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SEXUAL HARASSMENT POLICY

In General Respect for the dignity and worth of all individuals is essential to an appropriate
college environment. Thus, sexual harassment of students, faculty, and staff is unacceptable
and impermissible conduct and will not be tolerated. Actions which come within the definition
of sexual harassment provided herein will be grounds for disciplinary action even resulting in
termination.

Sexual harassment can occur in a variety of contexts. In relationships of unequal power, it
contains an element of coercion, as when compliance with requests for sexual favors becomes
a criterion for granting work, study, or grading benefits. In relationships among equals, sexual
harassment may have a harmful effect upon a colleague’s ability to study or work in the
academic setting.

Definition of Sexual Harassment
Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and
other conduct of a sexual nature when:

Submission to such conduct is made, either explicitly or implicitly, a term or condition of
an individual’s employment or education.
Submission to or rejection of such conduct by an individual is used as a basis for an
academic or personnel decision affecting that individual.
Such conduct has the purpose or effect of substantially interfering with the affected
person’s academic, professional, or work performance or creating an intimidating,
hostile, or offensive work or educational environment.
Such conduct is abusive and implies, in an abusive manner, a discriminatory hostility
toward the personal or professional interests of the affected individual because of
his/her sex.

Responsible Administrators
The director of human relations and minority affairs will be responsible for disseminating
infor-mation to educate the College community about sexual harassment and will be available
to provide information. Our legal counsel also may be consulted concerning this area.

Other Remedies
The procedures outlined herein provide only for an internal resolution of sexual harassment
complaints. Sexual harassment also is a violation of state and federal law and, therefore, other
remedies may be available.

Procedures for Resolution of Complaints Made by Students
The sexual harassment complaint procedures are a result of discussions with faculty, staff, and
students regarding sexual harassment issues and the desire to provide a campus environment
that is positive and encourages communication and personal growth for all members of the
community.

The process includes a pre-complaint phase:
This phase is strictly voluntary and utilizes a trained liaison to provide the complainant
with an opportunity to seek resolution without formal action.
 
After examining options, the complainant may wish to attempt to resolve the problem
using informal procedures. In this case, the liaison will discuss the procedure with the
complainant and ask for a written account of the incident. Resolution of a sexual
harassment complaint using informal procedures involves written and/or oral
communication with the alleged harasser, as well as the department head, dean, if
applicable, and vice president of the area. The liaison will be able to assist with this
process.
 
Should the informal procedure be unsatisfactory for the complainant, or if the
complainant wishes to bypass the informal method of resolution, the complainant may
file a formal grievance, as outlined in the Appendix. Copies of the policy are available in
the library, Office of Student Affairs, Human Resources, and Human Relations.


