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unclassified staff. The Panel Committee will consist of five members 

selected from the Panel. Each Panel Committee will receive 

appropriate training on University policies and procedures governing 

harassment and discrimination.  

06S.112.C. The composition of the Panel Committee will reflect 

the peers of the parties involved and will depend on the status of 

those parties: 

  Composition of  

Parties Involved Panel Committee

1. Both are faculty members All faculty members 

2. Both are staff members All staff members  

3. One is a faculty member  Both faculty and staff  

 and one is a staff member members   

4. If one is a student and one is  Two students and three  

 a faculty or staff member faculty or staff members 

5. If both are students All students 

EXCEPT 

a. If either student requests One or two faculty or staff  

 that one or two members  members; the rest students 

 be faculty or staff member  

b. If the charge arises out of  Two students and three 

 a graduate assistant’s  faculty members 

 teaching responsibilities   

c. If the charge arises out of  Two students and three 

 a graduate assistant’s non- staff members 

 teaching responsibilities   

06S.112.D. Both charging party and respondent will be presented 

with the list of names of all appropriate members of the Panel. Each 

party may disqualify up to three members from service on the Panel 

Committee. The President or designee will select five members from 

the remaining names and appoint one of the five to serve as 

committee chair. The Panel Committee will be appointed within ten 

class days of the receipt of the request for review. The Panel 

Committee will have full access to the Office of Equity and Equal 

Opportunity’s investigation file. 

SECTION 06S.113 

Decision of the Panel Committee 

06S.113.A. Within ten class days of its appointment, the Panel 

Committee will issue a written report in which a majority of its 

members concur. In the report, the Panel Committee will do one of 

the following: 

1. Affirm or reverse the finding of no reasonable cause. 

2. Affirm or reverse the finding of reasonable cause. 

3. Remand the matter to the Office of Equity and Equal Opportunity 

for additional investigation and a supplementary report based on 

the additional investigation. 

4. Affirm or recommend modifying any recommendations made by 

the Office of Equity and Equal Opportunity. 

06S.113.B. If the Panel Committee concludes that reasonable cause 

exists to believe that harassment or discrimination has occurred, it 

may instruct the Office of Equity and Equal Opportunity to take 

immediate action to eliminate the harassment or discrimination. No 

formal disciplinary action against the respondent shall be initiated 

except pursuant to the appropriate disciplinary procedure as cited in 

Section 06S.114. 

SECTION 06S.114 

Disciplinary Action 

06S.114.A. If there has been a finding of reasonable cause and a 

recommendation that the respondent be subjected to disciplinary 

action either in the report of the Office of Equity and Equal 

Opportunity or as a result of a review and report by the Panel 

Committee, the discipline, if any, to be imposed will be determined 

according to the procedures described in the Student Conduct 

Regulations, if the respondent is a student; the Ohio Civil Service 

Law or a collective bargaining agreement then in effect, whichever is 

applicable, if the respondent is a member of the classified staff; 

Section 13 of the Miami University Policy and Information Manual if 

the respondent is a member of the unclassified staff; or Section 8 of 

that same manual, if the respondent is a member of the instructional 

staff.

06S.114.B. If disciplinary action is initiated, the respondent, the 

person or office initiating disciplinary action, and the hearing body 

will be entitled to full access to the investigation file of the Office of 

Equity and Equal Opportunity and the file, if any, of the Panel 

Committee. 

SECTION 06S.115 

Miscellaneous 

06S.115.A. After a timely written charge has been filed, 

subsequent time limits specified in this policy may be extended by 

the vice president who has authority in relation to the respondent, or 

by the President’s designee for those respondents under no vice 

presidential authority. Notice of the extension will be made in writing 

and will include the reason for the extension. Copies will be provided 

to both the charging party and the respondent. 

06S.115.B. It is a violation of this policy to knowingly make a false 

allegation of harassment or discrimination. However, failure to prove 

a claim of harassment or discrimination is not equivalent to a making 

false allegation. It is also a violation of this policy for a respondent or 

other person interviewed by the Office of Equity and Equal 

Opportunity to knowingly make a false statement. 

APPENDIX T. 
Policy Regarding Films and 
Motion Pictures Presented 
on University Property for 
Purposes of Entertainment 
In the belief that the medium of film contributes to the intellectual, 

cultural, and aesthetic development of individuals within the 

University community, and also cognizant that contemporary 

community standards in this regard must be honored, Miami 

University establishes this policy. 

SECTION 06T.101 

Films and Motion Pictures Presented by Student 

Organizations 

06T.101.A. Development of criteria 

101.A.1. The Office of Student Activities and Leadership shall 

develop, with the greatest sensitivity toward contemporary 

community standards, specific criteria defining “obscenity” in regard 

to films and motion pictures. 

