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 B.  Harris-Stowe State University will conduct a 
 biennial review of its program to provide a drug
 free and alcohol abuse-free environment on its 
 campus and at campus-sponsored activities. The
 purpose of this review is:

  1. To determine the effectiveness of the program 
and to implement changes if warranted;

  2. To ensure that all disciplinary sanctions are 
consistently, fairly and vigorously enforced;

    3. To ensure that the University will maintain 
appropriate records to establish its compliance 
with this program.

IV. Description of Drug and/or Alcohol Counseling, 
Treatment or Rehabilitation or Re-Entry Programs 
that are available to Employees and Students

Drug or alcohol counseling, treatment, or rehabilitation 
programs which are available to employees and students 
are:

A. Each semester, Harris Stowe State University has 
established a drug-free awareness program which is 
conducted by the University’s Offi ce of Counseling 
Services in conjunction with the Offi ce of Health 
Services. This program, open to both students and 
employees, will include at least the dissemination 
of printed materials, and also include periodic 
meetings and/or conferences designed to inform all 
students and employees about:

1. The dangers of drug abuse and its effect on 
academic and personal success;

2. The University’s policy of maintaining a drug-
free campus;

3. The availability of drug counseling, 
rehabilitation, and other assistance programs;

4. The penalties that may be imposed upon 
students and employees for drug and alcohol 
abuse violations occurring on campus.

B.  The Offi ce of Counseling Services will provide 
referral services and programs offered through 
that offi ce and also through various community 
agencies.

C.  Persons who successfully complete rehabilitation 
programs are eligible for consideration for re-
employment on the University campus.

Student Rights and Responsibilities

Every student enrolled in Harris-Stowe State University is 
obligated at all times to assume responsibility for his/her 
actions, to respect constituted authority, to be truthful, to 
respect the rights of others, and to respect private and public 
property.  This code of obligations, together with specifi c 

rules and regulations, always applies to conduct occurring 
on property owned or controlled by the University and at 
University-sanctioned events. On-campus misconduct that 
involves possible violations of federal, state or local laws 
may result in prosecution by appropriate civil authority 
in addition to University disciplinary action. Off-campus 
acts constituting violation of law, when that conduct has 
substantially interfered with the University’s functions or 
mission, prompts University disciplinary action. No special 
consideration will be requested by the Universitywhen a 
student has been apprehended elsewhere for a violation 
of public law because of his/her status as a student. When 
students are prosecuted for violations of public laws, 
institutional authority will not be used to merely duplicate 
the functions of those laws, and may include dismissal from 
the University.

The policies and procedures contained herein are established 
under the authority granted by law to the Board of Regents 
to establish policies and procedures for the governance and 
management of Harris-Stowe State University. The overall 
responsibility for the enforcement of these regulations 
rests with the President of Harris-Stowe State University 
or his designees. All alleged violations are adjudicated in 
accordance with the established procedures of the judicial 
system. Every student is expected to observe the principles 
underlying University policies for student life.

In order to maximize the freedom and enjoyment of 
University life for all persons, the personal conduct of 
each student is expected to refl ect a high consideration 
for the rights of others. As citizens and as members of the 
University community, students enrolled at Harris-Stowe 
State University have specifi c rights.

I.  Those rights common to all citizens under federal 
and state constitutions, and through pertinent laws 
are retained by students.  These rights include, but 
are not limited to:  the rights of privacy, equal 
opportunity, non-discrimination, and freedom of 
speech, assembly and association.  The application 
of these rights in the college setting include the 
following examples:

A.  To promote their common interest, 
students have the right to join organizations 
which meet the standards of acceptability 
adopted by the University;

B.  Students have the right to engage in 
discussions to exchange thoughts and 
opinions;

C.  Students have the right to speak 
freely and write or print on any subject in 
accordance with established law.    
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II.  Students gain rights also through membership in the 
University community. Examples of these are:

A.  The right to fair and impartial treatment;
B.  The right to participate in the formulation of policy 
directly affecting students through membership 
on appropriate committees as determined by the 
President and his/her representatives;
C. The right to protection afforded under specifi c 
policies authorizing inspection, search and seizures 
on University property;
D. The right to use University facilities in accordance 
with the guidelines established for the use of those 
facilities. Each student enrolled at Harris-Stowe 
State University has the responsibility to refl ect, in 
his/her conduct, the understanding of Institutional 
standards and to refrain from those acts which 
impose upon the rights of others. The necessary 
disciplinary action, which may involve dismissal 
from the University, will be taken as a result of 
any student or student organization engaging in the 
following actions:

I. Theft, accessory to theft and/or unauthorized possession 
of property belonging to the University or member of 
the University community.

II.  Vandalism, arson, damage or destruction to University 
or private property while on campus.

III.  Misappropriation or conversion of University funds, 
supplies, equipment, labor, material, space, or 
facilities.

IV.  Trespassing or unauthorized entry on University owned 
or controlled property.

V.  Failure to comply with a proper request of a University 
offi cial acting in performance of his/her duties or to 
identify oneself to the offi cial when asked.

VI.  Dishonesty, such as cheating, plagiarism, or knowingly 
furnishing false information to the University.

VII.  Forgery, alteration or misuse of University documents, 
records or identifi cation.

VIII. Interference with, or obstruction of, any University-
sponsored or approved function or activity.

IX.  Initiation or circulation of a report or warning of a 
crime, emergency, impending disaster or catastrophe, 
knowing that the report is false, or the transmission of 
such a report to an offi cial or offi cial agency.

X.  Failure to observe rules and regulations issued by 
proper University authority, including all publications 
and notices pertaining to student life.

XI.  Physical abuse of any person on University-owned 
or controlled property or at University-owned or 
controlled property or at University-sponsored or 
supervised functions, or conduct which threatens or 
endangers the health or safety of any person.

XII.  Any act or threat including profane or abusive language, 
perpetrated for the purpose of harassing or submitting 
any member or guest of the University community to 
pain, discomfort or indignity.

XIII. Disorderly, lewd, indecent or obscene conduct or 
expression on University owned or controlled property 
or at University sponsored or supervised functions.

XIV. Use, possession or distribution of narcotics or 
dangerous and illegal drugs as defi ned under municipal, 
state or federal law.

XV.  Use, possession or distribution of alcohol on University 
controlled property or at University sponsored or 
supervised functions.

XVI.  Conduct involving violations such as civil or 
criminal laws when such violations adversely affect 
the University and/or members of the University 
community.

XVII.  Obstruction or disruption of teaching, research, 
administration, disciplinary procedures or other 
University activities including its public service 
functions or other authorized activities on University 
premises.

XVIII.  Violations of University policies or regulations 
including University regulations concerning the 
registration of student organizations, the use of 
University facilities or the time, place and manner of 
public expression.

XIX.USE OF FIREARMS, AMMUNITION, 
EXPLOSIVES AND OTHER LETHAL WEAPONS.
Only authorized security personnel (Police Offi cers and 
Public Safety Offi cers) are permitted to carry and use 
fi rearms and ammunition.  The possession, use or sale 
of forearms, ammunition, explosives and other lethal 
weapons are strictly forbidden on the Harris-Stowe 
State University campus.  Appropriate University 
disciplinary action, as well as criminal sanctions, will 
be applied in all cases of violation of these security 
regulations.

Parking Rules and Regulations
Harris-Stowe State University requires the registration of 
all motor vehicles that are owned or operated by students, 
faculty, and staff members when such vehicles are operated 
or parked on property owned or controlled by the University.  
Three parking areas are available for the use of University 
faculty, staff and students:

1.  The lot to the west is reserved for faculty and staff only.


