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Education, and, in the case of secondary institutions, the

Board of Education, shall promulgate regulations governing

the content and frequency of such reports, and shall, forth-

with, report to the attorney general and any institution

which fails to make such report.

IMMUNIZATION REQUIREMENTS

Massachusetts law (Chapter 76, Section 15C) requires that

all students carrying 12 or more credits must submit proof,

within 30 days of registering for courses, of immunization

against measles (2 shots), mumps, rubella, and tetanus/

diphtheria (vaccine within the last 10 years), and hepatitis

B (3 shots). Documentation of positive antibody titers for

measles, mumps, rubella, and hepatitis B is acceptable.

Immunization records can be obtained from the student’s

high school, physician’s office, military records, or other

colleges attended, and must be submitted to HCC Health

Services for review. Students with incomplete or outdated

immunizations are required to receive updated vaccinations

and are invited to receive them at HCC Health Services for

a nominal fee, please call (413) 552-2401 for an appoint-

ment and more information.

Students in the following health science majors must sup-

ply complete immunization records prior to beginning the

clinical rotation, regardless of the number of semester

hours carried:

• Early Childhood Education (prior to Practicum)

• Nursing (RN and LPN programs)

• Radiologic Technology

Career students in the Veterinary and Animal Science

Program must have proof of vaccination against both

rabies and tetanus.

LIFE AND HEALTH THREATENING BEHAVIOR

Holyoke Community College is committed to providing a

safe and healthful environment to support the success of

students. It recognizes that certain life threatening behav-

iors that include but are not limited to suicide threats or

attempts, eating disorders, or self-mutilation are signs of

personal distress. The College will help students by provid-

ing support or appropriate medical and mental health refer-

rals, but also recognizes that the College must take action

when any student demonstrates life threatening or self-

destructive behavior while on the campus.

Any student who demonstrates such behavior will be

required to meet with the Dean of Student Services prior to

returning to his or her studies at Holyoke Community

College. The Dean of Student Services may establish certain

conditions for the student being allowed to return to the

College. Such conditions may include but are not limited to: 

• A psychological or medical assessment by professional

community mental health or medical personnel. 

• Documentation by the professional mental health or

medical personnel establishing that the student is in

treatment and does not pose a threat to him or herself

and can function in the College environment.

• An assessment by a College counselor and the estab-

lishment of regular counseling services for a specified

period of time.

• Regular monitoring by the Dean of Student Services’

Office.

A decision to allow a student to return to his or her stud-

ies at Holyoke Community College will be based on con-

cern for the safety and welfare of the student and mem-

bers of the College community. If it is determined that

the student poses a threat to him or herself or the College

community, he or she may be suspended from the College

until such time as he or she is no longer a threat.

In instances where a group or groups of students on the

campus or within classes were disturbed or upset by the

life threatening or disruptive behavior of an individual

student, counseling services and other appropriate

resources will be offered to the affected students individu-

ally or in groups.

PLURALISM POLICY

The community colleges have historically been a major

contributing element to the emergence of our nation as

one of the most technologically and economically

advanced societies of the world. The important role that

the community colleges can play is profoundly dependent

upon the extent to which they may draw from the full col-

lective of intellectual resources within each college’s com-

munity of scholars, students, and administrators. Any con-

dition or force that impedes the fullest utilization of the

human and intellectual resources available represents a

force of destructive consequence for the development of

our Commonwealth and, ultimately, our nation.

Community college students, faculty, staff and visitors must

be free from conduct that has the purpose or effect of inter-

fering with an individual’s academic or professional perfor-

mance and creating an intimidating, hostile or demeaning

educational or employment environment. Therefore, the

community colleges establish a policy of unequivocal con-

demnation of all forms of ethnic, religious, cultural, or

racial intolerance within the 15 college communities.

This policy condemns all conditions and all actions or com-

missions, including all acts of verbal harassment or abuse,

which deny or have the effect of denying to an individual
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his/her rights to equality, dignity and security in violation of

his/her rights guaranteed under the law. The policy reaf-

firms the doctrine of civility, appreciation for pluralism and

the pre-eminence of individual human dignity as precondi-

tions to the achievement of an academic community that

recognizes and utilizes the resources of all persons, while

recognizing and reaffirming the tenets of academic freedom.

