
UNIVERSITY SINGERS

YOUNG DEMOCRATS AND YOUNG REPUBLICANS
These two organizations are affiliated with local political organizations and sponsor a variety of
activities, including speakers, political forums, and the get out and vote campaign.

Code of Student Conduct 
Students of Mayville State University are entitled to fair and equal treatment in access to the 
program, facilities, and activities of the University, in accordance with the Constitution and laws
of the United States, the constitution of North Dakota, and the policies of the State Board of 
Higher Education.  Students of the University are entitled to competent academic instruction and
fair treatment in academic evaluation.  In matters of campus discipline, students are entitled to 
prompt and fair procedural due process. 

Mayville State University is committed to the view that an important purpose of higher education 
is to develop mature and responsible adult citizens and community leaders.  Likewise, the 
University expects that, on or off campus, students will conduct themselves with courtesy,
truthfulness, respect for law, and a thoughtful concern for the rights of others.

Violence Prevention Office

Mayville State University’s Violence Prevention Office provides educational programs aimed to 
raise awareness of relationship violence, stalking, sexual assault, and sexual harassment in our
society today.  Student volunteers who are able to receive the honor of being certified nationally
as peer educators assist the Violence Prevention Advocate.

The Violence Prevention Office also has an advocate and counselor available to provide support
and options to students, staff, faculty, and others in the campus community who has been 
affected by violence against themselves or a loved one.  All contacts and services are kept
confidential.

For information on how to become a Violence Prevention Office peer educator OR to speak with 
the advocate and/or counselor, please call 788-4691 or stop by Violence Prevention Office, which
is located in the Classroom Building, Room 119. 

Standards of Conduct
A. Financial transactions with the University: The Business Office is responsible for matters
     relating to student financial transactions.  Students who owe debts to the University may be
     denied enrollment or readmission and may have transcripts withheld until the debt is paid.
B. Other offenses: Not withstanding actions taken by civil authorities, the Director of Housing
     and Conduct Officer or his/her designate may initiate disciplinary proceedings against a 
     student who: 

1. Violates either singularly or in concert with others the minimum standards of
individualized conduct required by the laws of the state of North Dakota or the United
States, whether or not the violation occurs on university property or in connection with 
any university-oriented activity, including, but not limited to, disorderly conduct and
disruptive activity.

2. Possesses or uses firearms or fireworks on University property without written
permission from the Director of Housing.
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3. Conducts oneself in a manner that significantly interferes with the operation of the 
University.

4. Conducts oneself in a manner that significantly endangers the health or safety of
members of the University or visitors on the campus.

 5. Damages, defaces, or destroys University property. 
 6. Involves oneself in hazing which is prohibited on or off campus. 
 7. Possesses or uses intoxicating beverages in or on University property.
 8. Misuses, alters or forges a student identification card.
9. Possesses unauthorized keys to University buildings. The duplication of a key issued to 

a student is prohibited.
10.   Illegally uses, possesses and/or sells a drug or narcotic.
11. Engage in disruptive activity such as disorderly conduct that includes physical or verbal

abuse of another person; abusive, indecent, profane or vulgar language in a public
place; obscene actions; and/or disrespect for the rights and privileges of others 
including telephone abuse and harassment and the impediment of free movement. 

12. Maliciously and/or negligently tampers with fire equipment on campus.
13. Engages in any form of academic dishonesty including plagiarism. 
14. Interferes with University business, academic processes, or student activities. 
15. Failure to comply with policy stated in Mayville State University catalog, Student

Handbook and Residence Hall Handbook or with the written or verbal instructions of an
authorized University Official.

16.  Fails to surrender one’s University ID upon request of any persons that properly
identifies them as acting in an official capacity.

17. Violations of local, state, or federal law will be treated as a violation of the Code of
Student Conduct.

18.  Theft of misappropriation of personal property.
19.  Acts of intolerance which are motivated by prejudice towards someone’s race, gender,

ethnic background, religion, or sexual orientation.
20.  Mis-use of university equipment, resources and facilities, mail-room resources, including 

computing facilities and databases.  The use of university equipment, resources, and
facilities for political purposes, for personal or private use, or for profit, unless such use 
is specifically authorized, or for other purposes not related to the student’s educational
pursuits, is also prohibited. 

