
employment relationships. It is of particular concern within educational institutions where all members of the 
college community are connected by strong bonds of intellectual interdependence and trust. Both the federal courts 
and the Equal Employment Opportunity Commission have ruled that sexual harassment constitutes sex 
discrimination as defined under Title VII of the Civil Rights Act of 1964. Sexual Harassment has also been judged 
to be prohibited sex discrimination under Title IX of the Higher Education Amendments of 1972 as amended, and 
under Chapters 151B and 151C of the Massachusetts General Laws. 

Individuals at the college who are determined to be practicing sexual harassment shall be officially reprimanded, 
censured, or punished more severely, as warranted by the circumstance. Moreover, the college will not tolerate 
reprisals against victims of sexual harassment, and any reprisal by the accused and/or others shall result in 
disciplinary action being taken. 

Students, faculty, administration, and staff, are entitled by law to a workplace and learning environment that is free 
from unwelcome sexual behaviors. Confronting an offender is often difficult. While deciding how to best deal with 
the situation, individuals are encouraged to seek information and guidance at any time from the college Counseling 
Center, the Human Resources Department, and/or the Affirmative Action Office. 

If it is felt that an incident of sexual harassment has occurred, a member of the college community has the 
following options: 

� If possible, resolve the issue with the individual whose action is being questioned. In many cases, the 
"harasser" may not even realize that his or her actions are offensive. Be assertive and firm about your own 
rights. It is advisable to take a friend along as an advocate or for support. This person can be asked later to 
serve as a witness, if needed. Keep a careful written record of the meeting.  

� If the offensive behavior is not corrected, the incident(s) should be reported. It is recommended that you 
contact the college's Affirmative Action Office for guidelines and policy information for processing a 
complaint.  
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POLICY ON RACIAL HARASSMENT 
Bridgewater State College is dedicated not only to learning, but to the development of ethically sensitive and 
responsible persons. Because this college prepares individuals for participation in an increasingly diverse world, 
the climate of college life must be one in which academic freedom prevails along with respect for and tolerance of 
cultural, ethnic, racial, and religious differences. 

The college seeks to achieve these goals through sound educational programs and conduct policies which 
encourage independence and maturity. Racial harassment, clearly in conflict with the general mission of this 
college, is strictly prohibited. In addition, racial harassment in many instances violates Massachusetts criminal 
statutes, and, when civil rights are denied, may violate other state and federal laws as well.  

Racial harassment includes--but is not limited to--verbal, physical, or written abuse directed towards an individual 
or group on the basis of race or racial affiliation. While some examples of racial harassment such as physical and 
verbal assaults are easily identified, more frequent and generalized instances such as blatant and subtle graffiti 
and insensitive use of language--including epithets and "humor"--often go unacknowledged. Both types, however, 
can be equally damaging. 

This college is a public institution, and as such, its policies must be consistent with existing state and federal 
constitutions and civil rights laws. In keeping with Bridgewater's special role as an educational institution, however, 
college policy regarding racial harassment in several respects is more stringent in defining unacceptable behavior 
than state/federal law. 

Beyond state law and college regulations, Bridgewater State College sees as part of its educational mission the 
responsibility for creating an open environment which develops and nurtures respect for cultural and linguistic 
differences, and seeks to educate its members of the need for all types of diversity within its community. 

Persons who feel that they have been victims of racial harassment are encouraged to use the college's 
administrative and/or legal processes. Whether an individual decides to pursue a complaint through the college 
procedures or through the civil courts, or both, it is important that all cases of racial harassment be thoroughly 
documented. 

If you feel that you have been a victim of racial, religious or any other type of harassment, it is recommended that 
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