
Exclusion from classes and other privileges or activities as

set forth in the notice of suspension for a definite period

of time.

G. Expulsion.

Termination of student status for an indefinite period. The

conditions of readmission, if any is permitted, shall be

stated in the order of expulsion.

H. Complaint to Civil Authorities.

I. I. Ejection.

V. The City University Of
NewYork Workplace
Violence Policy &
Procedures

The City University of New York has a long-standing com-

mitment to promoting a safe and secure academic and

work environment that promotes the achievement of its

mission of teaching, research, scholarship and service. All

members of the University community–students, faculty

and staff–are expected to maintain a working and learn-

ing environment free from violence, threats of harass-

ment, violence, intimidation or coercion. While these

behaviors are not prevalent at the University, no organiza-

tion is immune.

The purpose of this policy is to address the issue of poten-

tial workplace violence in our community, prevent work-

place violence from occurring to the fullest extent possi-

ble, and set forth procedures to be followed when such

violence has occurred.

Policy

The City University of New York prohibits workplace vio-

lence. Violence, threats of violence, intimidation, harass-

ment, coercion, or other threatening behavior towards

people or property will not be tolerated. Complaints

involving workplace violence will not be ignored and will

be given the serious attention they deserve. Individuals

who violate this policy may be removed from University

property and are subject to disciplinary and/or personnel

action up to and including termination, consistent with

University policies, rules and collective bargaining agree-

ments, and/or referral to law enforcement authorities for

criminal prosecution. Complaints of sexual harassment are

covered under the University’s Policy Against Sexual

Harassment.

The University, at the request of an employee or student,

or at its own discretion, may prohibit members of the pub-

lic, including family members, from seeing an employee or

student on University property unless necessary to trans-

act University-related business. This policy particularly

applies in cases where the employee or student suspects

that an act of violence will result from an encounter with

said individual(s).

Scope

All faculty, staff, students, vendors, contractors, consul-

tants, and others who do business with the University,

whether in a University facility or off-campus location

where University business is conducted, are covered by

this policy. This policy also applies to other persons not

affiliated with the University, such as former employees,

former students, and visitors. When students have com-

plaints about other students, they should contact the

Office of Student Affairs at their campus.

Definitions

Workplace violence is any behavior that is violent, threat-

ens violence, coerces, harasses or intimidates others,

interferes with an individual’s legal rights of movement or

expression, or disrupts the workplace, the academic envi-

ronment, or the University’s ability to provide services to

the public. Examples of workplace violence include, but

are not limited to:

1. Disruptive behavior intended to disturb, interfere with or

prevent normal work activities (such as yelling, using pro-

fanity, verbally abusing others, or waving arms and fists).

2. Intentional physical contact for the purpose of causing

harm (such as slapping, stabbing, punching, striking, shov-

ing, or other physical attack).

3. Menacing or threatening behavior (such as throwing

objects, pounding on a desk or door, damaging property,

stalking, or otherwise acting aggressively; or making oral

or written statements specifically intended to frighten,

coerce, or threaten) where a reasonable person would

interrupt such behavior as constituting evidence of intent

to cause harm to individuals or property.

4. Possessing firearms, imitation firearms, knives or other

dangerous weapons, instruments or materials. No one

within the University community, shall have in their pos-

session a firearm or other dangerous weapon, instrument

or material that can be used to inflict bodily harm on an

individual or damage to University property without spe-

cific written authorization from the Chancellor or the col-

lege President regardless of whether the individual pos-

sesses a valid permit to carry the firearm or weapon.

Reporting of Incidents

1. General Reporting Responsibilities

Incidents of workplace violence, threats of workplace vio-

lence, or observations of workplace violence are not be

ignored by any member of the University community.

Workplace violence should promptly be reported to the

appropriate University official (see below). Additionally,

faculty, staff and students are encouraged to report

behavior that they reasonably believe poses a potential

for workplace violence as defined above. It is important

that all members of the University community take this

responsibility seriously to effectively maintain a safe
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