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2. Possession: It is unlawful for any person to knowingly or intentionally possess a con-
trolled substance unless she/he is registered under The Controlled Substance Act, or
obtains it by use of a valid prescription.
Penalty: Imprisonment for one year, a fine of $5,000 or both in the case of the first
offense. Imprisonment for three years, or a fine of $25,000 or both penalties are
applied in the case of a second offense.

3. Possession and Distribution: of a small amount of marijuana (30 grams of marijuana
or 8 grams of hashish): it is unlawful for a person to possess a small amount of mari-
juana for personal use or possess it with the intent to distribute, or to distribute the
drug.
Penalty: Imprisonment for thirty days, a fine of $500 or both.

4. Use and Delivery of paraphernalia: it is unlawful for a person to use, to deliver, or to
possess with the intent of using or delivering paraphernalia (such as grow kits, pipes,
needles, and roach clips to grow, conceal or ingest drugs).
Penalty: imprisonment up to one year, a fine of $2,500, or both.

Whom Can I Talk to…Where Can I Go?
Counseling Services, Director – Elsa Arce, PhD ....................................... 412-365-1282

Health Services, Director – Joanne Kurtz .................................................. 412-365-1238

Pittsburgh-Area Resources

Alcoholics Anonymous .............................................................................. 412-471-7472

Al-Anon .................................................................................................... 412-572-5141

Adult Children of Alcoholics ..................................................................... 412-441-6862

Gateway Rehabilitation Center ................................................................. 412-766-8700

Ligonier Valley Treatment Center .......................................................... 1-800-342-0855

St. Francis Chemical Dependency ............................................................. 412-622-4685

Narcotics Anonymous ............................................................................... 412-391-5247

Center for Overcoming Problem Eating (COPE) ..................................... 412-624-0227

Eating Disorders Awareness and Prevention .............................................. 412-922-5922

Overeaters Anonymous ............................................................................. 412-765-3004

YWCA of Greater Pittsburgh .................................................................... 412-391-5100

Sojourner House ....................................................................................... 412-441-7783

Rational Recovery ..................................................................................... 412-343-9458

Regional Task Force on Women and Addiction ............................... 412-766-8700 x127

Directory of Services for Women at Risk of Substance Abuse
is available from the United Way Helpline .......................................... 412-255-1155

Sexual Harassment
The subjection of a person to inappropriate verbal or physical sexual attention, the coer-
cion of a person into a sexual relationship, or retaliation for a refusal to comply with
sexual demands, are examples of behavior that constitutes sexual harassment. Sexual ha-
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rassment within the community is an especially serious problem in an institution depend-
ing, as a college does, upon mutual respect among its members.

While there is no reason to believe that this form of behavior is at all common at Chatham,
there is concern that the College be sensitive to existing or potential difficulties. Chatham
College, therefore, affirms the principle that the college community should be a place of
work and learning, free of all forms of sexual harassment, intimidation, and exploitation.
All members of the College community should be aware that the College is prepared to
take action to prevent and correct such behavior.

Sexual Assault
Chatham College will not tolerate any acts of sexual assault against another person, nor
will it tolerate any act that harms the mental and/or physical well being of another person.
Any person found guilty of such acts will be subject to disciplinary and/or legal action.
(See sexual assault publication.)

Grievance Procedure
Chatham College continues to affirm its commitment to a policy of nondiscrimination
on the basis of sex, race, religion, national origin, age, sexual orientation or handicap.
Moreover, as a recipient of Federal financial assistance, Chatham wishes to comply with
recent federal regulations contained in Title IX of the Education Amendments of 1972,
Section 504 of the Rehabilitation Act of 1973, the Executive Order 11246, which deals
with Affirmative Action. Chatham pledges to uphold and protect the rights of its students
and employees with regards to these laws. To this end, the college has instituted the fol-
lowing grievance procedures. Any student or employee of the college who feels that dis-
crimination has occurred should use the following procedures for a fair and equitable
resolution of the grievances. Any grievant also has the right to file a complaint with the
Office of Civil Rights, U.S. Department of Education, in Washington D.C.

1. The grievant should first discuss the grievance informally with her or his instructor,
department chair, immediate supervisor, or the office or group that made the decision
in dispute. The two parties will discuss the grievance and attempt to reach a solution
on an informal basis. This informal procedure should take place no more than three
weeks after the occurrence of the alleged grievance.

2. If the grievant is not satisfied with the outcome of the informal grievance procedure,
she or he may appeal to the Affirmative Action Officers of the College, the vice presi-
dent for student affairs for the students, the vice president for academic affairs for the
faculty, the vice president for administration and finance for staff. For this appeal the
grievance will be written. The respondent will also submit a written statement, detail-
ing the events of the informal procedure, and her or his response to the grievance.
These materials should be submitted within two weeks following the informal proce-
dure. After review of the written materials and conferences with each of the involved
parties, the appropriate Affirmative Action Officer will render a decision on the mat-
ter within one week of receipt of these materials.

3. If the grievant is not satisfied with the decision of the Affirmative Action Officer, she
or he may appeal to the Grievance Committee within two weeks. This committee will
be appointed annually by the president in consultation with the appropriate represen-
tative bodies, and will be composed of one member from each of the following groups:
faculty, administration, students, clerical staff, and service staff. At a first meeting, the
committee would elect a chair, and select appropriate methods of meeting and opera-


