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Z.  Disruption or obstruction of research, administration, disciplinary proceedings or other
College activities on or off campus is prohibited.  ;is behavior includes, but is not limited     
to, excessive noise, abusive or obscene language in a public place and boisterous or threat-
ening conduct which is unreasonable in the area, time, or manner in which it occurs.

AA.  Conduct that is disorderly, lewd or indecent; breach of peace; or aiding, abetting, or 
procuring another person to breach the peace of college premises or at functions sponsored 
by, or participated in by the college or members of the academic community.  Disorderly 
conduct includes, but is not limited to:  Any unauthorized use of electronic or other devices 
to make an audio or video record of any person while on college premises without his/her 
prior knowledge, or without his/her effective consent when such recording is likely to cause 
injury or distress.  ;is includes, but is not limited to, taking pictures of another person in a 
gym, locker room, or restroom.

BB.Driving vehicles in unauthorized areas such as sidewalks and athletic fields.

VIII.  Computer Usage
It is a violation of College policy to engage in any of the following activities:

A.  ;e use of Campus Technology Resources to publicly display or promote obscene mes-
sages, images and/or sounds, or to send threatening, obscene or harassing messages, images 
and/or sounds to any individual, regardless of whether he/she is a student is prohibited.  
;is includes not just e-mail and the Internet, but the use of any college computer facility, 
personal computer, or off-campus computer system.  Students should be aware that the 
College’s policies on harassment apply equally to electronic communications as well as the 
more traditional means of display and communication.  ;is policy also forbids the use 
of any computer to obtain access to the following:  confidential information, grades, pin 
numbers, personal computers, or any computer system on or off-campus to which students 
do not have access.  Participation in any of the above activities may result in suspension of 
computer access privileges, college disciplinary action, and criminal or civil prosecution.

B.  In accordance with the Digital Millennium Copyright Act, College policy also forbids the 
copying, distribution, downloading, and uploading of copyrighted materials on any personal 
or College computer system.  ;ese items include, but are not limited to, text (including 
e-mails and web information), graphics, art, photographs, music, film, and software.
Participation in any of the above activities will result in the following action:

  1st Violation: Immediate suspension of computer access privileges on the College computer 
system.  Students may appeal for reinstatement of computer privileges within 5 business 
days of their removal from the system.  Appeals must be submitted in writing to the
Manager of Systems and Networks in 327 Bush Hall.  Upon acceptance of an appeal,
computer access will be reinstated.

2nd Violation: Further violations of this policy will result in additional disciplinary action, 
and may include permanent banning from campus computer systems.

IX.    Gambling
In accordance with New York State Penal Law 225.00, gambling, which consists of a person 
staking or risking something of value upon the outcome of a contest, is prohibited on College 
property.  Offenders will be liable for campus disciplinary and/or civil action.

X.     Harassment
No student shall threaten, assault, haze or otherwise physically, verbally, or psychologically abuse 
any other person.  ;is includes, but is not limited to, incidents of bias, acts of assault or abuse, 
or incidents of verbal, physical, or psychological harassment or abuse.  It is a violation of college 
regulations to engage in harassment, or to retaliate against anyone bringing forth an honestly 
perceived complaint of harassment.

SUNY Delhi does not tolerate harassment based on an individual’s race, religion, ethnic origin, 
gender, sexual orientation or physical condition.  ;e College treats bias related incidents very 
seriously and any student found responsible for a bias related incident can expect severe
disciplinary action (see Appendix 5).   Moreover, the College will use its influence to encourage 
the entire community to treat its students, faculty, staff and visitors in a manner consistent with 
the principles of this policy.


