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Rape in the second degree: 

  A person commits the crime of rape in the second degree if: 

Being 16 years old or older, he or she engages in sexual intercourse with a 

member of the opposite sex less than 16 and more than 12 years old; 

provided, however, the actor is at least two years older than the member of 

the opposite sex. 

He or she engages in sexual intercourse with a member of the opposite sex 

who is incapable of consent by reason of being mentally defective. 

  Rape in the second degree is a Class B felony. 

Sodomy in the first degree: 

  A person commits the crime of sodomy in the first degree if: 

He engages in deviate sexual intercourse with another person by forcible 

compulsion; or 

He engages in deviate sexual intercourse with a person who is incapable of 

consent by reason of being physically helpless or mentally incapacitated; 

or

He, being 16 years old or older, engages in deviate sexual intercourse with 

a person who is less than 12 years old. 

  Sodomy in the first degree is a Class A felony. 

Sodomy in the second degree: 

  A person commits the crime of sodomy in the second degree if: 

He, being 16 years old or older, engages in deviate sexual intercourse with 

another person less than 16 and more than 12 years old. 

He engages in deviate sexual intercourse with a person who is incapable of 

consent by reason of being mentally defective. 

  Sodomy in the second degree is a Class B felony. 

Anyone who is a victim of a sexual assault or rape should contact one of the 

following offices: 

University Police Department – 229-4400 

Montgomery Police Department – 241-2652 

Counseling Center – 229-4382 

Office of the Assistant Vice President for Student Affairs – 229-5104 

Office of the Vice President for Student Affairs – 229-4241 

UNIVERSITY POLICY ON SEXUAL HARASSMENT 

 Alabama State University is firmly committed to providing an environment that is free of 

discrimination.  Sexual harassment is reviewed as a form of sex discrimination and as a most 

reprehensible offense, whether committed on or off campus.  ASU will vigorously investigate 

and impose sanctions when investigation confirms that sexual harassment has occurred.  The 

University is especially sensitive to this matter where students are involved and will not hesitate 

to impose the maximum disciplinary sanction where warranted.  Deliberate false accusation of 
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sexual harassment will not be condoned and will result in disciplinary action being taken against 

anyone who knowingly makes a false report. 

SEXUAL HARASSMENT DEFINED

 Unwelcomed sexual advances, requests for sexual favor and other verbal or physical 

conduct of a sexual nature when (1) submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual’s employment or academic decisions, (2) 

submission to or rejection of such conduct by an individual is used as a basis for employment 

decisions or academic decisions affecting such individual or (3) such conduct has the purpose or 

effect of unreasonably interfering with an individual’s work or academic performance or creating 

an intimidating, hostile or offensive working or academic environment or the assignment of 

better academic grades or favorable consideration for academic or social advancement.  Sexual 

harassment may be of a homosexual or heterosexual nature and may consist of the following: 

1. sexually suggestive language; 

2. derogatory sexual comments; 

3. unsolicited touching of the body; 

4. outright solicitation of sexual intercourse; 

5. subtle pressure for sexual favors or social encounters; 

6. demands for sexual favors or social activity accompanied by threats or 

insinuations that failure to submit will adversely affect one’s employment, wages, 

work conditions or academic advancement; 

7. demands for sexual favors or social activity accompanied by implied or direct 

promises that submission will result in better job treatment or academic 

advancement; and 

8. patting or pinching. 

REPORTING INCIDENTS OF SEXUAL HARASSMENT 

A student who believes he or she has experienced sexual harassment shall immediately 

report the allegation to the vice president for student affairs or the Department of Police and 

Campus Security.  A formal investigation of the matter will begin when a written compliant is 

filed.  If charges of sexual harassment are formally filed against any officer of the University 

who serves at or above the level of an area vice president or the director of intercollegiate 

athletics, the EEO officer shall within 10 days report that fact and the results of any preliminary 

investigation to both the president and the chairman of the board of trustees. 

INVESTIGATING REPORTED INCIDENTS OF SEXUAL HARASSMENT

Prior to initiating an investigation, the director of Personnel Services and Human 

Relations will notify the accused person(s) of the sexual harassment charge and of the impending 

investigation.  The investigation will be nonadversarial. Therefore, attorneys for neither side will 

be permitted.  The investigation committee will be composed of three disinterested members.  

Two members will be appointed by either of two divisional vice presidents.  The third member 

will be selected by the two members appointed by the vice presidents.  If the two cannot agree on 
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naming a third member, the director of Personnel and Human Relations will name the third 

member.  If the sexual harassment charge involves a student, at least one member of the 

committee will be a student appointed by the vice president for student affairs.  All 

correspondence should be in writing that requires a signature or use of certified mail. 

The committee will interview and obtain relevant testimony from any and all persons 

who may have knowledge of the matter within 30 days of notification.  Upon completion of the 

investigation, the committee will compile its findings, formulate recommendations and forward 

its report through the director of Personnel Services and Human Relations to the vice president 

for student affairs. 

UNIVERSITY POLICY ON ABSENCE EXCUSES 

The University recognizes that students may be faced with circumstances warranting 

absence from attending class.  Official excuses are issued by the University Counseling Center 

and are granted for the following reasons only: 

1. “verified” illness, 

2. death in immediate family, with proof (e.g., statement from funeral home, death 

certificate, obituary), 

3. University-authorized business, 

4. military duty, 

5. civic duty (i.e., time for voting or serving on jury duty, not court appearances for 

misconduct) and 

6. counselor-excused verification. 

Excuses will be processed in the University Counseling Center, Room 111 McGehee 

Hall, during the periods of 2:30 to 4:30 p.m. Monday through Thursday.  No official excuse will 

be issued from the University Counseling Center if the occurrence which gave rise to the 

absence from class occurred more than 10 class days from the request. 

DRUG-FREE CAMPUS AND WORKPLACE POLICY 

Alabama State University is committed to fostering a campus environment in which the 

effects of alcohol and drugs do not interfere with the academic development and work of 

students and institutional faculty and staff.  Furthermore, the effects of drug and alcohol abuse 

pose a danger to the individual, students, faculty members and the public.  Alabama State 

University acknowledges and complies with the laws of the state of Alabama which prohibit the 

sale, distribution, manufacture, possession or use of a controlled substance in the state.

Therefore, individuals are specifically prohibited from using, selling, distributing or, in any other 

way, involving themselves with controlled substances except as permitted in relevant legislation. 


