
Columbia University's Sexual Misconduct Policy

 

Sexual Misconduct Policy and Disciplinary 
Procedure

Policy

The University's Policy on Sexual Misconduct requires that standards of sexual 
conduct be observed on campus, that violations of these standards be subject to 
discipline, and that resources and structures be sufficient to meet the physical 
and emotional needs of individuals who have experienced sexual misconduct. 
Columbia University's policy defines sexual misconduct as nonconsensual, 
intentional physical contact with a person's genitals, buttocks, and/or breasts. 
Lack of consent may be inferred from the use of force, coercion, physical 
intimidation, or advantage gained by the victim's mental and/or physical 
impairment or incapacity, of which the perpetrator was, or should have been, 
aware.

Disciplinary Procedure for Sexual Misconduct

A student charged with a violation of the University Policy on Sexual 
Misconduct is entitled to notice of the specific charges, an opportunity to be 
heard, and an opportunity to appeal a disciplinary decision to the Dean of his or 
her School. 

Ordinarily, a disciplinary proceeding begins with a written communication from 
the Coordinator of Sexual Misconduct Prevention and Education, requiring the 
student to attend a disciplinary hearing to respond to a specified charge. 
Charges shall be timely if brought while the accused student is still enrolled in 
the same school as at the time of the alleged violation, but in no case longer 
than five years after the occurrence. In rare cases, the proceeding may begin 
with an oral communication requiring the presence of the student at a hearing. 
The hearing is held before two deans and one student, from a pool of specially 
trained individuals not affiliated with the school attended by either party unless 
otherwise mutually agreed. The student member may be excluded by agreement 
of the complainant and the accused, and either student may object to the 
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membership of any specific panelist on the basis of acquaintance or other 
conflict. Either party may be accompanied by a nonparticipating member of the 
University community as support. The hearing must commence within10 days 
of the Coordinator's receipt of the complaint, unless the University is not in 
session.

The hearing is not an adversarial courtroom-type proceeding; the student does 
not necessarily have the right to be present to hear other witnesses and does not 
have the right to cross-examine witnesses or prevent the consideration of 
relevant evidence. In addition, although students are always free to consult with 
an attorney, they are not permitted to have an attorney present during a 
disciplinary hearing or at any appeal. Confidentiality about identifying 
information regarding the participants in the hearing must be maintained by all 
individuals involved.

The complainant bringing the complaint must inform the hearing panel of the 
facts of the situation, and answer any questions from the panel. The accused 
student is informed of the evidence that led to the charges against him or her 
and asked to respond. The student may offer his or her own evidence. This 
includes the student's own appearance at the hearing and may include the 
appearance by others on his or her behalf and any written submission or 
relevant documents the student may wish to submit. Each party will be 
informed of statements made and evidence presented by the other party, and by 
witnesses, and will have a full opportunity to respond. 

After the panel has heard testimony from both students and any others, and has 
considered all of the evidence, it reaches a determination and notifies both 
parties in writing of that decision. Both deans on the panel must agree on the 
determination. The panel will also submit a written report, summarizing the 
evidence and its findings to the Dean of Students of the accused student's 
school, and recommending a penalty. If the student member of the panel 
disagrees with the determination, he or she may write a dissenting opinion, 
which will be submitted to the Dean of Students together with the written 
report. If the accused student is found to have committed a disciplinary 
infraction, the penalty can include probation, suspension, or dismissal, and may 
include a prescribed educational program. Both students will be informed in 
writing of the Dean's decision, and the penalty imposed. 

The student has the right to appeal a decision that results from a disciplinary 
hearing to the Dean of his or her School. The appeal must be made in writing 
within thirty days of the time he or she is notified of the decision, and it must 
clearly state the grounds for appeal. Normally, on such an appeal, the Dean of 
the School relies solely upon the written record and does not conduct a new 
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factual investigation. However, the Dean is free to discuss the matter with the 
panelists if questions about process or proof are raised by the appeal. The Dean 
focuses upon whether, in the Dean's view, the decision made and the discipline 
imposed are reasonable under all of the circumstances of the case. There is no 
further right to appeal within the University.

Breaches of the confidentiality of the proceedings, or retaliation against any 
person bringing a complaint, will constitute separate violations of the Sexual 
Misconduct Policy.
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