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Instances of student behavior that may be the result 

consideration and action. The dean of students, in 
consultation with director of student development, 
chief of University police, the chancellor and others 
deemed appropriate will assess and treat as unique 
each student’s behavior and determine if adminis-
trative action is warranted. The University may take 
the following actions in response to instances of 
student behavior where there is a reason to believe 
the conduct is the result of a mental disturbance or 
the behavior poses a threat of physical harm to the 
individual or others: counseling, referral for evalua-
tion, remediation, therapeutic treatment, disciplinary 
action, voluntary or involuntary withdrawal, or other 
action deemed appropriate.

D. Rights and Prohibited Conduct

Nothing herein is intended or shall be construed to 
limit or restrict the student’s freedom of speech or 
peaceful assembly. Free inquiry and free expression 
are indispensable to the objectives of an institution of 
higher education; and to this end, peaceful, reason-
able, orderly demonstrations in approved areas 
shall not be subject to interference by members of 
the University community. However, those involved 
in demonstrations may not engage in conduct that 
violates the rights of other members of the University 
community. These rules should not be construed 
as to restrain controversy or dissent, or to prevent, 
discourage, or limit communication among faculty, 
students, staff and administrators. The purpose of 
these rules is to prevent the abuse of rights of others 
and to maintain public order conducive to a learning 
environment. In this regard, it shall be the responsi-
bility of every student to obey the Code of Student 

Integrity and the Code of Campus Behavior. USC 
Upstate students who are appointed or elected to 
positions in University-recognized student organiza-

scholarships are required to be in good academic 
and disciplinary standing. Good academic standing is 

as not being on university or conduct probation at 
the time of service. This document is reviewed bythe 
executive vice chancellor for academic affairs, the 
vice chancellor for student and diversity affairs, the 
faculty senate and is approved by the chancellor of 
the University.

E. Student Arrest Policy

Students who are apprehended and charged by law 
enforcement agencies with felony criminal conduct 
on or off campus are required to inform the dean of 

II. Student Conduct 
for the Classroom

USC Upstate supports the principle of freedom of 
expression for both instructors and students. University 
policies on appropriate behavior in the classroom 
cannot be used to punish reasonable classroom 
dissent. The lawful expression of a disagreement 
with the instructor or other students is not in itself 
inappropriate/disruptive behavior. Maintenance of 
these rights requires classroom conditions which do 
not impede their exercise. Classroom behavior that 

-
ed. The community of scholars at the University of 
South Carolina Upstate is dedicated to personal and 
academic excellence. Freedom to teach and freedom 
to learn depend upon appropriate opportunities and 
conditions in the classroom, on campus, and in the 
larger community. Faculty members and students at 
USC Upstate are expected to exercise their freedoms 
with a sense of responsibility and sensitivity to the 
educational interest of others. Faculty and students 
conduct themselves in a civil, cooperative, orderly, 
and purposeful manner in all educational settings. 
Faculty members have authority to set reasonable 
standards of conduct for classrooms, laboratories, the 

wide activities. Please review the following general 
guidelines and act accordingly. 

A Member of the USC Upstate Community 
of Scholars:

Displays personal and academic integrity.

You are honest, truthful, and trustworthy. You do not 
lie, cheat, or steal. You do not present others’ work as 
your own or collaborate with others without acknowl-
edgement or permission from the faculty member.

Accepts responsibility for actions.

You do not blame others for academic consequences 
resulting from your own decisions and behavior. 
You follow established policies and procedures in 
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the USC Upstate Catalog, the USC Upstate Student 
Handbook, and course syllabi.

Respects the rights and dignity of all persons.

You are courteous and respect the rights and property 
of others. You do not harass, demean, ridicule, abuse, 
threaten, or discriminate against others.

Maintains a learning focused attitude.

You are engaged in the classroom and other learning 
environments, both on and off campus. You are on 
time, prepared, and alert. You participate until the 
faculty member in charge dismisses the class.

Refrains from conduct that adversely affects others.

Your conduct is appropriate for learning. You do not 
enter class late or leave early without permission of 
the faculty member. You follow the instructions of the 
faculty member regarding talking or using electronic 
devices in class. You do not use threatening, demean-

members.

You meet the behavioral and academic expectations 
of your instructors, recognizing that these standards 
will often vary.

Defining Disruptive Behavior

The phrase “classroom disruption” means the 
behavior a reasonable person views as substantially 
or repeatedly interfering with the conduct of a class. 
Since faculty members are ultimately responsible for 
management of the classroom environment, they 
possess clear authority to establish reasonable 
classroom behavioral standards. Exactly which 
behaviors are “disruptive” may depend upon the 
size, nature, and format of the class, as well as upon 
the particular sensitivities of faculty members and/or 
students.

Procedures For Resolving Disruptive 
Classroom Conduct

If a student’s behavior is disruptive to the faculty 
member, to another student, or to the class as a whole, 
the faculty member may direct the student to leave the 
classroom for the remainder of that class period. The 
faculty member is thesole judge of when a student’s 
behavior warrants such a dismissal. If the disruptive 
behavior continues when the student returns to class, 
the faculty member reports the behavior to the dean of 
students, who holds a hearing. If the hearing does not 
result in a resolution, the Honor Council is convened 

to decide whether the student remains enrolled in the 
class. Complete description of the Honor Council is 
found in section V of this code.

III. The Code of 
Academic Integrity

on their honor not to cheat, lie or steal, and if they 
witness another student doing so, it is their responsi-
bility to report the individual and the circumstances to 
the instructor or the dean of students.

A. Bribery

The offering, giving, receiving or soliciting of anything 
of value to obtain a grade or consideration a student 
would not expect to achieve from his or her own 
academic performance.

B. Cheating

Examples include:

1. 
examination that involves the unauthorized use of 
written or oral information, or information obtained 
by any other means of communication.

2. The buying, selling, sharing of questions or theft of 
any examination or quiz prior to its administration.

3. The unauthorized use of any electronic or 
mechanical device during any program, course, 
quiz or examination or in connection with labora-
tory reports or other materials related to academic 
performance.

4. The unauthorized use of notes, laboratory reports, 
term reports, theses and written materials in whole 
or part.

5. The unauthorized collaboration on any test, 
assignment or project.

C. Lying

Lying is the deliberate misrepresentation by words, 
actions or deeds of any situation or fact, in part or 
whole, for the purpose of avoiding or postponing 
the completion of any assignment, duties, test or 
examination in a course, internship or program.

D. Plagiarism

Plagiarism, or literary theft, in any writing assign-
ment: using others’ words or ideas without consistent, 


