
Discrimination.  The Buffalo State College Grievance Procedure for the Review of 

Allegations of Unlawful Discrimination have specific timetables for filing 

complaints and a process for adjudicating the complaint.  A copy of the procedure is 

available through the vice presidents, deans and Office of Equity and Campus 

Diversity. 

Regardless of the means selected for resolving the problem, the initiation of a 

complaint of sexual harassment will not cause any reflection on the complainant nor 

will it affect such person’s future employment, education, compensation or work 

assignments. 

B. Special Assistance

In the implementation of this policy, it is expected that questions may arise concerning the 

interpretation of the prohibitions against sexual harassment, grievance procedures, the 

methods and procedures to be followed in the investigation of complaints, and the 

appropriateness of specific solutions in disposition of complaints.  For assistance in these 

matters, please contact Dolores E. Battle, Ph.D., Office of Equity and Campus Diversity, 

Cleveland Hall 415, ext. 6210.  (April, 1998) 

23. 

SEXUAL ORIENTATION POLICY 

Buffalo State College Policy 

It is the policy of Buffalo State College and the Board of Trustees of the State 

University of New York that no discrimination against or harassment of individuals 

will occur on any of the campuses or in the programs or activities of the university.  

Consistent with the policy, the College expects that all judgments about and actions 

toward students and employees will be based on their qualifications, abilities, and 

performance.  Attitudes, practices and preferences of individuals that are especially 

personal in nature, such as private expressions or sexual orientation are unrelated to 

performance and provide no basis for judgment.  The College expects all employees 

and students to take appropriate action to implement this policy of fair treatment. 

Assistance

Buffalo State College will take affirmative action to protect persons from judgments 

related to sexual orientation.  Persons who believe that there has been a violation of 

any of these policies have the right, and are encouraged to discuss the complaint with 

the appropriate College official.  Resolution of internal campus complaints will be 

handled using the Buffalo State College Grievance Procedure for the Review of 

Allegations of Unlawful Discrimination.  Persons choosing to use external agencies 

may file with the Division of Human Rights, Executive Order 28.1 Enforcement 

Unit.  In determining whether alleged conduct constitutes a prohibited employment 

practice, the Governor’s Office of Employee Relations (OER) will also investigate 

cases of discrimination relating to sexual orientation as well as the guidelines and 

procedures for redress. 

Any employee or student who feels discriminated against based on sexual orientation may 

contact Dolores E. Battle, Ph.D., Senior Advisor to the President for Equity and Campus 

Diversity, Cleveland Hall 415, ext. 6210.  (April, 1998) 
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