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Inclusive Environment

Central … “fosters a campus community responsive to the needs of a diverse student 
population, provides opportunities for global awareness, and promotes an appreciation for 
human diversity.” (SP, 18)

A number of initiatives have been implemented to promote an inclusive, respectful 

campus community sensitive to diversity issues.  Sexual orientation and marital status 
were recently added to the university’s non-discrimination policy, and the process was 
updated for handling harassment and discrimination complaints.  Academic programs and 

courses include elements of diversity aimed at increasing students’ awareness and ability 
to successfully live in a global society.  The residence halls provide frequent 
opportunities for interaction, in both structured and unstructured environments, among 

diverse groups of students.  Human diversity training workshops and programs are 
offered on campus through the Human Resources Training Program, the Center for 

Teaching and Learning, and the Office of Community Engagement (e.g., annual Martin 
Luther King, Jr. Celebration, Unity Week, Politics and Social Justice Issues Week, 
monthly issues forums).  Visiting minority faculty members and scholars are invited to 

Central each year through the Minority Scholars Program.

Central must continue to provide a supportive environment for all students, including 
policy assessment and enforcement, awareness training, and a variety of opportunities for 
interaction among and between diverse groups.  In order to meet students’ ever-changing

needs and demands, the university must apply a variety of assessment strategies to 
determine current students’ perceptions and needs and then act to address them in ways 
that foster inclusiveness as appropriate.

Inclusive Environment will result from and is integral to all other sections of the CDP.

The following goals and actions serve as a blueprint by which to create and maintain a 
campus community that positively recognizes the uniqueness of all members and 
celebrates each individual’s contributions.

Goal IE1 Provide human interaction opportunities that promote 

understanding of human diversity.

Action IE1.1 Pilot test some orientation sessions integrating international and domestic 

students
Outcome Number of effective combined-student orientation sessions established

Action IE1.2 Broaden campus and local community participation in campus
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international activities and programs 
Outcome Increased attendance at international activities and programs

Action IE1.3  Incorporate a human diversity understanding component into all new 

student orientations (e.g., consider a reading piece prior to orientation)
Outcome Early introduction to human diversity and its value at Central
Action IE1.4 Enhance communication on campus and in the local community to achieve 

greater participation in diversity education activities
Outcome Increased attendance at diversity-related events

Action IE1.5 Invite ethnic communities from Kansas City and local area to take part in 
the Homecoming Parade

Outcome Number of ethnic communities participating

Action IE1.6 Seek diversity of life experiences and perspectives in campus decision-

making processes 
Outcome Benefits of meaningful representation and inclusion realized

Action IE1.7 Provide more structured opportunities to learn from international students, 
faculty, and staff

Outcome Number of well-attended opportunities per academic year 

Action IE1.8 Co-sponsor block parties, ethnic festivals, and cultural diversity activities 

with Kansas City groups
Outcome Number of co-sponsored events

Action IE1.9 Teach the Central community how to confront behavior that is not 
respectful of human diversity

Outcome Behavior contrary to the Central Community Creed addressed

Goal IE2 Be responsive to the needs of a diverse student 

population.

Action IE2.1 Hold focus groups with ethnic and cultural minority groups, and with all 
other student, staff, and faculty groups, regarding campus climate and 
incorporate feedback into future CDP actions

Outcome Number of focus groups convened and feedback utilized to create an
inclusive campus environment

Action IE2.2 Establish a campus-wide expectation that all faculty, staff, and students 
model sensitivity and respect for diversity

Outcome Achievement and maintenance of a campus aware of and respectful 
toward human diversity
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Action IE2.3 Cultivate partnerships between Central and Warrensburg to enhance 
atmosphere of welcome and support

Outcome Identifiable partnerships and achievement of desired atmosphere

Partnerships

Central believes that partnerships—working side by side, sharing with and learning from 

others, and maximizing energy, efforts, ideas, resources, and commitment to champion 
inclusiveness—will enable human diversity to flourish in the campus community.

Central is “proactive to needs, challenges, and opportunities, both inside and outside the 
university (SP, 15).”  Central’s core value of Service (SP, 16) emphasizes the university’s 

belief in “sharing its human and academic resources with schools, businesses, industries, 
and public agencies through partnerships and outreach activities.”  This practice is also a 
venue through which Central fulfills its mission (SP, 16).  These partnerships support 

human diversity at Central.

Partnering with communities in which human diversity flourishes enables Central to learn 

from and share resources related to human diversity, resulting in a campus environment 
that supports and uplifts human diversity.

Central has numerous partnerships that support human diversity.  The Kansas City Task 
Force began fall 2001 and works with Kansas City ethnic minority communities to build 

relationships which maximize human diversity at Central.  Strong partnerships exist with 
Whiteman Air Force Base, including with the Military Equal Opportunity Office.  The 

City of Sedalia co-sponsors the annual Martin Luther King, Jr. Celebration.  Central 
works closely with Warrensburg Independent Living Services in meeting needs of 
disabled students.  Johnson County schools actively partner in diversity programming 

processes.  Bridge Builders grew out of the 9/11 Remembrance Program and strives to 
advance inclusiveness in our community.  Central works on a daily basis with the City of 


