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Policy Index: www.stthomas.edu/policies

Sexual Harassment Policy

The University of St. Thomas believes strongly in the human dignity of each individual. Therefore,
the university strongly condemns and opposes any behavior on the part of any of the members of its
community that constitutes sexual harassment.

Sexual harassment includes unwelcome sexual advances, requests for sexual favors, sexually
motivated physical conduct or other verbal or physical conduct or communication of a sexual nature
when: 
 

Submission to that conduct or communication is made a term or condition, either explicitly or
implicitly, of obtaining employment or education; or
 

1.

Submission to or rejection of that conduct or communication by an individual is used as a
factor in decisions affecting that individual's employment or education; or
 

2.

That conduct or communication has the purpose or effect of substantially interfering with an
individual's employment or education or creating an intimidating, hostile, or offensive
employment or educational environment.

3.

It is especially the case that the use of a position of authority to seek to accomplish any of the above
constitutes sexual harassment. Such unacceptable conduct might include but is not limited to:

Repeated offensive sexual flirtations, unwelcome advances, propositions or invitations;
 

1.

Unwelcome repeated comments, displays or suggestions of a sexual nature which are
individual or gender oriented;
 

2.

Objectionable physical contact, including touching. 3.

Members of the St. Thomas community should be aware that, when any person in a management
position at the University has reason to know of a potential case of sexual harassment, that
individual is required, by law, to take prompt action. Minimally, this means that the manager should
encourage and offer assistance to the potential victim to contact one of the process coordinators
indicated later in this policy. 

Resolution of Situations - When a sexual harassment situation occurs, there are several options
available to the victim. Prompt action should be taken. Resolving a complaint should mean at a
minimum that the victim is no longer being harassed and that there is no reprisal from the alleged
harasser. This can happen in a number of ways, with or without disciplinary action against the
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harasser, and with or without a record of the complaint - depending on the option chosen. The
options available include: 

Personal actions - When a sexual harassment situation occurs, if comfortable in doing so, the
victim should clearly and straightforwardly object to the offender, either in person or in
writing, pointing out the nature of the offense and indicating that the offender should not
repeat the objectionable behavior. 

If the victim does not wish to pursue an official course of action, or is unsure what action to
take, the victim may contact the University of St. Thomas Personal Counseling Department at
(651) 962-6780. The personal counseling staff psychologists are legally bound to maintain
confidentiality and will not report or officially pursue an incident without written permission
from the victim.
 

1.

Informal Third Party Intervention - The victim, if not comfortable in discussing the matter
with the offender, should still follow up on the behavior. The victim is encouraged to talk
with one of the specially named process coordinators. This discussion will allow for a review
of the various options available to the victim, including informal discussion with the accused
in the presence of a third party. The process coordinator is available to facilitate this informal
discussion. In this case, there is not likely to be formal disciplinary action against the
harasser.
 

2.

Formal Mediation - If desired, a process coordinator can arrange for an outside mediator to
undertake formal mediation of the complaint between the victim and the alleged harasser. In
this case, the mediator and the parties involved will agree in writing regarding a resolution of
the situation.
 

3.

Formal Investigation - If a process coordinator believes that a formal investigation is
necessary or if the victim desires, a formal investigation of the complaint will be undertaken
by one of the investigative officers noted below. Formal investigative and disciplinary action
requires a process that is as fair to all parties as possible. This will require notice to the
alleged offender and a reasonable opportunity for that person to respond to the major
elements of the complaint or evidence against him or her. The investigative officer makes a
recommendation regarding any disciplinary action to the appropriate vice president of the
university. The vice president will issue a written decision which will be mailed to the victim
and the accused. A formal investigation and decision on a complaint can lead to formal
disciplinary action up to and including separation from the university.
 

4.

General Guidelines - Throughout these formal and informal processes and proceedings: 
 

A process coordinator is always available to assist the victim in considering and
selecting the options available. The process coordinator can provide information on the
process to the accused as well.

a.

The victim and the accused can have a support person and/or attorney accompany them
throughout the process. The support person and/or the attorney may not participate in
the proceedings.

b.

Any hearing or meeting held will be closed to all members of the public unless all
parties agree otherwise.

c.

5.

The victim and the accused will be kept informed about the status of the process andd.
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will be informed of the result of the discipline process.
The process will be handled with courtesy and respect and in a timely manner.e.

Appeal Process - Either party, the victim or the accused may appeal the decision rendered by the
appropriate vice president in the formal investigative process described above. An appeal must be
initiated within five work days of receipt of the written decision by submitting a written statement
to the executive vice president, explaining the basis for the appeal.

After an appeal is filed, a three-member hearing panel will be selected by the executive vice
president from a pool of students, faculty members and staff employees. The panel will hear the
case and accept and obtain evidence, testimony and argument as appropriate concerning the alleged
sexual harassment.

The composition of the particular pool and the particular hearing panel will be within the complete
discretion of the executive vice president. Either the victim or the accused may challenge a member
of the hearing panel for conflict of interest or bias. This challenge must be presented to the
executive vice president within 24 hours of announcement of the hearing panel membership.

The hearing panel will follow the general procedures developed for these hearings. A copy of these
procedures is available from any process coordinator or the executive vice president.

The hearing panel shall make a written recommendation to the executive vice president which will:
1). affirm the original decision and sanction, 2). affirm the original decision and reduce or increase
the original sanction, 3). reverse the original decision. The executive vice president shall make the
final decision, including the sanction to be applied.

Process coordinators and investigative officers

The process coordinators are: 

Sr. Sharon Howell (651) 962-6461 101 MHC 
Elizabeth Dussol (651) 962-6303 119 OEC
Linda Baughman (651) 962-6302 119 OEC 

The investigative officers are: 

Mary Anderley (651) 962-6512 217 AQU 
Mary Kay Kernan (651) 962-4763 110 TMH
Peter Parilla (651) 962-6006 160 JRC
Barbara Shank (651) 962-5801 406 LOR 

A chart outlining this process is available in the following offices: Personal Counseling Center,
Health Services, Academic Counseling, Dean of the College, Residential Life and Dean of
Students.

Return to top of page

    



Sexual Harassment - Policies and Guidelines http://www.stthomas.edu/policies/student_policy_book/policies_guidelin...

4 of 4 8/5/2005 10:23 AM

© 2004 University of St Thomas • Policies
Mail #5041 • University of St. Thomas • 2115 Summit Avenue • St. Paul, MN 55105-1096

Phone: (651) 962-6050 • Email: deanstudents@stthomas.edu• Ask Us
The University of St. Thomas does not discriminate on the basis of race, color, creed, religion, national

origin, sex, age, marital status, sexual orientation or disability in its programs and activities.


