
A monthly Campus Calendar of Events is posted in the Administration
Building entryway near the vending machines. A weekly calendar of
events/newsletter, "Tower Topics" is available online to provide students with
information on upcoming events.

Cheer Squad
Western is proud to have an award-winning cheer squad supporting the

university teams at football, and basketball events. The squad also repre-
sents the university and the city of St. Joseph throughout the year, perform-
ing dance and cheer routines at charity events, holding clinics, and partici-
pating in civic functions.

The Griffon Cheer Squad performs an integral function in supporting,
organizing, and boosting school spirit for Western and Griffon Athletics year
round. For more information on the Cheer Squad, contact Griffon Athletics
at 271-4481, Kathy Kelly at 271-4432 or Darcy Groce at 271-4207.

Western VIPs
Comprised of students who are enthusiastic about their experiences at

Missouri Western, the Western VIPs serve as official student hosts and
hostesses to visitors at the university.

Western VIPs volunteer their time and energy to enhance the image of
Missouri Western to prospective students and parents, dignitaries, and
groups that visit the campus. The VIP’S give campus tours daily during the
week and participate in official functions as they occur.  Any student inter-
ested in becoming a Western VIP should contact the Admissions office in
Eder Hall 101.

Policy on Non-Admittance to 
University-Sponsored Activities

Students who attempt to attend university sponsored activities while
under the influence of alcohol will not be granted admission. “Under the
influence” can be described as those who are visibly intoxicated. Examples
include but not limited to: stumbling, using loud or vulgar language, slurred
speech, or other disruptive behavior. The determination of “under the influ-
ence” will be in the judgement of the advisor in attendance.

IMPORTANT 
INFORMATION ACCESS

The Student Disciplinary Code, University Hearing Panel, General
University Rules & Regulations, Housing Complex Rules & Regulations,
and Rules of Procedure in Student Disciplinary Cases may be picked up
in the Dean of Student Development's office, Blum Union 228 in August
2005.

Drug and Alcohol Violation Disclosures
1. In general - Nothing in this Act or the Higher Education Act of 1965 (20

U.S.C. 1001 et seq.) shall be construed to prohibit an institution of higher
education from disclosing, to a parent or legal guardian of a student,
information regarding any violation of any Federal, State, or local law, or
of any rule or policy of the institution, governing the use or possession of
alcohol or a controlled substance, regardless of whether that information
is contained in the student's education records if - 

A. the student is under the age of 21; and
B. the institution determines that the student has committed a disciplinary

violation with respect to such use or possession.  Missouri Western will
review each case on the individual circumstances in regard to releasing
the above information. 

Computing Policies
Western computing facilities are provided in order to promote and sup-

port academic pursuits. Academic computer facilities are therefore to be
used only for instruction and research activities. Listed here are certain
responsibilities and the ethical behavior expected of you as a computer user.
The guidelines presented here reflect U.S. Copyright Law, the Law of the
State of Missouri, and additional specific rules relative to the Western cam-
pus. It is the intent of Missouri Western State University to adhere to the
provisions of copyright laws relative to software and to comply with licens-
ing agreements and/or policy statements contained in the software packages
used on campus. If you need further clarification regarding these guidelines,
please contact the Information Technology Services.  

U.S. Copyright Law and Software Licensing
All computer software is protected by the federal copyright law. It is illegal

to make or distribute copies of copyrighted material without authorization.
• The copyright owner may grant copying privileges for certain software.

These special provisions will be specified in the documentation, license
agreement, or in the software package.

• The user does have the right to make a backup copy for archival purposes.
• Under no circumstances should copyrighted software be distributed out-

side the university through any mechanism, electronic or otherwise.
• You are responsible for being aware of the licensing restrictions for the

software you use on any system. Lack of knowledge does not justify a
violation of the law.

• When in doubt, do not copy. Violation of copyright law of licensing agree-
ments may result in university disciplinary action and/or may result in
legal action.

• In order to receive user support from the Information Technology
Services, from microcomputer lab assistants, or from vendors, you may
be asked to produce manuals, serial numbers, or original diskettes as
proof of proper software licensing.

State of Missouri Law
RSMO 1988 569.094-569.099
• A state law now makes unauthorized access and interference with com-

puter systems, computer data, and other computer users illegal.
• Unauthorized use of passwords and the breach of security of any com-

puter system are illegal.

