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Traffic Appeals Board.  A copy of Montana State University-Billings Traffic and Parking 
Regulations is on file at the Montana State University-Billings’ Campus Police Office. 

D. Financial Aid 
Specific rules, regulations, and eligibility requirements for obtaining and maintaining finan-
cial aid can be found in the Office of Financial Aid and Scholarships.  A summary can be 
found in the General Bulletin.  All complaints should be sent in writing to the Director of 
Financial Aid and Scholarships.

E. Race, National Origin, Sex, Age, or Religious Discrimination 
Montana State University-Billings is committed to equal opportunity in employment and edu-
cation and does not discriminate on the basis of race, color, religion, national origin, sex, age, 
sexual orientation, disability, disabled veterans, or veterans of the Vietnam era as identified 
and defined by law. 

All complaints regarding discrimination in the areas covered under this section, if not other-

wise resolved, should be registered with the Human Resources/EEO-AA Office, McMullen 

Hall 310, Phone (406) 657-2278.

F. Sexual Harassment 

Montana State University-Billings affirms its desire to create and maintain a work environ-

ment for all employees, and a study environment for all students, which supports, nurtures, 

and rewards career and educational goals on the basis of ability and work performance regard-

less of gender. 

Sexual harassment of employees by co-workers, superiors, or students or of students by stu-
dents, staff, faculty or administrators is unacceptable.  Sexual harassment includes unwelcome 
sexual advances, requests for sexual favors, or other verbal or physical conduct or written 
communication of an intimidating, hostile, or offensive sexual nature. In addition, sexual har-
assment behavior includes conduct in which:  

1. The employee’s or student’s submission to the conduct is made, either explicitly or 
implicitly, a term or condition of an individual’s employment or education. 

2. The employee’s or student’s submission to, or rejection of, such conduct is used as 
the basis for employment or educational decisions. 

3. The conduct has the purpose or effect of unreasonably interfering with an individ-
ual’s work or academic performance or creating an intimidating, hostile or offen-
sive environment. 

Montana State University-Billings prohibits such conduct.  Furthermore, sexual harassment is 
a violation of state and federal equal opportunity and nondiscrimination regulations. 

Misconduct action will be taken when instances of sexual harassment are identified and con-
firmed, filed, and result in a finding of probable cause.  Retaliation against persons who file 
complaints is a violation of laws prohibiting discrimination and will result in misconduct ac-
tion against offenders.  Supervisors who knowingly condone or fail to report incidents of har-
assment will themselves be subject to discipline, including possible individual liability and/or 
criminal charges. 

Complaints of sexual harassment must be filed with the Human Resources/EEO-AA 
Office, McMullen Hall 310, Phone (406) 657-2278.

Sexually Explicit Materials in the Workplace 
In keeping with its policy on sexual harassment, Montana State University-Billings desires to 
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create a working environment for employees and a learning environment for students which is 
free of sexual harassment and intimidation.  Materials such as calendars, posters, post cards, 
photographs, and cartoons which contain sexually explicit images or language can create an 
intimidating, hostile, or offensive environment and may subject persons of either sex to hu-
miliation, embarrassment or discomfort.  Such materials are inappropriate and should be re-
moved from the workplace. 

This policy applies to space provided by the University such as offices, shops, classrooms, 
hallways, lounges, computer labs (including the Information Commons located on the lower 
level of the Library), and study carrels. 

This policy does not apply to: (1) libraries, resource rooms, research collections; (2) materials 
related to course content or assignments; (3) displays and exhibits in galleries and museums; 
or (4) private rooms or family housing units which are rented from the University. 

Complaints regarding sexually explicit materials in the workplace should be filed with 
the Human Resources/EEO-AA Office, McMullen Hall 310, Phone (406) 657-2278.  Fail-
ure to comply with this policy may be a violation of the Code of Student Conduct, and 
may subject a student to disciplinary action. 

G. Student Employment 
Montana State University-Billings is an equal opportunity employer.  Students should initiate 
discrimination complaints with the Office of Human Resources.  The Equal Opportunity pol-
icy can be found in the Affirmative Action Plan located in the Offices of the Administrative 
Vice Chancellor, Provost, Vice Chancellor for Student Affairs, Human Resources, and the 
Library. 

H. Students With Disabilities 
Montana State University-Billings does not discriminate on the basis of disability in employ-
ment or in access to programs. 

Students with disabilities have the right to access programs and services at Montana State 
University-Billings as stated in Section 504 of the Rehabilitation Act of 1973, as amended, 
which states: 

“No otherwise qualified disabled individual . . . shall, solely by reason of his or her 
disability, be excluded from participation in, be denied the benefits of, or be sub-
jected to discrimination under any program or activity receiving federal financial 
assistance . . .” and in accordance with the Americans with Disabilities Act (ADA) of 
1990, which states:  “ . . . no qualified individual with a disability shall, by reason of 
such disability, be excluded from participation in or be denied the benefits of the 
services, programs, or activities of a public entity, or be subjected to discrimination 
by any such entity . . . no individual shall be discriminated against on the basis of 
disability in the full and equal enjoyment of the goods, services, facilities, privileges, 
advantages or accommodations of any place of public accommodation.”

Students with disabilities have the responsibility to identify themselves and request appropri-
ate accommodations and reasonable modifications and are encouraged to contact Disability 
Support Services in the Academic Support Center, Room 1, (406) 657-2283 (V/TDD).  Em-
ployees with disabilities are encouraged to address questions to the Human Resources Office, 
McMullen Hall, Room 310, (406) 657-2278. 

If students with disabilities have a complaint, prior to filing a formal grievance, they are en-
couraged to attempt to resolve any problems relating to the stated provisions of Section 504 
of the ADA directly with the individual(s) involved, or seek advice and/or assistance from the 
coordinator of Disability Support Services.  Students will find that most situations can be ef-


