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activity, the willingness of an individual to participate in such activity notwithstanding.  Therefore, any student who causes or

participates in hazing may be subject to appropriate University discipline and/or may be subject to criminal prosecution.  

Students and others are encouraged to report incidents, and suspected incidents of hazing to Campus Police at ext. 4488. 

ANTI-HARASSMENT POLICY 

No University employee, University student, or individual on University property may intentionally harass or abuse a person 

(physically or verbally) with the purpose or effect of unreasonably interfering with such person's work or academic performance,

or of creating an intimidating, hostile, or offensive work or academic environment.  Consistent with the University 

Nondiscrimination Policy Statement, this Anti-Harassment Policy includes cases where the conduct is based on race, color, 

religion, national origin, ancestry, sex, age, marital status, familial status, sexual orientation, disability, or veteran status.  This 

policy will be applied with due respect for the University's commitment to equality of opportunity, human dignity, diversity, and

academic freedom. 

NONDISCRIMINATION POLICY

The University of Pittsburgh at Titusville, as an educational institution and as an employer, values equality of opportunity, 

human dignity, and racial/ethnic/cultural diversity.  Accordingly, the University prohibits and will not engage in discrimination

or harassment on the basis of race, color, religion, national origin, ancestry, sex, age, marital status, familial status, sexual

orientation, disability, or status as a disabled veteran or veteran of the Vietnam era.  Further, the University will continue to take 

affirmative steps to support and advance these values consistent with the University's mission.  This policy applies to admissions,

employment, access to and treatment in University programs and activities.  This is a commitment made by the University and is 

in accordance with federal, state, and/or local laws and regulations.

For information on University equal opportunity and affirmative action programs and complaint/grievance procedures, please 

contact:  William A. Savage, Assistant to the Chancellor and Director of Affirmative Action (and Title IX and 504, AD 

Coordinator), Office of Affirmative Action, 901 William Pitt Union, University of Pittsburgh, Pittsburgh, PA  15260 (412) 648-

7860.


