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Private individual offices. 
Each building on-campus may have areas designated wherein smoking will be permitted. These areas will be
identified with appropriate signage. 

It shall be a violation of both the Clean Indoor Air Act and/or university policy for any person to smoke in any area where 
smoking is prohibited. Failure to adhere to this policy may result in a fine of $50. This fine may only be appealed to the 
director of the Danna Center and student activities. Proceeds of this fine will be used to fund education programs on 
campus dealing with the health dangers of smoking.

Theft Policy 
A student may not appropriate for his or her own use university property or private property not his or her own without the 
specific consent of the owner or the person legally responsible for it. Theft includes physical items of university or 
personal property, cash, credit cards, checks, and services.

Violations of this policy will subject the student to disciplinary action up to suspension from the university and/or criminal 
action.

Verbal Abuse 
Any statement made which may threaten, denigrate, slander, or ridicule a person or persons is prohibited. Examples 
include, but are not limited to, written (letters, posters, flyers, graffiti) and oral communication (including unwanted 
telephone calls). Violations of verbal abuse may subject a student to penalties up to and including suspension and 
dismissal.

Freedom and Responsibility of the Student in Disciplinary Matters 
Loyola believes that students share in the responsibility for the well-being of the community. While it may be difficult for 
some to address a perceived violation of community standards, students are encouraged to accept the responsibility of 
good citizenship and become involved in disciplinary proceedings as witnesses. As a value-oriented educational 
institution, Loyola is committed to making every reasonable effort to assure that students will be able to continue the 
pursuit of their educational goals free from harassment or personal abuse as a consequence of participation in 
disciplinary proceedings.

Therefore, it is the policy of this university that any attempt to intimidate, harass, or abuse any party or witness to a 
disciplinary action, or any board member or hearing officer, before, during, or after a judicial hearing is in itself a cause for 
disciplinary action. Such violations will subject the student to action up to and including suspension or dismissal from the 
university.

Separation for Psychological or Medical Reasons 
There are occasional, exceptional situations in which a student’s physical or psychological health condition is of such a
nature that action needs to be taken to withdraw the student from the university. The action can occur, for instance, if in
the judgment of the university, the student cannot benefit from the academic program, cannot benefit from the available
and limited therapeutic resources of the university, and/or if the student was threatening to self or to others, and/or was of
disruptive concern to others.

The intent of this policy is to help to the affected student who appears not able to function effectively in the university 
community for medical or psychological reasons without infringing on the rights of others in the university community. It is 
also the intent of this policy to enable a student to continue toward the successful completion of his/her academic goals, if 
not immediately, then in the future.

Upon appropriate consultation, the vice president for student affairs and associate provost has the authority to separate a 
student from the university for reasons of physical or mental health. Students separated for reasons of health may not 
re-enter the university unless written clearance is given by the vice president for student affairs and associate provost.
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