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3. Revocation of Privilege: Loss of the privilege of living in College residence 
life, using College dining facilities and/or having an automobile on campus. 
Loss of general status or recognition. 

4. Special sanction appropriate to the violation (i.e. require course, counseling, 
service project, etc.) 

CATEGORY C*
All other penalties as authorized by the Dean of Students. 
*These penalties are subject to change or alteration as directed by the Dean of Students. 

Criminal or Civil Proceedings 
The College neither substitutes nor interferes with the regular legal process. An 

action involving the student in a legal proceeding in a civil or criminal court does not free 
the student from being charged for his or her conduct in a College judicial proceeding. 

SEXUAL HARASSMENT POLICIES 

All members of the College community have the right to expect other members of 
this community to share the responsibility of fostering an open learning and working 
environment. Such an environment should be free from sexual harassment, and students 
and employees of the College in all capacities must be free from the fear of sexual 
harassment. Huntingdon College's policy is that sexual harassment in any form is not 
acceptable conduct and will not be tolerated at the College. Retaliation against a person 
seeking redress under this policy by any College employee or student is prohibited and 
shall be regarded as a separate grievance matter. 
Definition:

Sexual harassment may be defined as unwelcome sexual advances, requests for 
sexual favors, and other physical and expressive behavior of a sexual nature when: 

1. submission to such conduct is made either explicitly or implicitly a term or 
condition of an individual's employment or status in a course, program, or 
activity; or 

2. submission to or rejection of such conduct by an individual is used as the basis 
for employment or educational decisions affecting an individual; or 

3. such conduct has the purpose or effect of unreasonably interfering with an 
individual's work or educational performance, or of creating an intimidating, 
hostile, or offensive working and learning environment. 

Grievance Procedure
If an individual believes an incident of sexual harassment has occurred, he or she 

may wish to discuss the alleged behavior with a trusted friend or colleague on a 
confidential basis. Students should feel free to talk with the Director of the Counseling 
who will treat all information confidentially. If the individual chooses to pursue the 
matter further, the informal process outlined below describes the procedure. 
Informal Process
1. Meet with the accused and discuss the behavior of the accused and, request such 

behavior be stopped; or 
2. Choose from one of the following to make an informal complaint: The Dean of 

Students, the Provost, the Vice President for Business and Finance, the supervisor of 
the accused, or one's advisor. After the grievant requests in writing that the informal 
process be pursued, the selected College official will meet with the accused to discuss 
the behavior of the accused and, if appropriate, ask that such behavior of the accused 
be stopped. 

Formal Process
If the grievance is not resolved through the informal process and the individual 

wishes formally to file a complaint, he or she must follow the formal grievance 
procedures established for the grievant (for a copy of the Grievance Procedure please 
visit the Dean of students office), for non-academic grievance for students, in the Faculty 
Manual for faculty, and in the Administrative Handbook for staff. 

The College recognizes the sensitive nature of sexual harassment allegations and 
has endeavored within this statement of policy and procedures to provide a positive 
atmosphere to prevent and eliminate such behavior. The College will, to the best of its 
ability, maintain confidentiality on all matters relating to the investigation of sexual 
harassment. 


