
II.      Faculty Personnel Policies and Procedures II-10

II.B. Faculty Rights and Responsibilities

II.B.1.  Academic Freedom and Community Welfare

The primary responsibility of an institution of higher learning is to provide 
for the enrichment of intellectual experience.  Essential to the realization of 
this ideal is a free and open academic community.  All members of the 
community must be free to pursue their work and voice their opinions 
without undue restriction.  In order for Dickinson State University to 
effectively function as a scholarly community, it is incumbent upon all who 
work within it to be mutually supportive, encourage excellence, and make 
every effort to preserve and defend the goals of the University, while 
recognizing the right of the individual to advocate change. 

At Dickinson State University, faculty members are entitled to full freedom 
in research and in the publication of the result, subject to the adequate 
performance of their other academic and administrative duties.  Faculty 
members are entitled to freedom in the classroom in discussing their 
subject but should be careful not to introduce into their teaching 
controversial matter which has no relation or relevance to their field of 
competence.  Faculty members are entitled to freedom in the selection of 
textbooks, audio-visual aids, and other teaching aids, so long as the 
selections are in compliance with SBHE policy 611.9 which states that “an 
instructor may not receive remuneration for the purpose of selecting or 
assigning textbooks and other curricular materials”. (See Appendix II-II, 
SBHE 611.9, Section of Textbooks and Other Curricular Materials.)

A faculty member is a citizen, a member of a learned profession and an 
employee of an educational institution.  When he/she speaks or writes as 
a citizen, he/she should be free from University censorship or discipline, 
but his/her special position in the community imposes special obligations.  
As a person of learning and an educational officer, the faculty member 
should remember that the public may judge his/her profession and the 
University by his/her utterances. Hence, he/she should at all time be 
accurate, exercise appropriate restraint, show respect for the opinions of 
others, and make every effort to indicate that he/she is not a spokesperson 
of the University.  (See also Appendices II-E.1 and II-F, SBHE Policy 
Section 605.1 - Regulations on Academic Freedom and Tenure; Academic 
Appointments and Policy Section 401.1 - Academic Freedom.) 

II.B.2.  Academic Responsibility

The concept of academic freedom must be accompanied by an equally 
demanding sense of responsibility, shared by all members of the academic 
community.  Each faculty member has a binding obligation to discharge 
faithfully his/her instructional duties and all those responsibilities 
traditionally associated with a faculty appointment and employment, 
including the preparation of course syllabi, lectures, mediated software, 
and all instructional materials used in teaching.  Performance of these 
duties must take priority over other interests and activities. 


