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A student will inform the University Nurse if they have been diagnosed as having a 

communicable disease.  It will be the responsibility of the University Nurse to notify the 

appropriate administrator(s) within the normal channel of communication of this situation.  In 

the event the student is a minor and the minor's parents are aware of the disease, the student's 

parents shall have a concomitant duty to so inform the University Nurse.  The University shall 

request from the student (or if the student is a minor, from the parents of the minor) a medical 

report from a licensed physician, which may be reviewed by a physician designated by the 

University. The University reserves the right to request that the student be examined a second 

time by a physician designated by the University.  The medical report or medical evidence 

will be used to assess each reported illness on a case-by-case basis.

Those evaluating the case will include the Dean of Students, University Nurse, the contracted 

University Physician, and appropriate administrative personnel, in conjunction with the 

student (the student's parents or legal guardians if the student is a minor) and, if desired, the 

student's physician.  A determination shall be made, based on medical evidence concerning 

the nature of the risk posed by the illness, the likely duration of the risk, the severity of the 

risk, and the probability that the disease will be transmitted and will cause varying degrees of 

harm.  If, upon the request of the Dean of Students, the student refuses or otherwise fails to 

provide the medical report, the student will not be allowed to return to the University until 

such time as the medical report is provided. Should the illness persist, an updated medical 

report from a licensed physician shall be provided not less than every six (6) months as 

required by the University. 

The student may be administratively withdrawn from classes if it is determined on the basis of 

medical evidence that his/her continued attendance poses an unacceptable risk to 

himself/herself or to others. 

SEXUAL HARASSMENT POLICY 

Southwestern Oklahoma State University is committed to providing an education and work 

environment that is free of discrimination. Demeaning actions or comments based on an 

individual's gender, race, national origin, age, religion, disability or any other legally-

protected characteristic will not be tolerated. Employees, students, or other individuals who 

feel aggrieved because of conduct that may constitute sexual harassment should immediately 

inform the person engaging in such action that the conduct is offensive and must stop.  

Education Environment 

Within the education environment, sexual harassment is prohibited between employees and 

students and between non-students and students. 

Work Environment 

Within the work environment, sexual harassment is prohibited between supervisors and 

employees, between employees, and between non-employees and employees. 

Definition of Sexual Harassment

General Definitions: 
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Sexual harassment occurs when unwelcome sexual advances, requests for sexual favors, and 

other verbal or physical conduct of a sexual nature: 

1. is made either explicitly or implicitly a term or condition of an 

individual's educational status or employment; 

2. is used as a basis for educational or employment decisions affecting 

the individual; 

3. has purpose or effect of unreasonably interfering with an individual's       

educational or work performance or creating an intimidating, hostile, 

or offensive educational, social or working environment. 

Examples that may constitute sexual harassment:

For the purpose of further clarification, sexual harassment includes, but is not limited to: 

1. Making unsolicited written, verbal, physical and/or visual contact with sexual 

overtones. (Examples include, but are not limited to:  suggestive comments, 

slurs, jokes, or epithets.  Physical examples include, but are not limited to: 

    assault, touching, impeding, or blocking movement.  Visual examples 

include, but are not limited to:  leering, gestures, display of sexually suggestive 

objects or pictures, cartoons, or posters.) 

2. Continuing to express sexual interest after being informed that the interest is     

unwelcome. (Reciprocal attraction is not considered sexual harassment.) 

3. Making reprisals, threats of reprisal, or implied threats of reprisal following a     

negative response.  For example, within the work environment either implying     

or actually withholding support for an appointment, promotion, or change of     

assignment; suggesting the preparation of a poor performance report; or      

suggesting other failures.  Within the educational environment either implying     

or actually withholding grades earned or deserved, suggesting the preparation

of a poor performance evaluation; or suggesting the denial of a scholarship     

recommendation or college application. 

4. Within the work environment, engaging in implicit or explicit coercive sexual      

behavior which is used to control, influence, or affect the career, salary, and/or      

work environment of another employee.  Within the educational environment,      

engaging in implicit or explicit coercive sexual behavior which is used to        

control influence or affect the educational opportunities, grades, and/or         

learning environment of a student. 

5. Offering favors, educational benefits, or employment benefits such as grades,     

promotions, favorable performance evaluations, favorable assignments,        
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favorable duties or shifts, recommendations, reclassifications, etc., in exchange     

for sexual favors. 

 (Reference Section 703 of Title VII of the United States Civil Rights Act, as 

 interpreted by the United States Equal Employment Opportunity Commission, 29 

 CFR 1604.11) 

Note:  Southwestern's investigation is conducted independently of any action (or inaction) on 

the part of law enforcement and criminal justice authorities. Disciplinary sanctions for 

violation of this policy may include warnings, probation, expulsion, termination of 

employment and/or expulsion. 

Should the Affirmative Action Officer be named in the harassment charge and/or should the 

Associate Provost/Dean of Students hold that the charged individual has such a relationship 

with the Affirmative Action Officer that a report could legitimately be contested on the 

grounds of bias, then an alternative investigator shall be appointed. 

At every step of the procedure, confidentiality will be maintained to the extent possible to 

protect the individuals involved. Employees or students failing to restrict confidential 

information or who knowingly provide false information will be subject to disciplinary action. 

Complaint Procedures 

 1. Informal Resolution 

        Employees, students, or other individuals who feel aggrieved because of

  conduct that may constitute sexual harassment should immediately inform    

      the person engaging in such conduct that the conduct is offensive and must 

  stop. 

 2.  Formal Complaints 

      Sexual harassment is against the law and requires immediate attention and  

      APPROPRIATE DISCIPLINARY ACTION.  Anyone who feels victimized by 

    this behavior should contact the Dean of Students, (or proper supervisory    

      personnel), and/or the Affirmative Action Officer in the Office of Human  

      Resources (A101).  The Dean of Students, immediate supervisor or 

chairperson       in concert with the academic dean, department head or educational 

authority      should be given the opportunity to investigate the situation and take 

      appropriate action.  A work supervisor receiving such a complaint 

should         immediately advise the Affirmative Action Officer and keep that office 

       informed of actions. 

At every step of the procedure, confidentiality will be maintained to the extent possible to 

protect the individuals involved.  Employees or students failing to restrict confidential 

information or who give false information will be subject to disciplinary action.  


