
9the counterweight  volume 8 issue 7

campus

Many student groups in universities across 
America have held affirmative action bake sales.  
Despite extensive use of these events, most peo-
ple still do not understand them.  Members of the 
Bucknell University Conservatives Club came 
across widespread confusion when hosting their 
own bake sale on Tuesday, April 7.

The club decided to host this bake sale to ad-
vertise for a larger event on Wednesday, April 8.  
Star Parker gave a lecture “From Entitlement to 
Empowerment: Leaving the Poverty Plantation” 
in which she dispelled rumors about the effective-
ness of government programs such as welfare, so-
cial security, universal health care, and affirmative 
action in protecting minorities.  Conservative stu-
dents correctly believed that having a bake sale on 
the day leading up to the event would pique inter-
est in these topics and get more students to attend 
the speech.

 During the affirmative action bake sale, stu-
dents sold donuts to people of varying races for dif-
ferent prices.  They based each price on the relative 
effect of affirmative action on that race.  Schools 
that use affirmative action admit students from mi-
nority groups in order to give them a supposedly 
equal opportunity to education.  The goals of this 
policy are to increase “diversity” and to compen-
sate for supposed disadvantages due to discrimina-
tion, while minimizing consideration of individual 
merit.  The effect is that people in minority groups 
get the same good, a college education, for a lower 
price, sometimes literally, or figuratively, with low-
er test scores and grades on average than people in 
non-minority groups.

Because affirmative action helps the smallest 
minority groups most and Hispanic students have 
the smallest population on Bucknell’s campus, the 

BUCC sold donuts 
to Hispanic students 
for 25 cents.  The sec-
ond smallest minor-
ity group at Bucknell 
is the black popula-
tion so black students 
could purchase do-
nuts at the price of 50 
cents.

Although the 
Asian population 
is smaller than the 
white population at 
Bucknell, Asian stu-
dents were charged 
one dollar and white 
students were charged 
only 75 cents.  This 
assignment of pric-
es follows the reality 
of affirmative action 
because Asian peo-
ple do not receive any 
benefits from affirmative action.  In fact, the oppo-
site is true.  Many schools actually restrict the num-
ber of Asian students they will admit.  This is due 
to Asians demonstrating consistent academic suc-
cess, for which they are now punished.

The Conservatives Club did not bigotedly as-
sign “values” to people of different races.  It dem-
onstrated how admissions officers are the ones who 
unjustly value people based on their race.  Affir-
mative action will never solve racism because it ac-
tively separates people based on their skin color and 
employs the racial bias it pretends to eliminate.  The 
reason the BUCC held an affirmative action bake 
sale was to illustrate the unfairness of such practic-
es both to minority and non-minority groups.

Affirmative action policies discriminate 
against individuals based on the color of their skin, 
rather than their competence, skill, or merit.  These 
procedures benefit the most fortunate in minority 
groups – upper and middle-class blacks – at the ex-
pense of the least fortunate in non-minority groups 
– poor whites and Asians.

Besides harming the people it leaves out, af-
firmative action also hurts the people it claims to 
help.  It makes minority students unsure whether 
their accomplishments are due to personal merit or 

government policies.  This ambiguity also causes 
non-minorities to resent minority groups.  Anoth-
er consequence is that both minorities and non-mi-
norities have fewer incentives to do their best, be-
cause it is unnecessary or unsuccessful.  This cre-
ates losses for society as a whole, as fewer people 
try their hardest.

The biggest problem conservatives have with 
affirmative action is the government’s role in it.  
People of every race have barriers to doing well in 
school. The government should not decide that cer-
tain races face more obstacles than other races.  Uni-
versities are free to choose on a case-by-case basis 
to admit individual students with lower test scores 
who have other talents.  Racial preferences are al-
ways wrong, not only when they are carried out 
against certain groups.  Universities should choose 
their freshmen class based on individual merits and 
skills rather than on race.  Students, minorities and 
non-minorities alike, deserve at least that much re-
spect from their schools.

Affirmative action will never 
solve racism because it 

actively separates people 
based on their skin color and 
employs the racial bias it 
pretends to eliminate.  

9

Sami Prehn Class of 2011 
Sami Prehn is the Vice President for Special Events of the 
BUCC. If you think a minority should have taken her spot at 
Bucknell, email events@bucknellconservatives.org.
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raiser.  Provost Mick Smyer helped toe the Univer-
sity line about the alleged reason for the closure of 
the bake sale, saying, “The Dean of Students office 
looked and said, gee this bake sale is different from 
what was applied for – I think that was the reason 
it was shut down.”

