
ing before an appropriate college authority, dismissal after a
hearing, ejection and/or arrest by the civil authorities, and, for
engaging in any manner of conduct prohibited under substan-
tive rule 10, may, in the alternative, be required to participate
satisfactorily in an appropriately licensed drug treatment or
rehabilitation program. A tenured or non-tenured faculty mem-
ber, or other member of the instructional staff, or member of the
classified staff charged with engaging in any manner in con-
duct prohibited under substantive rules 1-11 shall be entitled
to be treated in accordance with applicable provisions of the
Education Law, or the Civil Service Law, or the applicable col-
lective bargaining agreement, or the bylaws or written policies
of The City University of New York.

ACADEMIC INTEGRITY STANDARDS

CUNY Policy on Academic Integrity

Academic Dishonesty is prohibited in The City University of
New York and is punishable by penalties, including failing
grades, suspension and expulsion.

I. Definitions and Examples of Academic Dishonesty.

Cheating is the unauthorized use or attempted use of material,
information, notes, study aids, devices or communication
during an academic exercise.

The following are some examples of cheating, but by no
means is it an exhaustive list:

• Copying from another student during an examination or
allowing another to copy your work.

• Unauthorized collaboration on a take-home assignment or
examination.

• Using notes during a closed-book examination.

• Taking an examination for another student, or asking or
allowing another student to take an examination for you.

• Changing a graded exam and returning it for more credit.

• Submitting substantial portions of the same paper to more
than one course without consulting with each instructor.

• Preparing answers or writing notes in a blue book (exam
booklet) before an examination.
Allowing others to research and write assigned papers or do
assigned projects, including use of commercial term paper services.

• Giving assistance to acts of academic misconduct/dishonesty.

• Fabricating data (all or in part).

• Submitting someone else’s work as your own.

• Unauthorized use during an examination of electronic
devices such as cell phones, palm pilots, computers or other
technologies to retrieve or send information.

Plagiarism is the act of presenting another person’s ideas,
research or writings as your own.

The following are some examples of plagiarism, but by no
means is it an exhaustive list:

• Copying another person’s actual words without the use of
quotation marks and footnotes attributing the words to their
source.

• Presenting another person’s ideas or theories in your own
words without acknowledging the source.

• Using information that is not common knowledge without
acknowledging the source.

• Failing to acknowledge collaborators on homework and lab-
oratory assignments.

Internet Plagiarism includes submitting downloaded term
papers or parts of term papers, paraphrasing or copying infor-
mation from the internet without citing the source, and "cutting
& pasting" from various sources without proper attribution.

Obtaining Unfair Advantage is any activity that intentionally or
unintentionally gives a student an unfair advantage in his/her
academic work over another student.

The following are some examples of obtaining an unfair
advantage, but by no means it is an exhaustive list:

• Stealing, reproducing, circulating or otherwise gaining
advance access to examination materials.

• Depriving other students of access to library materials by
stealing, destroying, defacing, or concealing them.

• Retaining, using or circulating examination materials which
clearly indicate that they should be returned at the end of the
exam.

• Intentionally obstructing or interfering with another student’s
work.

Falsification of Records and Official Documents

The following are some examples of falsification, but by no
means is it an exhaustive list:

• Forging signatures of authorization.

• Falsifying information on an official academic record.

• Falsifying information on an official document such as a
grade report, letter of permission, drop/add form, ID card or
other college document.

WORKPLACE VIOLENCE 

POLICY & PROCEDURES

The City University of New York has a long-standing commitment
to promoting a safe and secure academic and work environment
that promotes the achievement of its mission of teaching,
research, scholarship and service. All members of the
University community-students, faculty and staff-are expected
to maintain a working and learning environment free from
violence, threats of harassment, violence, intimidation or
coercion. While these behaviors are not prevalent at the
University, no organization is immune.

The purpose of this policy is to address the issue of potential
workplace violence in our community, prevent workplace
violence from occurring to the fullest extent possible, and set
forth procedures to be followed when such violence has occurred.

Policy

The City University of New York prohibits workplace violence.
Violence, threats of violence, intimidation, harassment, coercion,
or other threatening behavior towards people or property will
not be tolerated. Complaints involving workplace violence
will not be ignored and will be given the serious attention
they deserve. Individuals who violate this policy may be
removed from University property and are subject to disciplinary
and/or personnel action up to and including termination,
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consistent with University policies, rules and collective bargaining
agreements, and/or referral to law enforcement authorities for
criminal prosecution. Complaints of sexual harassment are
covered under the University’s Policy Against Sexual Harassment.