The community colleges recognize their obligation to pro-

tect the rights of free inquiry and expression, and nothing,

herein, shall be construed or applied so as to abridge the

exercise of rights under the Constitution of the United

States and other federal and state laws.

The community colleges will vigorously strive to

achieve diversity that is sufficiently reflective of our

society. However, diversity alone will not suffice. There

must be a unity and cohesion in the diversity which we

seek to achieve, thereby creating an environment of

pluralism.

The community colleges bear a responsibility, by edict, and

an obligation, by social morality, to promote understanding

and acceptance of ethnic, cultural, religious and racial

diversity as we strive to create an atmosphere of dignity for

all individuals and groups within our system of public high-

er education. The President will take reasonable measures

to prevent and discourage harassment and will act positive-

ly to investigate alleged harassment and to effect a remedy

or resolution when an allegation is determined to be valid.

RACISM POLICY

In furtherance of their moral commitment to expanding

educational opportunity to all persons regardless of race,

sex, ethnic background or religion and to creating an

institution which is free of all remnants of unlawful dis-

crimination, the Trustees of the College hereby adopt the

following policy:

1.  All unlawful expressions of racism, sexism, religious,

cultural and ethnic intolerance and harassment are

expressly forbidden and condemned in all areas and

activities of the College. Any student or employee

who willfully violates this policy will be subject to dis-

ciplinary action.

2.  Every student and employee of the College shall be

responsible individually and collectively for promot-

ing and maintaining a safe environment which is con-

ducive to learning and which embraces the accords of

civility and of human dignity.

3. The College commits itself to achieving full pluralism

in the classroom and the workplace.

SEXUAL ASSAULT POLICY AND PROCEDURES

Holyoke Community College is committed to providing

an atmosphere for learning that is free of any conduct that

could be considered harassing, abusive or disorderly. In

order to assure that the College meets its obligations to all

members of the community, the procedures and programs

set forth on the following pages have been established.

Copies of these procedures are available in the offices of

the Director of Facilities, Vice President for Enrollment

Management and Student Affairs, Dean of Student

Services, Director of Affirmative Action, and Director of

Human Resources. 

Sexual assault is a criminal offense. Sexual assault in any

form, including acquaintance rape, will not be tolerated.

Sexual assault, as defined in the Federal Bureau of

Investigation Uniform Crime Reporting System, includes

forcible and nonforcible offenses. A listing and definition of

all forcible and nonforcible offenses for which individuals

may be disciplined under this policy and procedures is con-

tained in Appendix A, which is available for review at the

offices of the Director of Facilities, Vice President for

Enrollment Management and Student Affairs, Dean of

Student Services, Director of Affirmative Action, and

Director of Human Resources.

The Crime Awareness and Campus Security Act of 1990

Section 485 (f) (1) (F) of 20 U.S.C. 1092 (a) (1) (Public

Law 101 -542) requires that the College collect information

with respect to sexual assault on campus and, beginning in

September 1993, to include such information in an annual

security report. The Higher Education Amendments of

1992 (Public Law 102-325) provide further that as part of

the annual security report the College shall include, devel-

op, and distribute a statement of policy regarding the

College’s sexual assault programs and the procedures to be

followed once a sex offense has occurred.

When an allegation of sexual assault is made, the College

will encourage the alleged victim to pursue criminal pros-

ecution under the Massachusetts criminal statutes. In

addition, appropriate campus disciplinary action may be

pursued. Sanctions for sexual assault violations may

include, in addition to criminal charges, suspension, dis-

missal or expulsion from the College.

All allegations of sexual assault will be handled confiden-

tially and will be investigated. Both the accuser and the

accused will have equal opportunity for hearing.

Whom to Contact

In the event that you are the victim of sexual assault on

the campus, first and most importantly get yourself into a

place of safety if at all possible where you are able to call

one or more of the following:


