a student's academic 
assessment, or progress, or participation in college activities.  

2. When submission to or a rejection of such conduct is made the basis for employment decisions or decisions 
affecting academic assessment, progress or status, or participation in other college activities.  

3. When such conduct creates an intimidating, hostile, or offensive working or learning environment.  

All personnel including faculty, administrators, staff members, and students will be expected to comply with this policy and 
take appropriate measures to ensure that sexual harassment does not occur. Appropriate disciplinary action, up to and 
including termination or expulsion, will be taken against anyone who violates this policy in accord with relevant York 
College disciplinary procedures for that person's cohort group (faculty, administrators, staff members, or students). 

CONSENSUAL RELATIONSHIPS 
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