
The U.S. Constitution and Bill of
Rights guarantees certain "basic rights"
to every citizen.  Students, as citizens,
have an obligation to learn and to
exercise their rights within the academic
community and society at large.  All
members of the academic community
must share in the responsibility to
provide an environment where there is a
"freedom to learn" by respecting the
rights of others.  The Student "Bill of
Rights" that follows is simply a
restatement of some "basic rights" as
applied to the Wayne State College
community.

Equal Opportunity
Wayne State College is an open

institution committed to providing
access and opportunity for all students,
including those with disabilities, to fulfill
essential educational needs regardless
of race, creed, disability, marital status,
national origin, gender, sexual orienta-
tion, culture, and/or socioeconomic
conditions.  The programs and instruc-
tion have a commitment to multi-cultural
education from which students can gain
respect and appreciation for the total
culture of ethnic and minority groups in
American society.

It is the policy and practice of Wayne
State College that no educational or
employment practices of the college will
be discriminatory on the basis of
individual characteristics other than the
demonstration of intellectual proficiency
and skills in regard to their educational
endeavors and qualifications, quality of
performance of duties and conduct in
regard to their employment.

No single person, no single group of
persons, nor even a simple majority of
persons can effectively achieve the
College's goal of providing equal
opportunity for all.  It is the responsibility
of all persons associated with the
College to work in fairness and equity,
beyond mere compliance with an
external mandate, toward true equality of
opportunity for all.

Therefore, it is the responsibility of
all members of the Wayne State
College community to participate in the
process of identifying any educational
or employment practice that may be
discriminatory.  All complaints of
discrimination will be investigated and
corrective action taken where
appropriate.  Any such discriminatory
practices should be reported by
notifying the Equal Opportunity Office at
375-7274, the Vice President and Dean
of Students at 375-7213, or the Vice
President of Academic Affairs at
375-7208.

Wayne State College Sexual
Harassment Policy
Wayne State College strongly
disapproves of any form of sexual
discrimination or harassment, and
through this policy seeks to make
employees and students sensitive to
this issue and inform them of their
individual rights and responsibilities.
Sexual harassment is a violation of the
principle that all members of the
Wayne State College community be
treated fairly and equally, with dignity
and respect, and is thus a violation of
the freedom of others. It is the policy
of Wayne State College that no
member of its community may
sexually harass another, regardless
of their gender or sexual orientation.

Definition
Sexual Harassment - unwelcome

sexual advances, requests for sexual
favors and other verbal or physical
conduct of a sexual nature constitute
sexual harassment when
(1) submission to such conduct is
made either explicitly or implicitly a term
or condition of an individual's
employment or academic
achievement, (2) submission to or
rejection of such conduct by an
individual is used as a basis for
employment or grade decisions
affecting such individual, or (3) such
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conduct has the purpose or effect of
unreasonably interfering with an
individual's work or academic
performance or creating an intimidating,
hostile, or offensive work or learning
environment.

Parts one and two of the definition
constitute what is often referred to as
"quid pro quo" harassment--the
exchange of sexual advances and/or
favors for a tangible benefit.  The third
part of the definition is commonly
referred to as "hostile environment"
harassment which denotes a climate
that substantially impairs working or
learning.

It is the responsibility of all members
of the Wayne State College community
to participate in understanding,
preventing, and combating sexual
harassment.  Any activity perceived as
sexual harassment should be reported
by promptly notifying your supervisor,
Department Dean, Vice President, or
Sexual Harassment Officer.
      All complaints of sexual harassment
will be investigated in as confidential a
manner as possible and corrective
action, including discipline or discharge,
will be taken where appropriate.
Information regarding the complaint will
not be released to third parties or
persons who are not involved with the
investigation.  This is to protect the
confidentiality of the student or employee
who complains, to encourage the
reporting of incidents of sexual
harassment, and to protect the
reputation of any employee wrongfully
charged with sexual harassment.
Retaliation against students or
employees filing a complaint is strictly
prohibited, as are false charges of
discrimination or harassment.

Recognizing Sexual Harassment
      Many aspects of sexual harassment
make it difficult to control.  The act
usually occurs in private, often no hard
evidence exists that could be presented
in a hearing, and what has happened is
subject to different  interpretations.
1. Sexual harassment can include:

a. Verbal harassment--sexual
innuendo, suggestive
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comments, threats, insults, jokes
about gender-specific traits, sexual
propositions, making suggestive
or insulting noises.

b. Nonverbal harassment--making
obscene gestures, whistling,
leering, staring.

c. Physical harassment--touching,
pinching, brushing body, hugging,
kissing, coercing, sexual
intercourse, assault, rape.

2. Sexual harassment may also be
characterized as:
a. Gender harassment--generalized

sexist comments and behavior
that convey insulting, degrading,
and/or sexist attitudes.

b. Seductive behavior--unwanted,
inappropriate, and offensive
physical or verbal sexual
advances.

c. Sexual bribery--solicitation of
sexual activity or other sex-linked
behavior by promise of reward.

d. Sexual coercion--coercion of
sexual activity or other sex-linked
activity by threat of punishment.

e. Sexual assault--assault and/or
rape.

Sexual harassment may occur
between a variety of persons in
academic settings, not just between
faculty members and students.  It is
important to recognize that harassment
may take place among and between
administrators, faculty, staff and/or
students.  The hierarchical nature of
academic settings can promote quid
pro quo sexual harassment while the
hostile environment form of sexual
harassment may be independent of
differential power positions.

Reporting
     Individuals who have been sexually
harassed and/or have questions about
the sexual harassment policy and
procedures should contact the Sexual
Harassment Officer (375-7412), Vice
President and Dean of Students
(375-7213), or Director of Facilities
Services (375-7274).

No retaliatory actions will be taken
against any person for making a
complaint in good faith, nor against any