101.A.2. The Advisory Committee to the Shriver Center shall 

review said criteria and shall present a recommendation regarding 

said criteria to the Student Affairs Council. 

101.A.3. The Student Affairs Council shall review and pass a 

recommendation to the President on said criteria. 
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101.A.4. The President shall adopt, reject, or modify the 

recommendation of the Student Affairs Council and certify specific 

criteria defining “obscenity” in regard to films and motion pictures. 

101.A.5. Criteria certified by the President shall stand until such 

time as the President or the Student Affairs Council directs 

redefinition through this procedure. 

06T.101.B. Application of criteria 

Student organizations shall present only those films and motion 

pictures that are determined not to be “obscene” under existing 

certified criteria. Student organizations must obtain permission to 

present films and motion pictures on University property from the 

Office of Student Activities and Leadership by completing an Event 

Planning Form within the established time frame. 

06T.101.C. Redetermination 

101.C.1. The Student Affairs Council, upon recommendation from 

the Director of Student Activities and Leadership or the Assistant 

Director of Student Activities and Leadership, may supersede the 

determination reached by student organizations and direct either the 

presentation or non-presentation of a particular film or motion 

picture.

101.C.2. A film or motion picture that student organizations have 

determined to present shall not be denied presentation unless the 

Student Affairs Council has directed non-presentation on or before 

the scheduled presentation date. 

SECTION 06T.102 

Procedure to Be Observed in Preventing the 

Showing of a Film Believed to Be Obscene 

06T.102.A. The University can impose restraint on the showing of 

a film for a specified brief period and for the preservation of the 

status quo. 

06T.102.B. The University bears the burden of proving that the 

film is obscene. As only a court decision can adequately decide the 

question of what is obscene, the University must promptly seek 

judicial determination. 

SECTION 06T.103 

Violations

Any individual or group violating this policy shall be subject to 

discipline (see Part III Sanctions, of Chapter 2 Code of Student 

Conduct for procedures applicable to students). If requested by the 

person or persons charged with the violation, the procedure would 

include a determination of whether the film in question is obscene. 

SECTION 06T.104 

Specific Criteria Defining “Obscenity” in Regard 

to Motion Pictures Shown on University 

Property for Purposes of Entertainment 

06T.104.A. Miami University differentiates between the 

presentation of art, on the one hand, and the presentation of obscenity 

and/or gratuitous violence, on the other. This differentiation is based 

on an analysis of the film: if the dominant theme of the work is to 

appeal to the prurient interest of the audience by the depiction of 

obscenity or violence, the film shall be determined obscene.  

06T.104.B. This determination shall be made by application of the 

following principles: 

104.B.1. Whether the average person, applying contemporary 

community standards would find that the work, taken as a whole 

appeals to prurient interest; 

104.B.2. Whether the work depicts or describes in a patently 

offensive way specifically defined sexual conduct, such as: 

a. Patently offensive representations or descriptions of ultimate 

sexual acts, normal or perverted, actual or simulated; or 

b. Patently offensive representations or descriptions of 

masturbation, excretory functions, or lewd exhibition of the 

genitals; and 

104.B.3. Whether the work, taken as a whole, lacks serious literary, 

artistic, political, or scientific value. 

APPENDIX U. 
Policies Governing the Use 
of Nonauxiliary Sports 
Facilities by University and 
Non-University Groups 
The nonauxiliary sports facilities at Miami University were built and 

are maintained primarily for academic instruction, intercollegiate 

athletics, and recreational sports. The facilities may also serve, as 

time and space permit and insofar as such expanded use serves the 

mission of the University, the residents of the Oxford area, taxpayers 

of the state of Ohio, and the public in general. 

PART I. Priorities Among Users 
of Nonauxiliary Sports Facilities 

SECTION 06U.101 

06U.101.A. Departmental classes, intercollegiate athletics, 

recreational sports, and University-sanctioned activities have priority 

over other University programs in the use of these facilities. 

06U.101.B. The primary function of the facilities is to serve the 

needs of students. 

06U.101.C. University-affiliated student groups have priority for 

use of facilities over individuals, including faculty, staff, alumni, 

their spouses, and their dependents. 

06U.101.D. Those listed in Section 06U.101.A, B, and C above 

have priority for use of facilities over non-University-affiliated users. 

PART II. Facility User Groups 
and Fee Status in Nonauxiliary 
Sports Facilities 

SECTION 06U.201 

Processes

06U.201.A. Any charges to University-affiliated groups will be 

processed by the designated facility scheduling authority in 

cooperation with the appropriate departments. 