As Commerford shut down the event, he told 
the BUCC that they “could re-register at another 
time, with proper advertisement.”  After the bake 
sale, Smyer concurred – saying that “all the admin-
istration asks is to be transparent, straightforward 
about what’s the [event’s] purpose and how’s it go-
ing to be carried out.”  The BUCC decided to take 
the administration at their word – that the only rea-
son for ending the bake sale was because of the dis-
crepancy of a minor detail unrelated to the purpose 
of the event.

Dean Commerford and Smyer essentially 
granted permission for the BUCC to hold another 
event, provided the event is explicitly “transpar-
ent,” “straightforward,” and “honest,” in its regis-
tration.  Consequently, the BUCC decided to host 
another affirmative action bake sale, this time with 
the purpose of testing the reality of administrative 
commitment to true diversity of opinion.

Sami Prehn, the BUCC’s VP for Special Events, 
filled out a painstakingly transparent, straight-
forward, and honest Sales and Solicitations Form 
describing an affirmative action bake sale.  In an 
apparently contrived policy, the RICS office told 
BUCC members that all controversial events need-
ed approval from the Dean of Students Office.  Pre-
dictably, Dean Commerford denied the event re-
quest, hiding behind the claim that it violated Uni-
versity non-discrimination policies.  The adminis-
tration did not care that, far from promoting dis-
crimination, the bake sale actually intended to pro-
test racially-based treatment by providing a satirical 
analogy to affirmative action.  Laughably, adminis-
trators branded the mundane equivalent to affirma-

tive action as discrim-
inatory while defend-
ing the same process in 
hiring and admissions 
as necessary to pro-
mote “diversity.”  They 
also ignored the obvi-
ous First Amendment 
protections of both sat-
ire and parody applica-
ble to the situation.

Dean Commer-
ford vehemently stat-
ed in The Bucknellian 
and during the origi-
nal shut down that the 
sole reason for the clo-
sure was the price dis-
crepancy and said that 
the BUCC could re-
register at a later date.  
Smyer said the same things. When the BUCC took 
Dean Commerford up on the offer to resubmit the 
form, he contradicted himself by denying their ap-
plication on contrived grounds.

 Smyer envisions a Bucknell where the admin-
istration and students together decide what is best 
for student groups. “The University has the right 
and the responsibility to use both curricular and 
co-curricular events as an opportunity for reflec-
tion for students,” said Smyer.

This approach may work as long as the student 
group and administration agree.  When they dis-
agree, however, such goals are open to the interpre-
tations of the administration, such as Provost Smy-
er’s in regard to the bake sale, “This looks like a 
goal that probably may be problematic in trying to 
reach that goal with this strategy.”

If the University possesses the ability to be the 
arbiter on whether students are meeting their in-
tended or unintended consequences, it would spell 
disaster for independent thought at Bucknell.  In-
stead of supporting the intellectual diversity to 
which they pay lip service, the Administration plac-
es more value on the political correctness which 
pervades higher education.  Rather than open-
ly discussing sensitive issues, the element of race 
causes administrators to look for excuses to deny 
discussion in order to limit their personal liability 
should controversy emerge.  In this case, admin-
istrators rationalized their free speech suppression 
by claiming they encourage dialogue on affirma-
tive action – if only in a time, setting, and manner 
of which they approve.

Both Dean Commerford and Provost Smyer 
seem to agree about the role free speech should play 
at Bucknell University – a limited one.  Smyer be-
lieves “first amendment rights have been found to 
be limited,” while Commerford asserts his “favor 
of free speech, but regulated by time and place.”  
Bucknell students should consider themselves lucky 
to have such crusaders for First Amendment rights 
in powerful administrative positions.

President Barack Obama warned in a campaign 
speech that “if we walk away now, if we simply re-
treat into our respective corners, we will never be 
able to come together and solve challenges” related 
to race and affirmative action.  Bucknell’s adminis-
tration would prefer students retreat to their respec-
tive corners than actually have meaningful discus-
sion on affirmative action – such as that sparked by 
the bake sale – if it reduces the probability of cam-
pus controversy.

Students must demand accountability from 
the University administration in the same way we 
would from any branch of government.  Since we 
do not possess voting rights within the university 
system, our right to speak out against policies with 
which we disagree must be protected.  In the Pledge 
of University Responsibility, the Bucknell admin-
istration guarantees it will “protect freedom of ex-
pression.”  It is far past time for students to demand 
that the University live up to this promise.

Jefferson Taylor Class of 2012 
Jefferson Taylor is the Vice President for Finance of the 
BUCC. To warn him about the administrator’s next raid, 
email treasurer@bucknellconservatives.org.

Instead of supporting the 
intellectual diversity to 

which they pay lip service, 
the administration places 
more value on the political 
correctness which pervades 

higher education.

Conservatives forced to swallow speech.
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