Disciplinary Procedures
UNIVERSITY DISCIPLINARY PROCEDURES

1. Citation: 

A. Student may be cited for violation of Student Code of Student Conduct by a student, 
a faculty or staff member of the University.

B. The complaint will be filed with the Student Services Office on the form supplied by 
that office. 

C. The person entering the complaint will sign the complaint citation form.
Anonymous citations will not be accepted for entry into the disciplinary process. 

D. Pending action on any charges, the status of a student should not be altered, or the
right to be present on the campus and to attend classes suspended, except for 
reasons relating to safety and well-being of other students, faculty or college
property.

2. Responsibilities of the Conduct Officer: 

A.  When a complaint citation has been filed, the Chief Judicial Officer will
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  interview both the complainant and the student cited in the complaint.
B.  The Conduct Officer, after discussion with both parties and any 

 witnesses in the matter may:
1.  Dismiss the allegation
2.  Assess the appropriate sanction or
3.  Refer the matter to the Judicial Hearing Sub-committee

C.  The Conduct Officer will maintain complete records of all formal
 disciplinary proceedings. 

3.  Judicial Hearing Sub-Committee:

A.   Any student who receives an official sanction from the Conduct Officer 
may request a hearing before the Conduct Hearing Sub-committee within one 

  week of the decision under question to appeal the Conduct Officer's 
  decision.

B.   The Conduct Officer may, after reviewing a complaint citation refer the
  matter directly to the Judicial Hearing Subcommittee without making a
  decision on the complaint.

C.  The Vice President for Student Affairs will organize formal hearings of the
  Conduct Sub-committee.

D.  The Conduct Hearing Sub-committee will consist of two faculty members
  appointed by the Faculty Assoc. and two students appointed by the Student 
  Senate.  The Vice President of Student Affairs shall chair the subcommittee.

4.  Hearing of the University Conduct committee shall proceed as follows:

A.  Within two (2) class days of receiving the student’s notice of their desire to 
  appeal the decision under question to the Conduct Hearing Subcommittee 
  the Vice President of Student Affairs will schedule the meeting and will notify
  members of the subcommittee and the student(s) involved of the time and
  place of the meeting. The notice of hearing shall include the following: 

1.  A statement of the time, place, and nature of the hearing;
2.  A reference to the particular section(s) of the Standard of
     Conduct involved; 
3.  A short and plain statement of the matters asserted;
4.  A statement of the student's rights under these regulations.

B.  No member of the Conduct Hearing Subcommittee who has a personal 
  interest or involvement in a particular case may sit in judgement in that meeting.

C.  The Conduct Officer will attend the hearing and will present the statement
  of complaint and the supporting evidence.

D.  In connection with presenting the case the Conduct Officer may present 
  witnesses. 

E. When the case has been presented, the student may respond and may present
 witnesses in his or her behalf.

F.  Persons presenting supporting evidence may address the hearing body only at 
 the pleasure of the chairperson.

G.  Members of the Conduct Hearing Sub-committee may ask questions of any
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 witness.
H. At the conclusion of the hearing the council will meet privately to consider a

decision and will notify in writing the Conduct Officer and the students involved
within twenty-four (24) hours of its decision.

I.   The decision of the council will include the recommended sanction. 
J. The student has the option to appeal any disciplinary action of the Conduct 

  Hearing Subcommittee to the President of the University within one week of 
  the decision under question.

SANCTIONS

1.  Definition and purpose:

A. Sanctions are those penalties that may be imposed by the University upon persons 
who, in proper hearing processes, have been found to have committed violations
of the Code of Student Conduct. 

B. Sanctions are intended to teach students that certain kinds of behavior are 
unacceptable in the University community, or among educated persons generally.
The teaching purpose, rather than punishment, should guide the assignment of 
sanction for particular offenses. Throughout the judicial process it is most
important to have the student focus on their behavior, and not what was done to
them.