Missouri Western Rules and Regulations
• Always apply normal standards of academic ethics and polite conduct to

your use of computing services.
• Respect the equipment and privacy of others.
• Drinks, food, and tobacco products are not allowed in campus computing

facilities.
• Campus computing facilities may not be used for personal profit. Your

computing activities should not interfere with the rights of other users.

Examples of activities to avoid:
• Changing or altering hardware/software configurations is prohibited with-

out permission of laboratory supervisor.
• Game playing or other trivial applications.
• Excessive printing.
• Sending annoying or obscene messages to any other user.
• Using computer systems for personal activities that are not required for

class or research.
• Importing software of unknown function and quality. This is the primary

cause of virus transmission.

Disciplinary Action
Misuse of campus computing resources shall be reported to the

Director of Information Technology Services. Each violation will be
reviewed by the Computer Usage Hearing Panel consisting of the Library
Director, Information Technology Services Director, and one faculty mem-
ber. Any necessary disciplinary action will be determined by the Panel.
Within ten calendar days of receiving notice of disciplinary action, an
appeal based on a showing of good cause may be made to the Vice
President for Academic and Student Affairs, whose decision will be final.
Reports regarding faculty or staff should be made directly to the appro-
priate vice president.  Please be aware that violations of U.S. or MO
laws may result in legal and/or civil action.  When appropriate, the
Panel may report student violations to the University Hearing Panel.

Demonstrations
Inherent in the constitution is the right of peaceful assembly for the pur-

pose of protest. Although a college student, by his or her enrollment, is not
stripped of his constitutional right to engage in “symbolic” speech in the
form of demonstrations of protest, it has been ruled by the courts that the
exercise of such right is not absolute and unlimited. While a flat ban on
campus demonstrations would be invalid, it is equally clear by court deci-
sions that students do not have an unlimited right to demonstrate on univer-
sity property. Therefore, in order to maintain the order and decorum at
Western so that the primary function, that of imparting knowledge, will not
be interrupted, the following regulations governing demonstrations have
been established:
1 A permit to demonstrate must be filed in the Dean of Student

Development office forty-eight hours in advance of the demonstration.
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2. The demonstration must not infringe upon the rights of other students
who are continuing their daily routine of acquiring a college education.

3. Demonstrations may not take place inside any university building, this
being consistent with the regulations that state “obstructing or disrupting
teaching, research, administration, disciplinary procedures, or other uni-
versity activities on the university premises is a violation” and “since stu-
dents must be authorized by appropriate university officials, it follows
that unauthorized entry or use constitutes a violation.”

4. Demonstrations may not block access to any university building or ham-
per normal traffic flow.

5. The use of bullhorns or other amplifying devises is prohibited.
6. Demonstrations must be peaceful and nonviolent in nature.

Campus Equal Opportunity Committee
The primary function of the Campus Equal Opportunity committee is to

foster a sense of the university's commitment to the principles of equal
employment and educational opportunities. The committee is made up of
the Director of Non-Traditional Student Services (Section 504, ADA) who
serves in an ex-officio capacity, the Vice President for
Academic and Student Affairs, the Dean of Student
Development, two faculty representatives, two profes-
sional staff employees, two support staff representa-
tives, and two student representatives who are appoint-
ed by the university president upon recommendation by
the Student Government Association. Committee mem-
bers serve two-year terms.

The objectives of the committee are to affirm and
extend the university's commitment to the principles of
equal employment and educational  opportunities, to
recommend and evaluate effective policies and proce-
dures of the equal opportunity program, to promote
awareness regarding the principles and policies of equal
opportunity at Western, to serve as a vehicle to express
equal opportunity concerns of employees and students
to the administration, and to recommend solutions.

In addition, the committee members work with the
Coordinator of Non-Traditional Student Services in the
monitoring and evaluation of the equal opportunity plan
at the university and participate in grievance procedures
for discrimination complaints.

Grievance Procedure For Discrimination
Complaints

Any employee or student at Western who has a complaint of discrimina-
tion should initially try to resolve the problem through informal discussion.
If this does not resolve the issue, the person may file a written complaint to
the Affirmative Action Officer, Title IX Coordinator, or the Section 504 ADA
Coordinator as appropriate. The complaint will be investigated and docu-
mented, and appropriate recommendation for resolution of the problem will
be made in writing to the complainant. Normally, response will be made
within a 30-day period from receipt of the complaint. If the complainant is
not satisfied with the response, he/she may submit the complaint to the
Equal Opportunity Committee within 10 days after receiving the response.
The Committee will review the information and make the recommendations
for resolution. Normally, a response will be provided by the Chairperson of
the Committee in writing within 30 days of filing with the Committee. The
person initially receiving the complaint will not participate at the committee
level.

