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exam ahead of time), knowingly permitting another student to 
plagiarize or cheat from one's work, or submitting the same assignment 

in different courses without consent of the instructor. Note: An 

instructor may impose a grade penalty for academic misconduct and/or 

file a judicial referral.

2. Dishonesty - Conduct covered by this offense includes but is not 
limited to:  

furnishing false information to the university by forgery, 

alteration, or misuse of documents or records;

a.

furnishing to the university a written or oral false statement;b.
furnishing false identification to a university or civic official.c.

3. Mental or Bodily Harm to Self - Conduct that causes harm or has 

the potential to harm one's self. Conduct covered by this offense 
includes but is not limited to:

intentionally inflicting mental or bodily harm upon one's self;a.
taking reckless, but not accidental, action from which mental or 

bodily harm could result to ones self,(e.g., abuse of alcohol or 

other drugs).

b.

Please see a letter from the Dean of Students: Expectations Regarding 
Alcohol

4. Mental or Bodily Harm to Others - Conduct that causes harm or 

has potential to harm another. Conduct covered by this offense includes 

but is not limited to:

intentionally inflicting mental or bodily harm upon any person;a.
attempting to inflict mental or bodily harm upon another person;b.
taking any reckless, but not accidental, action from which mental 

or bodily harm could result to another person; 

c.

causing a person to believe that the offender may cause mental 

or bodily harm;

d.

sexual assault;e.
any act which demeans, degrades, disgraces any person;f.
coercing another to engage in an act of membership in a student 

organization that causes or creates a risk of mental or bodily 

harm to any person (e.g. hazing).

g.

5. Discrimination - Civilly, criminally, or administratively prohibited 

unequal treatment of a person on the basis of race, age, gender, creed, 

religion, national origin, ability, veteran status, or sexual orientation.

6. Disruption/Obstruction - Obstructing or interfering with university 

functions or any university activity.

7. Civil Disturbance - Conduct which involves disturbing the peace in 

conjunction with a civil disturbance. Disturbing the peace under such 

circumstances can be defined as, but is not limited to,

disorderly conduct,a.
failure to comply with the directives of law enforcement or 

university officials,

b.

failure to comply with an order of dispersal and other such 

conduct which can reasonably be construed to involve disturbing 

c.


