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Discrimination and Harassment Policy and Guidelines
Loyola University New Orleans strives to create and maintain a working and learning environment in which people are 
treated with dignity, decency, and respect. The environment of the university should be characterized by mutual trust and 
the absence of intimidation, oppression, and exploitation. Employees and students should be able to work and learn in a 
safe, yet stimulating atmosphere. The accomplishment of this goal is essential to the mission of the university. For that 
reason, Loyola will not tolerate unlawful discrimination or harassment of any kind. Through enforcement of this policy and 
through education of employees and students, Loyola will seek to prevent, correct, and, when necessary, sanction 
behavior that violates this policy. 

All employees and students, regardless of their position, are covered by and are expected to comply with this policy, and 
to take appropriate measures to ensure that prohibited conduct does not occur. Appropriate disciplinary action will be 
taken against any employee or student who violates this policy. 

Any Loyola faculty member who is found to have engaged in conduct prohibited under this policy is subject to disciplinary 
action according to the procedures in the Faculty Handbook.
Any Loyola staff member who is found to have engaged in conduct prohibited under this policy is subject to disciplinary 
action according to the procedures in the Human Resources Policies and Procedures Manual. Any Loyola student who is 
found to have engaged in conduct prohibited under this policy is subject to disciplinary action according to the procedures
in the Student Handbook. 

PROHIBITED CONDUCT UNDER THIS POLICY

1. Discrimination:
a) It is a violation of this policy to discriminate in the provision of employment or educational opportunities, to
create discriminatory work or learning conditions, or to use discriminatory evaluative standards if the basis of
that discriminatory treatment is, in whole or in part, the person’s race, color, sex, national origin, age, religion,
disability status, military/veteran status, or sexual orientation.

b) Discrimination of this kind is also prohibited by a variety of federal, state, and local laws, including Title VII 
of the Civil Rights Act 1964; Title IX of the Educational Amendments of 1972; the Age Discrimination in 
Employment Act of 1975; the Americans With Disabilities Act of 1990; the Family and Medical Leave Act; the 
Equal Pay Act, and Louisiana discrimination statues.

c) Discrimination in violation of this policy will be subject to severe sanctions up to and including termination 
of employment.

2. Harassment:
Harassment, including sexual harassment, is prohibited by federal and state laws. This policy prohibits harassment, and
Loyola will take appropriate action to swiftly address any unlawful harassment. Harassment is defined as verbal or
physical conduct that has as its effect to threaten, intimidate, or coerce. Also included are verbal taunting (including racial
and ethnic slurs) which, in the employee’s or the student’s opinion, impairs his or her ability to perform his or her job or
studies.

Examples of inappropriate conduct are: 

(1) Verbal: Insulting comments, epithets, slurs or negative stereotyping regarding a person’s nationality,
origin, race, color, religion, age, gender, sexual orientation, disability, or other protected status.

(2)Non-verbal: Distribution or display of any written or graphic material that ridicules, denigrates, insults, 
belittles, or shows hostility toward an individual or group because of national origin, race, color, religion, age, 
gender, sexual orientation, disability, or other protected status.