A final appeal may be pursued by submitting the complaint to the
President of Missouri Western State University within 10 days of receipt of
the Committee's response. The President will provide an opportunity for the
complainant to present the grievance and will normally respond to the com-
plainant within 14 days of receipt of the complaint.

Communicable Disease Policy
As a public institution, it is the general consensus that all students and

employees are entitled to attend classes or work in a safe environment. This
policy helps to ensure a safe environment and protect students and employ-
ees from individuals who may pose a risk of spreading communicable dis-
ease. For the purpose of this institutional policy, communicable disease is
defined as "Any disease transmitted from one person to another directly, by
contact with excreta or other discharges from the body; or indirectly, via
substances or inanimate objects, such as contaminated drinking glasses, or
water...." (Mosby's medical, nursing, & allied health dictionary). Reportable
diseases included in this policy are those which pose a significant health
risk to others. This does not include common infectious diseases such as

colds and flu. These communicable diseases may include, but are not limit-
ed to cholera, diphtheria, hepatitis A, measles, HIV/AIDS, hepatitis B, tuber-
culosis and many others. All cases will be dealt with on an individual basis
with this policy to serve as a guideline.

Reporting and disease outbreak control measures will be implemented in
accordance with 19 CSR 20.20.010 through 20.20.060 and 20.28.010, state
laws and Department of Health rules governing the control of communicable
and other diseases dangerous to public health.

It is the responsibility of the affected individual to contact a member
of the Review Committee when there is a concern regarding a reportable
communicable disease. To ensure confidentiality, Western employees
should contact the Director of Human Resources and students should con-
tact the Dean of Student Development. In cases where there are ques-
tions regarding risks to others and the environment the Review
Committee consisting of: the Director of Student Health Services, the
Director of Human Resources or a representative (or the Dean of Student
Development for a student), the Chairperson of the Nursing Department
or an appointed designee and others as deemed necessary and appropri-
ate will be notified and begin the assessment procedure of the individ-

ual's case.
An employee or student of Western who is diag-

nosed with any reportable communicable disease (as
outlined in the Missouri State laws and Department of
Health rules guidebook) shall be allowed to work
and/or attend classes so long as they pose little/no
risk of transmission of disease with reasonable pre-
cautions. An individual with a chronic infectious dis-
ease who is employed or attends classes at Western
may do so under specified conditions considering the
rights of the individual, yet not endangering his/her
health, or the health of other faculty, students and
staff.

Individuals with a communicable disease have the
right to privacy and confidentiality. Only faculty/staff
members who need to know the identity and condition
of such individuals in order to perform their duties will
be informed. Willful or negligent disclosure of confiden-
tial information regarding an individual's medical condi-
tion will be cause for disciplinary action.
Individuals are expected to follow the most recent
guidelines of the Centers for Disease Control, including
applicable universal precautions in cleaning and dispos-
ing of blood and body fluids. An individual with a con-
cern regarding the procedure to follow should consult

with the Environmental Safety Coordinator, the Director of Health Services
or the Director of Human Resources. For assistance with off-hour emer-
gency/concerns please contact a campus Public Safety Officer. Willful or
negligent disregard for precautions by any faculty/staff member will be
cause for disciplinary action.

PROCEDURES
1. If any individual infected with a communicable disease is asked by

Western to undergo a medical examination, it will be at the university's
expense. Refusal to submit to a medical examination may result in disci-
plinary action. Until a determination is made, an employee may be placed
on leave with pay in accordance with university policy. Sick leave will be
charged against an employee who is later determined to be afflicted with
a contagious or infectious disease. Arrangements for students will be
made on an individual basis, but could include charges being filed under
the student disciplinary code.

2. The Review Committee is available to meet with individuals to address
appropriate employment or class responsibilities.

3. The Review Committee will contact the St. Joseph/Buchanan County
Health Department to determine appropriate action regarding potential
exposure to others.

4. In the event of a public inquiry concerning a communicable disease on
campus, the President or the President's designee will provide appropri-
ate information on behalf of the university.

5. The Review Committee will submit a determination to the individual and
the President of the university. In making a determination, the Review
Committee will guarantee the legal rights of the individuals under sec-
tions 503 and 504 of the Federal Rehabilitation Act. 

6. The individual may appeal the determination in accordance with universi-
ty policies and procedures for grievances, although the determination of
the committee will remain in effect until it is overturned on appeal. In
consideration of the individual's condition/disease the appeal process will
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