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AFFIRMATIVE ACTION OFFICER
Officer: Julie Briggs - Telephone: 587-4225

This office is responsible for handling complaints of sexual harassment on campus. The affirmative
action officer reports directly to the vice president for administrative affairs.

ALCOHOL AND SUBSTANCE ABUSE OFFICE
Coordinator: Patty Amidon - Telephone: 587-4207; Health Educator

This office is responsible for coordinating and promoting the College’s alcohol and substance abuse
training and education programs.

While each of the above components has a distinct role, it is the network of these departments,
teams, and offices that creates an effective system. Their liaison is essential to their functioning
and a chief factor in the quality of services provided.

DIVERSITY AND BIAS-RELATED INCIDENTS
The College is commited to diversity as one of the major driving forces in the development of the
College community. This means the development of a community which embraces diversity and
strives to create an atmosphere free of bias and prejudice so that we may prepare students to lead
successful and socially useful lives in a diverse society.

It means bringing into the community people from different racial, ethnic, cultural and religious
backgrounds who may have different needs. It also means recognizing that these differences may
sometimes result in misunderstandings and misperceptions. Incidents may occur which are bias-
related.

If such incidents occur, they will be treated in accord with the established policies and procedures.
Because of the serious threat posed by bias-related crimes to the well being of the whole commu-
nity, a special treatment of the College’s readiness to deal with such incidents is required.

The University Police Department has a manual of procedures for dealing with bias-related inci-
dents which includes these notable provisions:

1. Every University Police officer will perform his/her duties without prejudice and will be sensi-
tive to the lingering, deleterious effects that bias-related crime may have on the victim(s) and
the community.

2. Specific criteria are used for determining if an incident is bias-related.
3. All reports of racially or religiously targeted incidents are systematically cross-referenced.
4. The investigation is coordinated with the office of Multicultural Affairs.
5. The department (and College) is committed to using its resources to protect the rights of all

citizens regardless of race, color, creed, or religion.
But more is required of the College community than adherence to policy and procedures. It is
important to keep in mind our mission as an institution of higher education. The College policy of
personal safety on campus must be broadened so that this shared responsibility becomes shared
values of an enriching campus life.

We are all providers and all recipients of the College services. Accordingly, providing for campus
safety and individual rights ultimately depends upon the best efforts of all of us to:

1. Treat each other with respect, fairness, and honesty;
2. Perform our duties with competence and skill;
3. Listen actively and communicate clearly and courteously;
3. Think critically about our assumptions; and
4. Strive to make Alfred State College a community of excellence, mutual respect, and friend-

ship.


