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Procedure or by reporting to the President’s Office, or to the office of the 

appropriate Vice President.

a. Employees who feel that administrators, supervisors, or faculty are 

conditioning promotions, increases in wages, continuation of

employment, or other terms or conditions of employment or

academic advancement upon agreement to unwelcome conduct 

shall report these conditions to the appropriate administrator.

If the employee’s direct administrator or supervisor is the

offending person, the report shall be made to the next higher level 

of administration or supervision.  In the case of students, the report 

shall be made to the department chair or the Vice President for 

Academic Affairs. 

b. Individuals are also urged to report any unwelcome conduct of a 

sexual nature by supervisors, fellow employees or students if such 

conduct interferes with the individual’s work/academic

performance, or creates a hostile or offensive environment.

c. Confidentiality will be maintained and no reprisals or retaliation 

will be allowed to occur as a result of the good faith reporting of

charges of sexual harassment.

2. In determining whether alleged conduct constitutes sexual harassment, the 

totality of the circumstances, the nature of the conduct and context in which the

alleged conduct occurred will be investigated.  The Affirmative Action Officer

has the responsibility of investigating and resolving complaints of sexual 

harassment.

3. Any employee found to have engaged in sexual harassment shall be subject to 

sanctions, including, but not limited to, warning or reprimand, suspension, or 

termination, subject to applicable procedural requirements.

I. 20.       LANGUAGE POLICY 

  (Approved February 7, 1997) 

Western New Mexico University strives to create a campus climate which values 

diversity among students, faculty, staff and administration.  WNMU recognizes the 

importance of building a campus culture based on understanding and mutual respect 

for the many cultural differences that exit within the campus population, including 

differences in language. 

WNMU is dedicated to encouraging a multicultural, multilingual environment.  It is 

the policy of the University that any employee, student, or staff member may speak

any language except when the speaking of a particular language is a business 

necessity. Interactions among faculty, staff, or students not directly related to the 

conduct of University business do not fall within the business necessity exception. 
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Should it be determined that any University employee attempted to infringe on the

rights of others to speak any language, appropriate disciplinary action will be taken. 

I. 21. AGREEMENT BETWEEN WESTERN NEW MEXICO UNIVERSITY 

                                                                               AND

          WESTERN NEW MEXICO UNIVERSITY FOUNDATION 

    (Approved August 8, 2003)

This Agreement is entered into between Western New Mexico University (the 

“University”) and Western New Mexico University Foundation (the "Foundation") 

pursuant to Section 6-5A-1 NMSA 1978. 

WHEREAS, the University is a state educational institution specified in Article 

12, Section 11 of the Constitution of New Mexico; and 

WHEREAS, the Foundation is a New Mexico Nonprofit Corporation granted 

exemption from federal income tax pursuant to Section 501(c) (3) of the Internal 

Revenue Code of 1986; and 

WHEREAS, the University formally recognizes the foundation as a separate 

corporate entity established for the sole purpose of soliciting, receiving, distributing

and managing private gifts and donations given for the benefit of the University; and, 

WHEREAS, the University further recognizes that the Foundation provides the

following services; 1) creates and encourages an opportunity for private individuals 

and organizations to invest in the support of University programs and services with the 

assurance that the benefits of these gifts and donations supplement state appropriations 

to the University; 2) provides a corporate structure for managing private gifts and

donations, including endowments and income-producing properties, that do not 

jeopardize the University’s tax-exempt status or create unrelated business tax

obligations for the University; 3) provides added assurance to donors that their 

contributions will be distributed and utilized for the specified purposes; and, 4) 

provides a medium for alumni and community leaders to participate in the solicitation, 

management and distribution of private gifts and donations; and, 

WHEREAS, it is understood by the University and Foundation that all gifts and 

donations received by the Foundation are given for the benefit of the University and, 

therefore, shall be managed, distributed, and utilized in accordance with policies and

procedures established by the University and the Foundation to assure accountability

to the donor and to the public that supports the University.  The Foundation will not be 

responsible for funds that are received, held and managed by the University; and, 

WHEREAS, the University has determined that the Foundation shall be the

primary organization for overseeing the development, coordination and 

implementation of the fund-raising activities for the University, and where practical 

and feasible receives all gifts, legacies and donations of money and property to the 

University; and, 


