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Sexual Harassment Policies

President's Statement on Personal Relations and Professional Conduct

VI-1.20 (B) - UMES GUIDELINES AND POLICY PROHIBITING SEXUAL 

HARASSMENT AND PROCEDURES FOR FILING COMPLAINTS CAMPUS POLICY

APPROVED BY THE PRESIDENT ON SEPTEMBER 27, 2000. 

I. Purpose

To comply with BOR VI-1.20 - University System of Maryland Policy on

Sexual Harassment and with the complaint reporting and investigation
procedures of Md. Code Ann., State Pers. & Pens. §§ 5-210 through 5-213,

to state the University of Maryland Eastern Shore Policy prohibiting sexual

harassment, to define sexual harassment, to deter sexual harassment, and

to establish procedures for enforcing the University policy prohibiting sexual

harassment. 

II. Applicability 

This Policy prohibiting sexual harassment is applicable to all University of

Maryland Eastern Shore faculty, staff, students, volunteers, vendors and

contractors. Except as otherwise provided in this Policy, any matter subject

to review under this Policy and the procedures contained in this Policy is not

subject to review under any other University or System policy and procedure.

Anyone believing he or she has been sexually harassed may file a complaint
with the Maryland Commission on Human Relations, the Equal Employment

Opportunity Commission, or other appropriate enforcement agency. (See

Part V below.) Filing a complaint under this Policy does not preclude the right

to file a complaint with these enforcement agencies.

III. Policy Statement

A. Introduction

The University of Maryland Eastern Shore is committed to maintaining a

working and learning environment in which faculty, staff, and students can

develop intellectually, professionally, personally, and socially, free from

intimidation, fear, coercion, and reprisal. Sexual harassment is a form of

illegal gender discrimination. Sexual harassment between faculty and

students or supervisors and subordinates exploits the unequal power
structure inherent in these professional relationships and will not be

tolerated by the University. Additionally, harassment of employees or

students by their peers is also strictly prohibited. Sexual harassment may

occur between people of the same or of different genders. Sexual

harassment is an infringement on the individual's right to work and study in

an environment free from unwanted sexual attention and sexual pressure of
any kind. Sexual harassment by UMES faculty, staff, students, volunteers,

contractors, and vendors is expressly prohibited.

With this Policy, the University places its community on notice that sexual

harassment within the University workplace and within University educational

programs will not be condoned and will not be allowed to interfere with the

mission of the University. Persons found to be in violation of this Policy will
be subject to disciplinary action and/or other appropriate sanctions.

The University is mindful of the principles of academic freedom and is

committed to protecting the expression of ideas, teaching methods, and

course content in the academic setting. At the same time, faculty members

may not engage in classroom behavior which is sexual harassment and

violates this Policy. 

The University can prevent sexual harassment in its workplace and 

educational programs only if members of its community are willing to come

forward with complaints. Therefore, every employee of the University has an

affirmative duty to immediately report to the Director of Human Resources or


