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Wheaton College Ethics Code 

Introduction

Wheaton College is committed to the highest ethical and professional standards of conduct as an integral part of its 

mission, the promotion of learning. To achieve this goal, the college relies on each community member’s ethical 

behavior, honesty, integrity and good judgment. 

This Ethics Code establishes guidelines for professional conduct by those acting on behalf of the college including 1) 

executive officers, faculty, staff and other individuals employed by the college, using college resources or facilities, 2) 

consultants, vendors and contractors when doing business with the college and 3) volunteers and representatives acting 

as agents of the college. The Ethics Code refers to all these persons collectively as “members of the college community” 

or “community members.” 

This Ethics Code cannot address all situations that may arise, but it offers a framework to assist community members in 

understanding their obligations. Some of the following statements are summaries of formal detailed policies and are not 

intended to be all-inclusive. Complete policies that apply to Wheaton College community members include, but are not 

limited to, 1) Faculty Handbook, 2) Staff Handbook and 3) Student Handbook. This code supplements but does not 

supersede the rights and obligations of the college community under the law. 

Code of Conduct

Members of the Wheaton community have the obligation to respect and to be fair to other members, students, and 

persons they supervise, and to foster their intellectual and professional growth. Community members must not engage 

in, nor permit, harassment and illegal discrimination. Spoken or written intimidation, harassment, coercion or threats of 

violence are unacceptable and will not be tolerated. Behavior that jeopardizes the health and safety of community 

members, or intrudes upon their rights and freedoms, is unacceptable.  Physically endangering behavior includes any 

deliberate, negligent or reckless actions that endanger the physical safety or well-being of any person, including 

themselves. Members must not abuse the authority they have been given and care must be taken to ensure that any 

personal relationships do not result in situations that might interfere with objective judgment. Members should conduct 

themselves in a businesslike manner on campus or when attending an off-campus work related function.  Also 

unprofessional activities such as inappropriate language, keeping or posting inappropriate materials in the work area or 

accessing inappropriate materials on computers is strictly prohibited.

Compliance with Laws and Regulations 

Members of the Wheaton community are expected to transact college business in compliance with all federal, state, and 

local laws and regulations related to their positions and areas of responsibility, including, but not limited to, equal 

employment opportunity, fair employment practices, and nondiscrimination laws; laws regarding the privacy and 

confidentiality of employee and student records; laws regarding workplace safety and occupational health; and laws 

regarding antitrust and recording of financial transactions. 

Conflict of Interest 

A conflict of interest exists when a community member or a member of his or her family is in the position to benefit 

personally, directly or indirectly, from his or her dealings with an organization or person conducting business with the 

college.  