The University, at the request of an employee or student, or at its
own discretion, may prohibit members of the public, including
family members, from seeing an employee or student on
University property unless necessary to transact University-
related business. This policy particularly applies in cases where
the employee or student suspects that an act of violence will
result from an encounter with said individual(s).

Scope

All faculty, staff, students, vendors, contractors, consultants,
and others who do business with the University, whether in a
University facility or off-campus location where University
business is conducted, are covered by this policy. This policy
also applies to other persons not affiliated with the University,
such as former employees, former students, and visitors. When
students have complaints about other students, they should
contact the Office of Student Affairs at their campus.

Definitions

Workplace violence is any behavior that is violent, threatens
violence, coerces, harasses or intimidates others, interferes
with an individual’s legal rights of movement or expression, or
disrupts the workplace, the academic environment, or the
University’s ability to provide services to the public. Examples
of workplace violence include, but are not limited to:

1. Disruptive behavior intended to disturb, interfere with or
prevent normal work activities (such as yelling, using profanity,
verbally abusing others, or waving arms and fists).

2. Intentional physical contact for the purpose of causing harm
(such as slapping, stabbing, punching, striking, shoving, or
other physical attack).

3. Menacing or threatening behavior (such as throwing objects,
pounding on a desk or door, damaging property, stalking, or
otherwise acting aggressively; or making oral or written state-
ments specifically intended to frighten, coerce, or threaten)
where a reasonable person would interrupt such behavior as
constituting evidence of intent to cause harm to individuals or
property.

4. Possessing firearms, imitation firearms, knives or other
dangerous weapons, instruments or materials. No one within
the University community, shall have in their possession a
firearm or other dangerous weapon, instrument or material
that can be used to inflict bodily harm on an individual or
damage to University property without specific written author-
ization from the Chancellor or the college President regardless
of whether the individual possesses a valid permit to carry the
firearm or weapon.

Reporting of Incidents

1. General Reporting Responsibilities

Incidents of workplace violence, threats of workplace vio-
lence, or observations of workplace violence are not be
ignored by any member of the University community.
Workplace violence should promptly be reported to the
appropriate University official (see below). Additionally, faculty,
staff and students are encouraged to report behavior that they
reasonably believe poses a potential for workplace violence as
defined above. It is important that all members of the University

community take this responsibility seriously to effectively
maintain a safe working and learning environment.

2. Imminent or Actual Violence

Any person experiencing or witnessing imminent danger or
actual violence involving weapons or personal injury should
call the Campus Public Safety Office immediately, or call 911.

3. Acts of Violence Not Involving Weapons or Injuries to Persons

Any person who is the subject of a suspected violation of this
policy involving violence without weapons or personal injury,
or is a witness to such suspected violation, should report the
incident to his or her supervisor, or in lieu thereof, to their
respective Campus Public Safety Office. Students should
report such incidents to the Office of Student Affairs at their
campus or in lieu thereof, their campus Public Safety Office.
The Campus Public Safety Office will work with the Office of
Human Resources and the supervisor or the Office of Student
Affairs on an appropriate response.

4. Commission of a Crime

All individuals who believe a crime has been committed
against them have the right, and are encouraged, to report the
incident to the appropriate law enforcement agency.

5. False Reports

Members of the University community who make false and
malicious complaints of workplace violence, as opposed to
complaints which, even if erroneous, are made in good faith,
will be subject to disciplinary action and/or referral to civil
authorities as appropriate.

6. Incident Reports 

The University will report incidents of workplace violence
consistent with the College Policies for Incident Reporting
Under the Campus Security Policy and Statistical Act (Cleary Act).

Education

Colleges are responsible for the dissemination and enforce-
ment of this policy as described herein, as well as for provid-
ing opportunities for training in the prevention and awareness
of workplace violence. The Office of Faculty and Staff
Relations will provide assistance to the campuses in identify-
ing available training opportunities, as well as other resources
and tools, (such as reference materials detailing workplace
violence warning signs) that can be incorporated into campus
prevention materials for dissemination to the college commu-
nity. Additionally, the Office of Faculty and Staff Relations will
offer periodic training opportunities to supplement the col-
lege’s training programs.

Confidentiality

The University shall maintain the confidentiality of investiga-
tions of workplace violence to the extent possible. The
University will act on the basis of anonymous complaints
where it has a reasonable basis to believe that there has been
a violation of this policy and that the safety and well being of
members of the University community would be served by
such action.
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