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  Sexual Harassment Policy                              <--Back to Policies

It is the policy of Presbyterian College that sexual harassment of employees or students is 
strictly prohibited. Such conduct is unacceptable and will not be tolerated. This policy is in 
keeping with federal and state laws prohibiting sex discrimination. It is also the policy of the 
College that willful, false accusations of sexual harassment shall not be condoned.

Consequences of Violation
Sexual harassment offenders shall be subject to disciplinary action which may include, but is 
not limited to, oral or written warnings, demotion, transfer, restrictions, suspension, or 
dismissal.

Legal Authority
Sexual harassment is a form of sex discrimination which, for employees, is prohibited under 
Title VII of the Civil Rights Act of 1964 and under Title IX of the Education Amendments 
of 1972 for students. The South Carolina State Human Affairs Law also prohibits sex 
discrimination.

Definition
1. Sexual harassment may involve the behavior of a person of either sex against a person of 
the opposite or same sex, when such behavior falls within the definition outlined below.

2. Sexual harassment of employees or students at the college is defined as unwelcome sexual 
advances, requests for sexual favors, verbal or other expressive behaviors, or physical 
conduct commonly understood to be of a sexual nature when:

a. Submission to such conduct is made either explicitly or implicitly a term or condition of 
an individual’s employment or education;

b. Submission to or rejection of such conduct is used as a basis for academic or employment 
decisions or assessments affecting the individual’s welfare as an employee or student;

c. Such conduct has the purpose or effect of unreasonably and substantially interfering with 
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an individual’s welfare, academic or professional performance, or creates an intimidating, 
hostile, offensive, and demeaning work or educational environment.

Individual Action

1. In circumstances where you think you will not jeopardize your personal safety, your job, 
or your academic status, communicate clearly to the offender that the behavior is not 
humorous or welcome and should cease immediately.

2. Keep a record of what happened and when it took place. Should there be any witnesses, 
ask for their names to include in your documentation of the incident.

3. Find out whether other students or co-workers have been harassed. Together, 
complainants are in a stronger position to cope with the situation and the offender.

4. Learn how to combat verbal and physical forms of harassment by enrolling in 
assertiveness training or self-defense classes.

5. Seek advice on how to deal with the situation from Mr. Morris Galloway, Mr. Joe Nixon, 
Dr. Ann Stidham, Dr. Greg Henley, Mrs. Martha Anne Green, or Ms. Shelia Hill.

Complaint Procedure

1. Any student or employee of the college who suspects that he/she has encountered sexual 
harassment as defined in the policy statement should report the incident to the VP of 
Finance, the Vice President for Student Life, the VP for Academic Affairs, the Associate 
Dean of Students, College Counselor, or College Chaplain.

a. If the reporting individual desires primarily to discuss personal thoughts and feelings or 
consider ways in which to deal individually with the incident, consultation and advice will 
be offered by one of the above named individuals to whom the incident was reported.

b. If the reporting individual wishes to seek remedy for an instance of sexual harassment, the 
person to whom the instance was reported will explain the avenues of recourse which are 
available.

2. If further examination of the case is warranted, the person to whom the case was reported, 
with the permission of the complainant, shall do any or all of the following:

a. Conduct an investigation to ascertain the pertinent facts;

b. Make a good faith effort to resolve the complaint through informal processes; or

c. Initiate a formal complaint in the event that informal resolution fails.

3. In the event that a formal complaint is filed, such complaint shall be heard before a three 
person committee appointed by the President of the College. The committee is authorized to 
conduct hearings in accordance with their discretion and shall convey their findings and 
recommendations to the President of the College who shall make the final determination 
with respect to the matter. No formal complaint procedure can be initiated unless the 
complainant is willing to be identified to the alleged harasser.

4. The College reserves the right to take action with respect to an alleged harasser necessary 
to protect itself from potential liability. 
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