
G. Procedures

The University shall develop procedures to implement this

policy. The President of each constituent college of the

University, the Deputy Chancellor at the Central Office, and

the Dean of the Law School shall have ultimate responsibili-

ty for overseeing compliance with this policy at his or her

respective unit of the University. In addition, each dean,

director, department chairperson, executive officer, adminis-

trator, or other person with supervisory responsibility shall

be required to report any complaint of sexual harassment to

an individual or individuals to be designated in the proce-

dures. All members of the University community are required

to cooperate in any investigation of a sexual harassment

complaint.

H. Enforcement

There is a range of corrective actions and penalties avail-

able to the University for violations of this policy. Students,

faculty, or staff who are found, following applicable discipli-

nary proceedings, to have violated this Policy are subject to

various penalties, including termination of employment and

permanent dismissal from the University.
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I. Resolution in Regard to
the Maintenance of Public
Order

The resolution for the maintenance of public order on cam-

puses of The City University, adopted on June 23, 1969 (Cal.

No. 3b), by the Board of Higher Education, pursuant to the

mandate of Chapter 191 of the Laws of 1969 is as follows:

RESOLVED, That the Board of Higher Education in compliance

with Chapter 191 of the Laws of 1969, hereby adopt the fol-

lowing rules and regulations for the maintenance of public

order on college campuses and other college property used

for educational purposes.

RULES AND REGULATIONS FOR

THE MAINTENANCE OF PUBLIC ORDER PURSUANT TO

ARTICLE 129A OF THE EDUCATION LAW

The tradition of the University as a sanctuary of academic

freedom and center of informed discussion is an honored

one, to be guarded vigilantly. The basic significance of that

sanctuary lies in the protection of intellectual freedoms: the

rights of professors to teach, of scholars to engage in the

advancement of knowledge, of students to learn and to

express their views, free from external pressures or interfer-

ence. These freedoms can flourish only in an atmosphere of

mutual respect, civility and trust among teachers and stu-

dents, only when members of the University community are

willing to accept self-restraint and reciprocity as the condi-

tion upon which they share in its intellectual autonomy.

Academic freedom and the sanctuary of the university cam-

pus extend to all who share these aims and responsibilities.

They cannot be invoked by those who would subordinate

intellectual freedom to political ends, or who violate the

norms of conduct established to protect that freedom.

Against such offenders the university has the right, and

indeed the obligation, to defend itself. We accordingly

announce the following rules and regulations to be in effect

at each of our colleges which are to be administered in

accordance with the requirements of due process as provid-

ed in the Bylaws of the Board of Higher Education.

With respect to enforcement of these rules and regulations

we note that the Bylaws of the Board of Higher Education

provide that:

THE PRESIDENT. The president, with respect to this educa-

tional unit, shall:

a. Have the affirmative responsibility of conserving and

enhancing the educational standards of the college and

schools under his/her jurisdiction.

b. Be the advisor and executive agent to the Board and of

his/her respective College Committee and as such shall

have the immediate supervision with full discretionary

power in carrying into effect the bylaws, resolutions and

policies of the Board, the lawful resolutions of any of its

committees and the policies, programs and lawful resolu-

tions of the several faculties.

c. Exercise general superintendence over the concerns, offi-

cers, employees and students of his/her educational unit.

I. RULES

1. A member of the academic community shall not intentionally

obstruct and/or forcibly prevent others from the exercise of

their rights. Nor shall he/she interfere with the institution’s

educational process or facilities, or the rights of those who

wish to avail themselves of any of the institution’s instruc-

tional, personal, administrative, recreational, and community

services.

2. Individuals are liable for failure to comply with lawful directions

issued by representatives of the University/College when they

are acting in their official capacities. Members of the academic

community are required to show their identification cards when

requested to do so by an official of the college.

3. Unauthorized occupancy of University/College facilities or
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blocking access to or from such areas is prohibited.

Permission from appropriate college authorities must be

obtained for removal, relocation and use of

University/College equipment and/or supplies.

