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I.  Introduction

Ohio University recognizes the human dignity of each member of the Ohio University 
community and believes each member has a responsibility to promote respect and dignity for
others. The University strives to foster an academic, work and living environment that is free
from harassment. The University's goal is to provide an environment where students, faculty, and
staff can thrive, and that is welcoming, and free of fear.

Ohio University will make its educational programs and employment opportunities equitably 
available to students and employees without discrimination on the basis of race, religion, color, 
sex, sexual orientation, national origin, ancestry, age, gender, gender identity or expression, 
mental or physical disability, or veteran status. Harassment is a form of discrimination and,
therefore, harassment directed toward an individual or group, or experienced by an individual or 
group, violates this policy.

II.  Policy Application

This policy applies to all aspects of Ohio University's operations and programs, including 
regional campuses. It applies to all University students and employees, including faculty,
administrators, classified non-bargaining staff, bargaining unit staff, and student employees. It
also applies to all vendors, contractors, subcontractors, and others who do business with the 
University. It applies to all visitors or guests on campus to the extent that there is an allegation of 
harassment made by them against university students or employees. This policy does not apply to
individuals who are accused of harassment who are not students, employees, affiliates, or agents 
of Ohio University. Where this policy contradicts the Faculty Handbook, part II, section R, 
"Policy on Sexual Harassment," this policy takes precedence.

Violence and sexual assaults committed against or by an Ohio University student, employee, or 
agent may be pursued through this policy, through the public criminal justice system, or, 
depending on the facts and the individuals involved, through University Judiciaries or Policy and 
Procedure 41.135, "Workplace Violence." An initial choice to use one of these avenues does not
preclude a later or simultaneous decision to use one or more of the others.

III.  Harassment - Definition

Harassment is defined as any conduct directed toward an individual or group based on one or 
more of the categories listed in the second paragraph of subsection I, above, and severe enough 
so as to deny or limit a person's ability to participate in or fully benefit from the University's 
educational and employment environments, or activities, or severe enough that it creates an 
intimidating, offensive, or hostile environment.

IV.  Sexual Harassment - Definition

Because sexual harassment has been more thoroughly defined in the law than harassment based 


