
No offensive printed or written materials, including sexually offensive cartoons, lists of sexual jokes, or any material that 

inappropriately raises the issue of sex. 

No use of descriptive words, when not the subject of an academic or business matter, that includes parts of the anatomy or 

either sexes genitalia. 

An individual who believes that he or she has been the target or victim of sexual harassment or retaliation should report such 

conduct immediately to the Equal Employment Opportunity Officer located in the Office of Human Resources. 

Non-Academic Grievance Procedure for Students

Students who feel that they have a non-academic complaint(s) against a faculty member, administrative staff or other personnel at

the University have a right to have their concerns addressed. This does not include those complaints that are filed alleging of acts 

of discrimination on the basis of race, color, religion, age, ancestry or national origin, sex, sexual orientation, disability, or 

marital or veteran status.  Such complaints are to be filed with the Equal Employment Opportunity Officer located in the Office

of Human Resources.  The following procedure should be used to address non-academic complaints: 

Step One.  Informal Resolution 

The student should first attempt to resolve the complaint through informal discussion with the person against whom the 

complaint is made.  If the complaint is not resolved at this level, or if an informal resolution is not appropriate then the student

should proceed to Step Two. 

Step Two.  Formal Resolution 

A formal complaint in writing should be made to the person with a copy to the immediate supervisor requesting a meeting with 

the person and the supervisor to resolve the complaint.  A copy of the complaint should be forwarded to the Dean for Students 

Affairs and Campus Life.  The supervisor should investigate the complaint and respond in writing to the complainant within five

(5) working days.  A copy of the supervisor’s response should be forwarded to the Dean For Students Affairs and Campus Life. 

Step Three.  Non-Academic Grievance Board 

Students who are not satisfied with the outcome at Step Two level should request in writing a hearing with the Non-Academic 

Grievance Board to the Dean for Students Affairs and Campus Life.  The Board will be composed of:  one faculty member 

(appointed by the Provost); one administrator (appointed by the President); one classified employee (appointed by the Human 

Resource Office); and two students (appointed by the Student Government Association).  The Board shall be convened by the 

Dean for Students Affairs and Campus Life (or designee) within five (5) working days of receipt of the complaint.  The Board 

shall render a decision in writing to the student within 24 hours of the hearing with a copy to the Office of the Dean for Students

Affairs and Campus Life. 

Step Four.  Appeal 

If the student is not satisfied with the outcome of the Non-Academic Grievance Board, the student may appeal the decision to the

area Vice President.  The appeal must be in writing stating the specific reason(s) for the appeal.  The decision of the area Vice 

President will be final.  The area Vice President’s written decision will be forwarded to all parties within five (5) working days 

and recorded in the Office of the Dean for Students Affairs and Campus Life. 

ALL PROCEEDINGS ARE TO BE KEPT CONFIDENTIAL 

Student Rights and Responsibility 

Joining the Bowie State University (BSU) family is an honor and requires each individual to uphold the policies, regulations, and

guidelines established for students, faculty, administration, professional and other employees, and the laws of the State of 

Maryland.  All members are required to adhere to and conform to the instructions and guidance of the leadership of their 

respective area.  Therefore, the following are expected of all BSU students: 

To respect himself or herself 

To respect the dignity, feelings, worth, and values of others 

To respect the rights and property of others and to discourage vandalism and theft 

To embrace diversity, while striving to learn from differences in people, ideas, and opinions 

To practice personal, professional, and academic integrity, and to discourage all forms of dishonesty,        

Plagiarism, and disloyalty to the Student Code of Conduct 

To foster a personal and professional work ethic within the BSU family 

To encourage a fair, productive atmosphere among peers 

To be fully responsible for upholding the BSU Student Code of Conduct  
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