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department located on the campus at the corner of Northeast
and Bayou Drives.

CIRCUMSTANCES OF OCCURRENCE
All members of the University community are advised to

exercise caution while on the campus both during the day and
at night.  Although students, faculty and staff comprise the
majority of people found on the campus, many non-
University related individuals visit the campus daily.
Consequently, students and employees must use good
judgement and wise decision-making in the course of daily
activities on the campus.  The following lists some situations
in which a sexual assault may occur.  Consideration of these
types of situations when moving about the campus is advised:

1. Walking to and from parking areas both during the
day and night.  (Have keys in hand when returning
to an automobile, and always check the automobile
before entering.)

2. Walking the campus alone at night. (Call University
Police for escort service.)

3. Working late at night in University offices and
laboratories.  (When possible, keep doors locked,
and when exiting the building, call University Police
for escort service.)

4.Walking in dimly lighted areas of campus.  (All
areas needing better lighting should be reported to
the University Police Department.)

5. Failing to keep residence halls locked at all times.
6. Inviting strangers into residence hall rooms.
7. Returning to campus following excessive use of

alcohol and/or use of drugs.
NOTE:  Students wanting to receive or read additional
information on "Sexual Assaults:  Reporting a Rape or Sexual
Assault" may refer to The University of Louisiana at Monroe
Safety and Security Procedures brochure published by the
ULM Police Department.

SEXUAL HARASSMENT POLICY

FOREWORD
The University of Louisiana at Monroe is committed to

providing an environment for students, which is free from
sexual harassment.  All members of the University
community should be treated with dignity and fairness
without harassing conduct which stifles productivity and
hampers academic and professional motivation.  Title VII of
the Civil Rights Acts of 1964 prohibits discrimination in
public or private employment on the basis of sex, as well as
on the basis of race, color, national origin and religion.
Although Title VII does not specifically address sexual
harassment, the Supreme Court decided inMeritor Savings
Bank v. Vinson, 477 U.S. 57, 106 S.Ct. 2399 (1986)  that
sexual harassment is a form of unlawful sex discrimination.
Title IX of the Education Amendments of 1972 also prohibits
sex discrimination.  Title IX can address sexual harassment of
both students and employees of educational programs
receiving federal financial assistance.  Title IX provides in
pertinent part as follows:

No person in the United States shall, on the basis of sex,
be excluded from participation in, be denied the benefits

of, or be subjected to discrimination under any program or
activity receiving Federal financial assistance...

In 1988, the Equal Employment Opportunity Commission,
("EEOC") the federal agency which enforces Title VII,
adopted and published its definition of sexual harassment
which specifies two forms of sexual harassment:  1) quid pro
quo (meaning "something for something") which occurs
when submission to sexual conduct is made a condition of
educational benefits or concrete employment, and 2)
offensive environment harassment which occurs when sexual
harassment is unwelcome, pervasive or so continuous that it
creates a hostile or intimidating environment.

DEFINITION
Sexual harassment may occur between people of the same

sex or of a different gender.  It may occur in a variety of
relationships such as faculty and student, student and student,
or with members of student organizations or other university
entities.  Most noteworthy is the relationship where a "power
differential" exists such as between professor and student or
supervisor and subordinate.  All University community
members are hereby apprised that sexual harassment may
submit an individual not only to institutional discipline but
also to personal liability.

One or more of the following circumstances must be
present for behavior to be considered sexual harassment:

1. Submission to or tolerance of the conduct is an
explicit or implicit term or condition of
appointment, employment, admission, or academic
evaluation; or

2. Submission to or rejection of such conduct is used
as a basis for a personnel decision or an academic
evaluation affecting an individual; or

3. The conduct has the purpose or effect of interfering
with the work performance of student or creating an
intimidating, hostile, offensive, or otherwise
adverse working environment; or

4. The conduct has the purpose or effect of interfering
with a student's academic performance, creating an
intimidating, hostile, offensive, or otherwise
adverse learning/living environment, or adversely
affecting any student.

A. EXAMPLES
Examples of behavior which could, under certain

circumstances, be considered sexual harassment under these
guidelines include:

1. Unwelcome jokes or stories which are specifically
designed to embarrass or humiliate through their
sexual subject matter content.

2. Unwelcome sexual communications designed to
arouse another, or unwelcome sexual remarks
pertaining to a person's clothing or anatomy.

3. Unwelcome sexual advances, requests for sexual
favors, or other verbal or physical sexual conduct.

4. Unwelcome display of sexually explicit materials in
an individual's place of work or study.

5. Frequent and repeated touching which is
unwelcomed and undesired.

6. Creating or arranging situations specifically
designed to violate privacy in an unwelcome and
undesired manner.