C. Consistent with the teaching purpose of sanctions, students should expect that
sanctions will become more severe for repeat offenses.

2 The University reserves the right to suspend immediately and remove from campus
without hearing, any student that poses an immediate threat to the health or safety
of persons on campus.  A properly constituted hearing on the matter will take place 
as early as possible. 

LACK OF COOPERATION

1.  If the student absents him/herself from campus or does not respond when
 requested to participate in the disciplinary process the following steps will 
 be taken: 

A. The Conduct Officer shall make every reasonable effort
      to locate the student through ordinary channels.

B.  If the student cannot be located or does not respond the Conduct
      Officer will initiate the normal disciplinary procedures
      in the student's absence.

Interim Suspension
Pending a formal hearing, the Conduct Officer, or designee, may act to remove as necessary 
from the campus any student who may be acting contrary to the safety or well-being of oneself,
others, or the property of the University.

Disciplinary Probation
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This sanction is given for those situations in which the infraction has caused serious questions
regarding the individual's ability to cope within a collegiate setting.  This sanction is invoked for a 
minimum of three (3) months but not more than twelve (12) months from the date of sanction.
Notification of sanctions will be made to the appropriate University offices, including the student's 
academic advisor.  Students on disciplinary probation:

A. May be subject to move from their residence hall and/or may not be allowed to enter
any University housing unit.

B. May be subject to additional stipulations as outlined by the hearing officer, or Conduct
Hearing Subcommittee. 

C. May be subject to loss of designated privileges. 
D. May be subject to expulsion or suspension if involved in any act of misconduct,

including violation of the terms of the disciplinary probation.
E. May be subject to a fine.

Disciplinary Suspension
This sanction is one of involuntary separation of the student from the University for a period not 
to exceed twelve (12) months from the date of sanction.  Notification of sanctions will be made
to the appropriate University offices including the student's academic advisor.  Students
suspended:

A. Shall be sent grades or marks which would be appropriate if they were voluntarily
withdrawing.

B. May be required to leave the land and/or premises of the University effective the date 
of suspension.  The Vice President for Student Affairs may grant permission in writing 
for entrance of the student to University premises for a specified purpose and time. 

C. Shall receive any refund of money in accordance with the refund schedule in effect at 
the time of the dismissal.

D. May be subject to additional stipulations as outlined by the hearing officer or Conduct
Hearing Subcommittee. 

E. Shall be reinstated only after meeting specific criteria established by the Vice President
for Student Affairs.

Disciplinary Expulsion 
This sanction is one of involuntary separation of the student from the University.  Such
separation will result in the student being permanently barred from the University.  Notification of 
sanctions will be made to appropriate University offices including the student's academic advisor.
Students dismissed: 

A. Shall be assigned grades or mark, which would be appropriate if they were 
withdrawing voluntarily.

B. May be required to leave the land and/or premises of the University effective the date 
of dismissal.  The Vice President for Student Affairs may grant permission for entrance
of the student to University premises for a specified purpose and time. 

C. Shall receive any refund of money in accordance with the refund schedule in effect at 
the time of dismissal.

D. Shall be permanently barred from the University.

Additional Stipulations
Additional stipulations are the prerogative of the hearing officer or Judicial Board, and they may
be mandated as part of all disciplinary sanctions above.  Examples may include but are not
limited to counseling, room changes, hall changes, fines, restitution for damages, work
assignments and programs.  In all cases such stipulations will be consistent with the nature of
the offense and the educational mission of the University.
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Loss of Designated Privileges
This may be invoked as part of sanctions of disciplinary admonition, disciplinary notice, and
disciplinary probation. Examples might include restriction on the use of sound equipment (i.e., 
record players, radios, etc.), participation in specified University activities (i.e., intramural), or use 
of University services.

