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university insists upon mature and morally sound behavior at all times.

In addition to the specific infractions of community life and civil law discussed in this handbook, shoplifting, gambling,
conveying bomb threats, gross indecency, indecent exposure, and other obvious violations of civil and university law will 
be dealt with through the civil court and/or the university disciplinary system. In cases described above, the university may
impose penalties up to and including suspension or dismissal.

Behavior on Other Campuses 
In the New Orleans metropolitan area there are 12 institutions of higher education in relatively close proximity with 
numerous opportunity for students to visit other campuses. Because of the close proximity of the campuses, Loyola has a 
cooperative understanding with some institutions involving student misbehavior. Loyola students who violate host campus
regulations while a student visitor or guest on other cooperating campuses may be referred to the student affairs office at 
Loyola for a hearing on the alleged offense, or referred to the local police at the discretion of the responsible parties on 
the host campus 

Bias-Related Behavior Policy 
Loyola University values the diversity of its students, faculty, and staff. The variety of backgrounds, interests, and values 
represented in the diversity enhances the opportunities for personal growth through greater awareness and appreciation 
of differences. Loyola intends to foster a campus community where people can work and learn with respect, dignity, and 
freedom from discrimination. The university remains committed to principles of equal and open access for all without 
regard for race, color, religion, national origin, gender, gender orientation, age, marital status, handicapping condition, or 
status as a veteran. The university also remains strongly committed to the principle of academic freedom and the value of 
free expression. Respect for these rights requires a tolerance for expressions of opinions that differ from our own or that 
some might find abhorrent. However, any person who displays actions which would be construed by a reasonable person 
to manifest bias-related behavior, shall be subject to disciplinary action.

Bias-related behaviors are actions or expressions which may cause violent situations, create a clear and present danger 
of violent situations, or which represent an attempt to demean, degrade, or harass members of the university community. 
Such actions would include, but are not limited to, acts of violence, physical, and/or non-verbal threats, harassment, slurs,
degrading humor, written materials such as epithets, graffiti, or other similar expression. Violation of this policy may result 
in disciplinary action up to and including dismissal from the university.

Computer Resources Access/Use Policy 
The Office of Information Technology provides a variety of computer resources to enhance the instructional and research
environment at the university. These computing facilities are intended solely for use by Loyola students, faculty, and staff
in accordance with the instructional, research, community service, and administrative goals of the university. The
computing facilities may not be used for profit-making, commercial, or political activities. They may not be used in any
manner that attempts to violate or violates applicable state or federal laws. All users shall respect the privacy and usage
privileges of others which includes not accessing or copying e-mail, data program files, etc. of others. Users shall follow
appropriate standards of civility to communicate with others. Such behavior involves identifying oneself when sending
personal messages and refraining from any harassing, discriminatory, obscene, fraudulent, defamatory, threatening, or
coercive comments or activity. Nor may any user of Loyola’s computer resources gain or seek to gain unauthorized
access to computer facilities, or to the data, programs, processes, electronic communications, or equipment of another
user. Students may not have access or use the university’s administrative computer system except in the performance of
their assigned duties as a student employee of a university department.

Users shall abide by all copyright laws; thus unauthorized attempts to browse, access, solicit, copy, use, modify, or delete 
electronic documents or programs belonging to other people, whether at the university or elsewhere, will be considered a 
serious violation of this policy.

The unauthorized access to or use of university computer systems is not only a violation of university policy subjecting a 
student to discipline up to and including suspension, but also a serious breach of law. In addition to civil penalties which 
might arise as a result of the improper use of computer resources, the State of Louisiana has enacted a number of laws 
construing inappropriate or unauthorized use of computers as criminal behavior. Destruction, modification, use, copying, 
or accessing data or programs stored in or with a computer without authorization may result in up to five years of 
imprisonment, a $10,000 fine, or both. (See complete university policy located on www.loyno.edu).


