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SEXUAL HARASSMENT:  POLICY AND PROCEDURE

POLICY

The University of Pittsburgh at Titusville is committed to the maintenance of a community free from all forms of sexual 

harassment. Sexual harassment violates University policy as well as state, federal, and local laws.  It is neither permitted nor

condoned.  The coverage of this policy extends to all faculty, researchers, staff, students, vendors, contractors, and visitors to the 

University.

It is also a violation of the University of Pittsburgh's policy against sexual harassment for any employee or student at the 

University of Pittsburgh to attempt in any way to retaliate against a person who makes a claim of sexual harassment.

Any individual who, after thorough investigation and an informal or formal hearing, is found to have violated the University’s 

policy against sexual harassment will be subject to disciplinary action, including, but not limited to, reprimand, suspension, 

termination, or expulsion.  Any disciplinary action taken will depend upon the severity of the offense.

DEFINITION

Sexual harassment is any unwelcome sexual advance, request for sexual favors, or other verbal or physical conduct of a sexual 

nature when:

1. Submission to such conduct is an explicit or implicit condition of employment or academic success.

2. Submission to or rejection of such conduct is used as the basis for an employment or academic decision; or

3. Such conduct has the purpose or effect of

a. Unreasonably interfering with an individual's work or academic performance; or

b. Creating an intimidating, hostile, or offensive work or academic environment.

While sexual harassment most often takes place where there is a power differential between the persons involved, it also may 

occur between persons of the same status.  Sexual harassment can occur on University premises or off campus at University-

sponsored events.  It can occur between members of the same gender as well as between members of different genders.

PROCEDURES

Students or employees who believe that they have been sexually harassed should first seek an informal resolution of this problem

as outlined below.  If that is not effective, such individuals then should pursue formal resolution of their complaint through one

of the procedures indicated under the heading Formal Complaint Resolution.

Any individual to whom a complaint of sexual harassment is made has the responsibility for reporting this allegation to the 

Sexual Harassment Officer.  Regardless of their seriousness or the office/officer that has initially received them, all such 

complaints must be reported.

INFORMAL RESOLUTION

Any student/employee who believes he/she has been sexually harassed, contact Mr. Christopher Coat, Sexual Harassment 

Officer, 814-827-4437.

Every effort should be made to resolve a problem informally.  It may be suggested that the Complainant take individual 

action to resolve the problem through verbal or written communication with the person whose actions the Complainant found 

offensive.  If that does not resolve the matter, or if the Complainant is reluctant to deal directly with the accused, the problem 

may be referred to the Sexual Harassment Officer.  The Sexual Harassment Officer will attempt to act as mediator in a final 

effort to achieve an informal resolution to the problem. During all informal attempts to resolve a problem, to the extent 

practicable, efforts will be made to keep the identity of the Complainant confidential.

FORMAL COMPLAINT RESOLUTION

The next step for a formal complaint by a student against a student is the campus judicial system.  Formal processing of such 

complaints for student(s) against staff or faculty, or staff/faculty complaints, shall be addressed as follows. 


