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HARASSMENT

STUDENTS

Nondiscrimination and Student Rights as defi ned by Board 

Policy 2130 and Regulation 2130

Harassment

Sexual Harassment

At Harris-Stowe State University, sexual harassment of a 

student consists of sexual advances, requests for sexual 

favors, sexually-motivated physical conduct, or other verbal 

or physical conduct or communication of a sexual nature 

when:

1. A school employee causes a student to believe 

that he or she must submit to unwelcome sexual 

conduct in order to participate in a school program 

or activity, or when an employee or third party agent 

of the University causes a student to believe that the 

employee will make an educational decision based 

on whether or not the student submits to unwelcome 

sexual conduct; or

2. When the unwelcome sexual conduct of a school 

employee or classmate is so severe, persistent 

or pervasive that it affects a student=s ability to 

participate in or benefi t from an educational program 

or activity, or creates an intimidating, threatening, or 

abusive educational environment.

Examples of conduct which may constitute sexual 

harassment include:

sexual advances;

touching, patting, grabbing, or pinching another 

person=s intimate parts, whether that person is of the 

same sex or the opposite sex;

coercing, forcing, or attempting to coerce or force 

the touching of anyone=s intimate parts;

coercing, forcing, or attempting to coerce or force 

sexual intercourse or a sexual act on another;

graffi ti of a sexual nature;

sexual gestures;

sexual or dirty jokes;

touching oneself sexually or talking about one=s

sexual activity in front of others;

Investigation

Upon receipt of a report or complaint alleging unlawful 
discrimination, sexual harassment, or harassment based upon 
race, color, sex, national origin, ethnicity, disability, sexual 
orientation, or perceived sexual orientation, the Compliance 
Offi cer shall immediately undertake or authorize an 
investigation.  That investigation may be conducted by 
University offi cials or by a third party designated by the 
University.

The investigation may consist of personal interviews with 
the complainant, the individual against whom the complaint 
is fi led, and others who have knowledge of the alleged 
incident or circumstances giving rise to the complaint.  The 
investigation may also consist of the evaluation of any other 
information or documents, which may be relevant to the 
particular allegations.

In determining whether the alleged conduct constitutes a 
violation of this Regulation, the University shall consider:

the nature of the behavior;
how often the conduct occurred;
whether there were past incidents or past continuing 
patterns of behavior;
the relationship between the parties involved;
the race, national origin, ethnicity, sex, and age of 
the victim;
the identity of the perpetrator, including whether 
the perpetrator was in a position of power over the 
student allegedly subjected to harassment;
the number of alleged harassers;
the age of the alleged harassers;
where the harassment occurred;
whether there have been other incidents in the 
school involving the same or other students;
whether the conduct adversely affected the student=s
education or educational environment;
the context in which the alleged incidents occurred.

Whether a particular action or incident constitutes a
 violation of this Regulation requires a determination
 based on all the facts surrounding the circumstances.

The investigation shall be completed no later than fourteen 
(14) days from receipt of the report.  The University 
Compliance Offi cer shall make a written report to the 
President upon completion of the investigation.  If the 
complaint involves the President, the report may be fi led 
directly with the Board of Regents.  The report shall 
include a determination of whether the allegations have 
been substantiated as factual and whether they appear 
to be violations of this Regulation.  The Compliance 
Offi cer=s obligation to conduct this investigation shall not 
be extinguished by the fact that a criminal investigation 
involving the same or similar allegations is also pending or 
has been concluded.


