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Troy University

POLICY ON HARASSMENT

I. Statement of Philosophy
Troy University is proud of its tradition of friendly and congenial relations between students and
employees (faculty, staff, and administrators). The University is committed to maintaining an
environment that nourishes respect for the dignity of each individual and creates an atmosphere
in which students and employees can interact productively. In keeping with these goals, harass-
ment by anyone (whether in the classroom, the office, at a University sponsored function, or
within any University environment) will not be tolerated.

II. Definition of Harassment
For purposes of Troy University’s policy, harassment is defined as a course of comments or
conduct consisting of words or actions that are unwelcome or offensive to a person in relation to
sex, race, age, religion, national origin, sexual orientation, color, pregnancy, disability, or vet-
eran status. It can include comments or conduct by a person in a position of authority that is
intimidating, threatening or abusive and may be accompanied by direct or implied threats to the
individual’s grade(s), status, or job. Harassment can also occur between people of similar au-
thority. Harassment occurs when it is known or ought reasonably to be known that such comments
or conduct would be unwelcome. Examples of harassment include gestures, remarks, jokes,
taunting, innuendo, display of offensive materials, threats, imposition of academic penalties,
hazing, stalking, shunning or exclusion related to the prohibited grounds.

III. Sexual Harassment
For purposes of Troy University’s policy, sexual harassment is defined as any type of sexually
oriented misconduct that is unwelcome or inappropriate. Sexual harassment consists of unwel-
come sexual advances, requests for sexual favors, and other verbal, graphic, or physical conduct
of sexual nature when:
1. Submission to such conduct is explicitly, or implicitly a term or condition of a student’s or

employee’s academic success or employment; or
2. Submission to or rejection of such conduct is used as the implicit or explicit basis for employ-

ment or academic decisions affecting the student’s or employee’s educational and/or work
experience; or

3. Such conduct has the purpose or effect of unreasonably interfering with a student’s or
employee’s employment or academic performance, or creates an intimidating, hostile, or of-
fensive work or educational environment.

Examples of sexual harassment include, but are not limited to:
1. demanding sexual favors in exchange for favorable evaluations, assignments, promotions,

continued employment, grades, letters of recommendation or similar promises;
2. subtle pressure for sexual activity;
3. continued or repeated sexual jokes, kidding, teasing, epithets, flirtation, advances, or propositions;
4. derogatory or demeaning comments about gender, whether sexual or not;
5. harassment consistently targeted at only one sex, even if the content of the verbal abuse is not

sexual;
6. verbal abuse of a sexual nature;
7. graphic verbal commentary about an individual’s body, clothing, sexual process, or sexual

deficiencies;
8. sexually degrading or vulgar words to describe an individual;
9. leering, whistling, touching, pinching, brushing the body, assault, coerced sexual acts, or

suggestive, insulting, or obscene comments or gestures;
10.the display in the workplace or an academic environment of sexually suggestive objects,

pictures, posters or cartoons;
11.introduction or utilization of inappropriate sexual material in an academic setting;
12.name calling, relating stories, gossip, comments, or jokes that may be derogatory toward a

particular sex;
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13.the display of sexually suggestive graffiti;
14.asking questions about sexual conduct or sexual orientation or performances;
15.offensive, repeated requests for dates, even if made after work; and
16.continued advances of a sexual nature which are rejected, even after the parties break off a

consensual relationship.

IV.Individuals Covered Under the Policy
Troy University’s comprehensive harassment policy covers all employees, students, applicants,
and others conducting official business with the University.

V. Procedures
A. Reporting a Complaint

Troy University encourages any person who believes he or she is a victim of harassment to
try to resolve the problem informally with the person directly responsible for the harassment.
This is not, however, a prerequisite for reporting or filing a complaint. The University also
encourages those witnessing harassment to report such behavior.

The University recognizes that an individual may be reluctant and/or embarrassed to com-
plain about harassment. As a consequence of this reluctance, the University provides the
following reporting avenues:
1. A student may report a complaint to any member of the University’s Harassment Re-

sponse Team or the Student Services Office. Names and telephone numbers of the
Harassment Response Team are available in the Office of Human Resources.

2. A faculty or staff member may report a complaint to the appropriate supervisor, dean,
director, or vice chancellor who, in turn, will inform the complainant of the need to report
the complaint to the Harassment Response Team. An individual who is uncertain about
the appropriate person to whom the complaint should be addressed may direct the com-
plaint to the campus Director of Human Resources. Names and telephone numbers of the
Harassment Response Team are available in the Office of Human Resources.

3. University visitors may report a complaint to the campus Office of Human Resources or
call the Troy campus Office of Human Resources at (334) 670-3710.

4. At University College locations, the procedure for reporting will follow the same guide-
lines as 1. and 2. above with coordination through the Site Director (unless the Site Director
is the accused or the accuser).

5. At the Phenix City campus, the procedure for reporting will follow the same guidelines as
1. and 2. above.

The Harassment Response Team members shall consist of seven members, which will in-
clude both males and females of various ages, classified personnel, professional staff, tenured
and tenure-track faculty. When investigating a claim, the Harassment Response Team Chair
shall appoint at least two members of the Team to conduct an investigation.

B. Confidentiality
The University recognizes the privacy rights of both the complainant and the accused in a
harassment situation. Any allegation of harassment brought before a member of the Harass-
ment Response Team will be handled discretely. Reasonable effort will be made to protect
the privacy of the parties involved; however, it will be necessary to investigate the complaint
and to respond to any legal and/or administrative proceedings, which may arise out of or
relate to the harassment complaint. Participants in an investigation are authorized to discuss
the case only with those persons who have a genuine need to know.

C. Filing a Complaint with the Harassment Response Team
The University encourages any person who files a complaint to do so promptly. The Univer-
sity also understands the complainant’s reluctance to file a complaint and assures the
complainant that late reporting will not in and of itself preclude remedial action by the Uni-
versity. However, all cases must be reported to the Harassment Team within 180 days of the
alleged harassment.