4. Theft from or damage to University/College premises or prop-

erty, or theft of or damage to property of any person on

University/College premises is prohibited.

5. Each member of the academic community or an invited guest

has the right to advocate his/her position without having to

fear abuse, physical, verbal, or otherwise from others sup-

porting conflicting points of view. Members of the academic

community and other persons on the college grounds, shall

not use language or take action reasonably likely to provoke

or encourage physical violence by demonstrators, those

demonstrated against, or spectators.

6. Action may be taken against any and all persons who have no

legitimate reason for their presence on any campus within the

University/College, or whose presence on any such campus

obstructs and/or forcibly prevents others from the exercise of

their rights or interferes with the institution=s educational

processes or facilities, or the rights of those who wish to avail

themselves of any of the institution=s instructional, personal,

administrative, recreational, and community services.

7. Disorderly or indecent conduct on University/College-owned,

or controlled property is prohibited.

8. No individual shall have in his/her possession a rifle, shotgun

or firearm or knowingly have in his/her possession any other

dangerous instrument or material that can be used to inflict

bodily harm on an individual or damage upon a building or the

grounds of the University/College without the written autho-

rization of such educational institution. Nor shall any individ-

ual have in his/her possession any other instrument or mate-

rial which can be used and is intended to inflict bodily harm

on an individual or damage upon a building or the grounds of

the University/College.

9. Any action or situation which recklessly or intentionally

endangers mental or physical health or involves the forced

consumption of liquor or drugs for the purpose of initiation

into or affiliation with any organization is prohibited.

II. PENALTIES

1. Any student engaging in any manner in conduct prohibited

under substantive Rules 1-9 shall be subject to the following

range of sanctions as hereafter defined in the attached

J. Important Notice of
Possible Changes

The City University of New York reserves the right, because

of changing conditions, to make modifications of any nature

in the academic programs and requirements of the University

and its constituent colleges without notice. Tuition and fees

set forth in this publication (or on this website) are similarly

subject to change by the Board of Trustees of The City

University of New York. The University regrets any inconve-

nience this may cause.

K. Statement of
Nondiscrimination

York College is an Equal Opportunity and Affirmative Action

Institution. The College does not discriminate on the basis of

race, color, national or ethnic origin, religion, age, sex, sexu-

al orientation, transgender, marital status, disability, genetic

predisposition or carrier status, alienage or citizenship, mili-

tary or veteran status, or status as victim of domestic vio-

lence in its student admissions, employment, access to pro-

grams, and administration of educational policies.

Olga Dais is the College affirmative action officer, coordina-

tor for Title IX, which prohibits sex discrimination in federally

assisted education programs, and coordinator for the Age

Discrimination Act, which prohibits age discrimination in fed-

erally assisted education programs. Her office is located in

AC-2H05, and her telephone number is 718.262.2140. Debra

Swoboda is the college coordinator for the Americans with

Disabilities Act and Section 504, which prohibit discrimina-

tion on the basis of disability. Her office is located in AC-

4D06, her telephone number is 718.262.2686.

L. Notification Under FERPA
of Student Rights

Concerning Education
Records and Directory
Information

The Family Educational Rights and Privacy Act (FERPA) affords stu-

dents certain rights with respect to their education records. See

Section “6" below on your right to prevent the disclosure of directo-

ry information. The FERPA rights of students are:

1. The right to inspect and review your education records.

Students should submit to the registrar, dean, head of the

academic department, or other appropriate official, written

requests that identify the record(s) they wish to inspect.  If the

records are not maintained by the college official to whom the

request was submitted, that official shall advise the student

of the correct official to whom the request should be

addressed.

All requests shall be granted or denied in writing within 45

days of receipt. If the request is granted, you will be notified

of the time and place where the records may be inspected. If

the request is denied or not responded to within 45 days, you

may appeal to the college’s FERPA appeals officer.  Additional

information regarding the appeal procedures will be provided

to you if a request is denied.

2. The right to request the amendment of the student’s

education records that the student believes are inaccurate or

misleading.

You may ask the college to amend a record that you believe is
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