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“Sexual harassment is a form of sex discrimina-
tion that is both reprehensible and unlawful.
When it occurs on the campus, sexual harassment
is contrary to the most fundamental ethical canons
of the academic community; it violates the special
bond of intellectual dependence and trust be-
tween students and faculty. Moreover, it under-
mines the collegial process of recruitment,
appointment, and advancement of the institution.”
(AASCU Committee on Academic and Student
Personnel, November 10, 1981).

For purposes of University policy, the term
“sexual harassment” refers to any unwelcome
sexual conduct which: 1) involves a stated or
implicit threat to an individual’s academic or
employment status; 2) unreasonably interferes
with an individual’s academic or work perfor-
mance; 3) creates an intimidating, hostile or
offensive living, working or learning environ-
ment; or 4) occurs in a context in which
submission to or rejection of such conduct may
be used as the basis for employment or aca-
demic decisions affecting an individual.

Sexual harassment may range from sexual
innuendoes made at inappropriate times,
perhaps in the guise of humor, to coerce sexual
relations. Sexual harassment represents a
misuse of authority and power to exploit a
vulnerable person, contaminating the teacher/
student, supervisor/subordinate relationship, or
those among student peers and faculty or staff
colleagues. In order to protect the relationship
of trust that must exist if the New Jersey City
University environment is to foster independent
and creative learning, the University considers
that it is inappropriate and not consistent with
the highest standards of professional conduct
for any member of the academic community to
establish a romantic or sexual relationship with
a student, subordinate or colleague upon
whose academic or work performance he or
she will be required to make professional
judgements. In order to avoid the conflict of
interest, or the appearance of a conflict of
interest inherent in this situation, the University
considers it appropriate that a faculty member,
administrator, graduate assistant or staff
member divest himself or herself of the profes-
sional responsibility for supervision, should a
romantic or sexual involvement develop. New
Jersey City University regards sexual harass-
ment to be a violation of the standards of
conduct required of all persons associated with
the institution and recognizes that it is a
violation of state and federal law. Accordingly,
the University prohibits any and all acts of
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sexual harassment during any University
instruction or university-related activities by and
of employees and students. Immediate and
appropriate action will be taken against
violators of this policy. Sanctions for employees
may include oral reprimand, written reprimand,
probation, suspension (with or without pay), or
dismissal. Sanctions for students may include
warning notice, probation, suspension or
expulsion.

Students or employees who encounter what
they perceive to be sexual harassment in an
academic, work or living environment are
encouraged to bring the incident to the attention
of the Affirmative Action Officer as soon as
possible but no later than 180 calendar days
of the occurrence. Prompt reporting is strongly
urged, as it is often difficult to trace the facts of
an incident long after it has occurred.

Carlos Hernández, President

Approved by the University Senate on October 28, 1991
Approved by S.A.C.C. on December 17, 1991

Approved by the Board of Trustees on February 3, 1992

sexual harassment

“If you feel that you have both feet

planted on level ground, then the

university has failed you.”

— Robert F Goheen,

President, Princeton
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