Mandatory Suspension
For some serious offenses, the University will mandate mandatory suspension for a minimum of
at least two (2) days. Listed below are the violations for which the student will be suspended if
found guilty: 

A. Arson.
B. Tampering with fire equipment. 
C. Causing a fire alarm to sound. 
D. Possession of a firearm, air gun, bow and arrow, ammunition, or other dangerous

weapons.  Weapons are defined as any knife or device, instrument, material or
substance, whether animate or inanimate, which is calculated or designed to inflict 
death or serious bodily harm, or by the manner, in which it is used, is likely to inflict 
death or serious bodily harm.

E. Possession or use of firecrackers, bottle rockets, or any other type of firework,
explosive, or explosive device.

        F. Engaging in fights and/or assaulting another individual.  May include intimidation or
making of threats against another person.

        G. Theft of University property.

Restitution
Restitution shall be compensation for damage or for the offense committed by payment of money
or through appropriate work requirements related to the offense.  The work will in no way
degrade the individual or inhibit academic progress. 

Fines
The levy of a fine shall be made up to three times the value of the property taken from a rightful 
owner without authorization, or property willfully damaged, destroyed, or abused, or shall be a 
monetary penalty. Money collected in excess of property will be turned over to a student loan,
scholarship, or similar fund. 

Student Rights
All students are guaranteed a fair and impartial hearing in the proceedings of the University
judicial system.  The basic fundamentals of fair play, human understanding, and the adherence
to the laws of the land must always form the basic premise of judicial due process.  A student
against whom an allegation charging violations of the University standard of conduct has been 
lodged shall have the following rights: 

1. To be given written notice of the charges in sufficient time to ensure an adequate
opportunity to prepare for the hearing.

2. To present information on their own behalf, including written and oral statements and
physical exhibits when appropriate.

3. To hear all information presented and to question all who present it. 
4. To be advised by an advisor or attorney for consultation during questioning.
5. To receive a timely decision. 
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6. To appeal decisions involving the imposition of specified restrictions, probation,
suspension, or expulsion.

The following appeal structure is extended to students (in order): 
DISCIPLINARY ACADEMIC

   Hall Director (Housing matter only) Faculty Member
   University Judicial Board (Housing matter only) Division Chairman
   Director of Housing/Conduct Officer Vice President for Academic Affairs 
   Conduct Hearing Subcommittee Committee on Admissions &
   University President Academic Standards 

    University President

Grade Appeal Policy
Introduction
The University's commitments to academic quality and integrity, as well as to academic freedom,
rest upon honesty and fairness in all aspects of scholarly endeavor. Faculty must evaluate and
grade student work fairly and reasonably, and students must maintain scholastic honesty beyond
reproach.  Disputes that arise about fairness and honesty are best resolved through open and
sincere communication among all parties - students, faculty, committees, and administrators.
The following section on academic concerns addresses procedures for resolving grade appeals. 

Grade Appeal

A.  Definition
A grade appeal is an allegation by a student that such student received a semester grade IN A 
COURSE offered for credit that was not in accordance with the grading criteria described in the 
course syllabus.

B.  Procedure 

1.    The student will contact the instructor before the fifth week of the following semester
   to discuss the instructor's and student's reasoning for the grade given or desired.

2.    If the student remains dissatisfied, he/she has two weeks to forward a written appeal
   to the division chair.  The division chair shall respond in writing, giving his/her
   decision within one week of receipt of the student's written appeal.

3. If the student is still dissatisfied, or if the teacher involved was the division chair, the
student will appeal in writing to the chair of the Academic Standards Subcommittee within
one week of the decision of the division chair.  Both the student and the instructor will be 
given the opportunity to present their cases before the subcommittee.  If the instructor 
involved in the appeal is a member of this subcommittee, he/she is restricted from 
participating in the deliberations of the subcommittee.  This subcommittee will
recommend to the Vice President for Academic Affairs a resolution to the conflict and the
VPAA will make the final decision regarding the grade appeal.  If the VPAA decides to
change the grade he/she will explain to both parties, in writing, the reasons he/she is 
changing the instructor's grade.
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