
If You Think You Have Been Discriminated Against or Harassed by a Campus Organization

    You should report the incident to the Associate Dean of Students. The Associate Dean, in consultation with 

the Dean of Students, will recommend the best procedure for resolution of such complaints. 

    The Dean of Students may impose sanctions upon student organizations up to and including the temporary or 

permanent loss of status as a recognized campus organization. Sanctioning an organization does not preclude 

the College from taking action against individual members who are alleged to have led or participated in the 

incident. Those individual members will be dealt with according to the procedures outlined earlier in this 

document. 

Campus Resources

Dean of the Faculty

223 Palmer 

843-3795 

Dean of Students

4th Floor Burrow 

843-3885 

Dwaun Warmack, Associate Dean of Students

301 Briggs 

843-3628 

Counseling Center

Moore Moore Counseling Center 

843-3128 

Chaplain’s Office

310 Briggs 

843-3849 

Director of Human Resources

Human Resources - Modular 

843-3750 

Director of Campus Safety

Spann 

843-3880 

Sexual Misconduct 
Opening Statement 

    Rhodes College is committed to providing a working, educational, social, and residential environment for all 

members of our College community, including all faculty, staff, and students, that is free from any form of 

sexual misconduct including harassment and assault. Sexually abusive behavior is harmful to both the learning 

environment and the sense of community the college is trying to foster among students, faculty, staff, and 

administrators. This policy aims to maintain a consistent, compassionate, campus-wide mechanism for assisting 

Rhodes students who have been sexually assaulted or harassed by a Rhodes student or employee regardless of 

where or when the incident occurred.  

Sexual Harassment  

    Sexual harassment is a form of misconduct that undermines the institutional mission of the College. Sexual 

harassment may be defined as unwelcome sexual advances, requests for sexual favors, physical conduct, 

written, verbal or electronic communication or printed materials of a sexual nature when: 

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual’s employment or educational experience; 

2. Submission to or rejection of such conduct is used as the basis for employment or academic 

decisions affecting such individual; and/or  



3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work, 

academic performance, participation in co-curricular activities, or creating an intimidating, 

hostile, or offensive working, learning, social, or residential environment.  

    Sexual harassment can take many forms, and the determination of what constitutes sexual harassment will 

vary according to the particular circumstances. Sexual harassment may be described generally as unwelcome 

sexual behavior that a reasonable person would find offensive and that adversely affects the working, learning, 

or campus-living environment. Such conduct can have the effect of unreasonably interfering with academic 

performance and create an intimidating, hostile, or offensive learning environment, thereby infringing upon the 

rights of third parties and the rights of the Rhodes community member to whom it is directed. 

Sexual Assault 

    Sexual assault will not be tolerated in the Rhodes community. It may be punishable by both civil and 

criminal legal action and constitutes a serious violation of the Standards of the Rhodes Community and the 

Sexual Misconduct Policy. 

    Sexual assault includes but may not be limited to rape, forcible sodomy or sexual penetration with an 

inanimate object, the intentional touching of unwilling person’s intimate parts (defined as genitalia, groin, 

breast or buttocks, or clothing covering them), or forcing an unwilling person to touch another’s intimate parts. 

To constitute an assault, the above acts must be committed without the consent of the victim, by threat or 

intimidation, or through the use of the victim’s mental or physical helplessness of which the respondent was 

aware or should have been aware. Use of alcohol or drugs shall not diminish one’s responsibility to obtain 

consent and does not excuse conduct that constitutes sexual assault in this policy. 

    Effective consent is informed, freely and actively given, using mutually understandable words or actions 

which indicate a willingness to do the same thing, at the same time, in the same way, with each other. Students 

are strongly encouraged to talk with each other before engaging in sexual behavior, and to communicate as 

clearly and verbally as possible with each other. Consent is mutually understandable when a reasonable person 

would consider the words or actions of the parties to have manifested a mutually understandable agreement 

between them to do the same thing, in the same way, at the same time, with one another. 

    Incapacitated persons cannot give consent. One who is incapacitated as a result of alcohol or other drug 

consumption (voluntarily or involuntarily), or who is unconscious, unaware, or otherwise helpless, is incapable 

of giving consent. One must not engage in sexual activity with another whom one knows or should reasonably 

know to be incapacitated. Silence, previous sexual relationships, and/or a current relationship with the 

respondent may not, in themselves, be taken to imply consent. 

Reporting Sexual Misconduct  

   It is the responsibility of managers, supervisors, department chairpersons, directors and President’s Office 

Staff to ensure that employees and contract employees under their direction or supervision are informed of this 

policy. In order to promote and uphold the College’s commitment to an environment free of sexual misconduct, 

it is the responsibility of all members of the College community (excluding staff counselors, physicians and 

nurses, and the Chaplain) to report alleged violations of this policy to the appropriate College official. 

Allegations involving a faculty or staff member should be reported either to the Dean of the Faculty or the 

Director of Human Resources. Allegations against a student should be reported to the Director of Student 

Conduct or the Dean of Students. Investigations will be conducted as promptly and in as confidential a manner 

as possible. Anyone who retaliates against any individual making complaints of sexual misconduct, or anyone 

making a false or malicious charge against a member of the community is in violation of this policy and will be 

subject to sanctions accordingly.  

    Violations of this policy involving college employees will be dealt with according to Rhodes policies 

regarding “Dismissal for Cause” and “Employee Discipline.” Allegations against students will be dealt with by 

the procedure outlined below. 

    Students who wish to report violations of this policy by other students should file a complaint with the 

Director of Student Conduct or the Dean of Students. Students are encouraged to have a trusted friend 

accompany them for support as they work with these College staff to determine the best course of action for 

them. Rhodes staff are required by law to ask students who report any degree of criminal sexual conduct 

occurring on Rhodes property if they wish to file a police report, though filing such a report is not required. If a 

student chooses to file a report, the Memphis Police Department, in coordination with Rhodes Campus Safety, 

will interview the student and determine if she or he wishes to press criminal charges. Students retain the right 

to determine for themselves whether or not to pursue criminal charges. Students who wish to pursue criminal or 

civil charges are encouraged to seek the advice of an attorney. A student who chooses not to press criminal 


